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COMMISSION MEETING AGENDA

April 16, 1981, 10 a.m.
.Sacran~ento Inn - Comstock Room

1401 Arden Way - At Freeway

Sacramento, CA 95815

Phone: (916) 92Z-8041

~_t~

A,

B.

GALL TO ORDER

ROLL GALL OF COMMISSION MEMBERS

INTRODUCTIONS

APPROVAL OF MINUTES

I ,

2.

Regular quarterly Commission meeting January Z9, 1981

Special Con~mission meeting February 17, 1981

CONSENT CALENDAR

1. Receiving Course Certification/Decertification Rep.pr~t

Since the January meeting, there have been 25 new certifications

and 5 decertifications.

in approving the Consent Calendar, your Honorable Gon~mission
takes official ¯note of the report.

Z. .Affirming Policy Statements for Comn~ission Policy k4anual

Consistent with Commission instructions, statements of policy at

previous Com.n~ission tT1eetings are resubnqitted for affirmation by

the Commission at a subsequent rfleeting. This agenda iten]
covers policy statements developed at the January 29, 198], nneeting.

The staff report and complete policy statement is shown under

Tab B.2. covering competitive award for training contracts.
The new policy statement requires that a competitive system exist

for award of contracts for training course presentation and desires
that training be presented in the most cost-effective manner possible

consistent with quality, cost, and need considerations.

3. Receiv_~in~t 1 Information on New Entry Into Regular POST Program

The College of the Sequoias PoliceDei~artn~ent has been newly

formed and approved for entry into the POST Regular Program.

A conformance inspect:ion has been conducted and the department

found to be in compliance with all requirements of the Regular



Consent Calendar - cont.

Program.

This item is on the Consent Calendar for information. In approving

the Consent Calendar, your Honorable Commission takes note of

receiving this information.

4. Receiving Information on New Entries Into Specialized Program

Procedures provide for agencies to enter the Specialized Program

if certain qualifications are met and the category has been previously

approved. The two agencies listed below do meet these requirements

and have been accepted.

The Calaveras County District Attorney’s Office
The California Department of Health Services,

Investigations Branch

,

This item is on the Consent Calendar for information. In approving

the Consent Calendar, your Honorable Commission takes note of

receiving this information.

Financla] Report, 3rd Quarter 1980/81

The Financial Report for the first three quarters of F.Y. 1980-81

includes statements on revenues accruing to the Peace Officer

Training Fund and expenditures made from the Fund for adminis-
trative costs and for reimbursement of training costs to eligibie

jurisdictions.

As with other Consent Calendar items, we invite mernbers of the
Commission to take this off the Consent Calendar if there are

questions or a desire to discuss financial report contents.

Essentially, the report reflects favorable financial information.

This report is on the Consent Calendar for information. In approving
the Consent Calendar, your Honorable Commission takes note of

receiving this information.

Q
Adopting a Resolution Commendin~ General Louis O. Giuffrida,

Former Directnrt CSTI

In approving the Consent Calendar, the Commission adopts a
resolution recognizing the outstanding service of General Giuffrida

in the area of law enforcement training, from 1971 to 1980. The
Commission orders that the resolution will be presented to General

Giuffrida at the appropriate time and place as circumstances permit.
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7. Adopting a Resolution Commending Stan Anderson

Stan Anderson is retiring May 31, 1981, as Director of the Santa

Rosa Regional Training Center, a position he has held since 1973.
It is fitting the Commission formally recognize Mr. Anderson’s

many contributions to the field of police training. He was instru-
mental in developing the Santa Rosa Ce~ater which annually trains

many hundreds of peace officers. He has assisted POST in many

statewide curriculum development and training improvement effortS.

In approving the Consent Calendar, the Commission adopts a resolu-

tion recognizing Stan Anderson for his contributions to the field of

police training and orders that the Resolution be presented to him
at an appropriate occasion on his retirement.

CONTRACT APPROVALS

Listed below are a nun~ber of contracts for both training and administra-
tive services. The training contracts were approved in concept by the

Con~n~ission in January. The bulk of the contracts are for F.Y. 1981-82.

The contracts are now submitted to your Honorable Commission for final

action.

I. DOJ/I°OST Training Contract

The DOJ/P©ST Interagency Agreement has been negotiated as the

Commission instructed. Under the Agreement, POST has arranged

for DO3 to provide California la-~v enforcement agencies with at least
165 presentations of 30 separate certified courses primarily in

DOJ’s area of expertise. The contract amount of $594,072 is under

the $619,000 authorized by the Commission at its January meeting,
and represents only a 4% increase over the F.Y. 1980-81 contract

of $571,000.

There are four newly developed courses in this agreement that are

yet to be certified. The addition~! coarses will provide necessary
training in critical areas, such as computer crimes, street gangs,

PCP, and narcotic conspiracy.

Selected DOJ courses have been submitted to a request for certif-

ication process and responses are under review. The possibility of

certification of some of these courses to other vendors could result

in additional reduction of this proposed contract amount.

If the Commission concurs, the appropriate action is a MOTION to
authorize the N~xecutive Director to prepare and sign a conl:ract

with the Department of Justice for services mentioned in an atnount

not to exceed $594,07Z.
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Executive Development Course Contract

This course is currently presented by California State Polytechnic

University. Pomona. At the January meeting the Commission
authorized staff to negotiate a contract for five presentations with

a total cost not to exceed $49,500.

The appropriate action of the Commission is a MOTION to authorize

the Executive Director to prepare and sign a contract for the pre-
sentation of five Executive Development Course offerings for an

amount not to exceed $47,350. This is an increase of 5. 70/o over
the $44, 780 allocated during the 1980-81 F.Y.

Management Course Contracts

At the January meeting, the Commission authorized staff to negotiate

with five Izresenters for 21 presentations of the Management Course

for Fiscal Year 1981-82: :[’he total cost was not to exceed $157, 000.
Negotiations with five vendors has been completed as follows:

A ha. unt

Presenter’ Presentations of Contract

CSU, Humboldt 5 $ 4], 620

CSU, Long Beach 5 41,105

CSU, Northridge 3 24, 051

CSU, San Jose 3 Z7,174

San Diego l~egional 5 48,635

Training Center

Approximate cost of all contracts $ 182,585

,

It is anticipated the final contracts will not exceed $152, 585. The
difference in contract amounts is because of variations iu salaries,

course site rental, training aids used, per dien~ for instructors,
printing and copying costs, and amount of materials.

The appropriate action of the Commission is a MOTION to authorize

the Executive Director to prepare and sign individual contracts for

the presentation of 21 Management Courses for an amount not to

exceed $18Z, 585. This is an increase of 10% over the $165,775
allocated during the 1980-81 F.Y.

Interagency Agreement with the State College and UniversitvSys_~tg_n_a

Following the Comnaission’s authorization to negotiate contracts for

systems ana]),st, progran:mer services, and data processin~ services,

staff has prepared an ioteragency agreement with California State
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University System to provide these services. The interagency

agreement extends not only for this fiscal year but will permit

the encumbering of funds in this year’s budget for work to he

completed next year.

Included under Tab C.4 is a list of the kinds of projects that were
covered in the budget change proposals, or otherwise identified as

POST organizational need for which the Commission has indicated

resources should be made available. These include development

of the POST computer program, development of an information
system for POST, preparation of testing relative to the require-

ments of A.B. 1310, and simplifying reimbursement procedures,
among others.

If the Commission concurs, appropriate action would be a MOTION

to approve the interagency agreement with the California State

University System in an amount not to exceed $500,000 and

authorize’ the Executive Director to sign the agreement.

,
Administration by Cooperative Personnel Services (CPS) of the

POST Proficiency Test

As part of an InteragencyAgreement with POST, CPS has been
handling all responsibilities associated with the publishing,
administration and scoring of the POST Proficiency Test.
Anaiysis of CPS testing activities indicates they have been doing

an effective job.

The following is requested:

Continuation of POST’s relationship with CPS regarding

the administration of the POST Proficiency Test. The

cost is not to exceed $28,000 for F.Y. 1981/8Z.

The appropriate action if the Commission concurs would he a

MOTION to authorize the Executive Director to negotiate and

sign a contract for the enumerated services of CPS in an

amount not to exceed $28,000 for F.Y. 1981/82.
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6. Administrative Budget Contracts

Each year there are a number of recurring services needed to

support the POST program. These services are routine in nature

and providc for analysis of course evaluation responses, audit
services, equipment maintenance and microfilming services.

It is recommended that approval be granted to enter into the

following contracts:

Name of Contractor and Services Provided:

O

i(.

O

Benetech Inc. $ 17,000

To provide computer analysis of’anestirnated 30,000 CEf’s.
Trainee responses are su*~nrnarized as follows:

(I) Itel’n Ranking - weekly, (2) Items Ranked 

Mean Response - weekly/ (3) Demographic Data 

weekly, and (4) Summaries of Ite1%qs Ranked, Items

Ranked by Mean Response and Den]ographic Data as
required.

State Controller’s Office $ 60, 000 . "k~

lAudits of Zl local agencies receiving rein]bursements./

Xerox $ 6, Z71

Routine preventive maintenance, parts and labor

for copiers.

Department of Water Resources $ 5,500

Microfilnnlng of reimbursemen.t clain~s and application

¯ for certificates.

o Wang Laboratories, Inc. $ 5,400

Routine preventi.,~re n~aintenance, parts and labor for

Wang System 30 Word Processing Systen,..

Appropriale action if the Commission concurs would be a MOTION

for the Gxecutive Director to negotiate and sign contracts for the

above-enumerated services,
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7. Benetech, Inc. Contract (Gompleting F.Y. 1980-81)

The existing contract to process Course Evaluation Instruments
(GEl’s) with B enetech, Inc., was in the amount of $8,000. It was

anticipated that alternate means of processing GEI’s could possibly
be developed during the first half of F.Y. 1980-81 and that the $8,000
would be adequate. Subsequent to approval of the original contract, it

was determined that the current evaluation process was the most
cost-effective evaluation system available at this time. The use of

POST EDP equipment for processing GEI’s will not be available for

sometime; therefore, it is necessary to request authority to amend
the Benetech, Inc., contract from $8,000 - $14,000 to complete the

F.Y. 1980-81 evaluation process.

Appropriate action if the Commission concurs would be a MOTION

to increase the contract with Benetech, Inc., for F.Y. 1980-81

from $8,000 to $14,000.

POST Automated Information System-Programmer/Analyst,-
Data Operators Contract

Since January 1979, the Commission has authorized the expenditure

of $208,000 for POST’s Automated Information System. Of the amount
authorized, $170, 680 has been used for bid preparation specifications,

progran~vner/analyst services and key data operators. The remain-
ing amount, $37, 320 has been allocated to computer equipment rental.

Commission approval is requested to negotiate a contrac’: to extend

the Department of General Services contract for programmer through
December 31, 1981 and for key data operators through.August 31,

1981.

Appropriate action if the Commission concurs would be a MOTION

to authorize the Executive Director to negotiate and sign a contract
wlth the Department of General Services to increase the amount of

the contract from $89~ 300 to a total of $177, 1 00 and extend the
contract period from June 30, 1981, to December 31, 1981.

POST Automated Information System - Computer Rental Contract

Since January of 1979, the Con~mission has authorized the expenditure

of $Z08,000 for POST’s -Automated Inforn~ation System. Of the amount
authorized, $37,320 has been allocated for computer rental. The

remaining amount, $170,680, has been allocated for bid specification,

programn~er/analyst services and key data operators.

Commission authot-ity is requested for approval to negotiate a

contract with IV/Phase System, Inc., in the amount of $37,015 for

I,". Y. 1 981-8g.
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Computer Rental’Contract - cont.

Appropriate action if the Commission concurs would be a MOTION to

authorize the Executive Director to negotiate and sign a contract with

IV/Phase System, Inc’., for computer rental in the amount of $37,015

for F.Y. 1981-82.

P.C. 832 Study Contract

The Commission has directed staff to issue anRFP for the study of

P.G. 83Z. The study was directed by SGR 52, 1980.

A POST bulletin was issued in January 1981 requesting interested parties

to contact POST. Twenty RFP’s were issued as a result of subsequent
inquiry. On March 11, 1981, a bidder’s conference was held in

Sacramento and was attended by 10 vendors.

The tin~ing of the RFP’s being received is such that a suppletr~ental staff
report will be prepared and presented at the Commission ~neeting along

with a recommendation.

Computer-Based Education Study Contract

The Commission has directed staff to issue an RFP to conduct a
Computer-Based Education study.

A POST bulletin was issued in January 1981 requesting interested parties

to contact POST. Twenfy RFP’s were issued as a result of subsequent
inquiry. On March i], 1981, a bidder’s conference was held in Sacra-

mento and was attended by 10 vendors.

The timing of the RFP’s being received is such that a supplemental

staff report will be prepare d and presented at the Commission meeting
along with a recommendation.

Executive Director Contract Authority

The State A’dmtnistrative Manual exempts contracts and interagency

agreements of specified dollar amounts from the Department of General

Services approval. In August 1980, the specified dollar amount was
changed frorn $5,000 to $10,000. Commission policy has been to delegate

approval authority to the Executive Director in accordance with the guide-

lines of the State Administrative Manual.

Appropriate action if the Commission concurs would be a MOTION that

Commission Policy B-4 be amended to increase the dollar value of
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contracts and interagency agreements delegated to the Executive Director

for approval frona $5,000 to $10,000. As the Commission is aware, a

full cataloging of all contracts, regardless of amount, is brought to the

Commission annually at its July naeeting for information review purposes.

POST REGULATIONS REVIEW

State laws require state regulatory agencies to conduct a comprehensive

review of all existing regulations based on five standards: necessity

authority, ¯clarity, consistency, and reference.

A POST Staff Committee was established to coordinate the review process,

and the Advisory Committee was asked by the Commission to conduct a
public review of the Commission Regulations. A public meeting was held

March 1Z, 1981. The findings of the Staff Committee, Advisory Commit-

tee, and public meeting are being submitted for Commission review.

t~kny recommended amendments or repeals resulting from this review
must be considered through the regular public hearing process as required

under the State Adiministrative Procedures Act. Staff is, therefore,

recommending a public hearing be scheduled for the October Commission

meeting for this purpose, as well as for any other proposed amendments
or adoptions that may be necessary at that time.

The staff report on this item will be primarily to answer any questions

that naembers of the Commission may have relating to the wording of the
Regulations. It is emphasized that the intent has not been to change the

meaning of any of the Regulations, rather to state them more simply and

eliminate redundancies. A copy of the newly worded Regulations is

included in the agenda packet for your review prior to the meeting under

Tab D.

The recommended action by .the Commission would be a MOTION to

approve the findings for amendment of the Regulations and set the matter

for public bearing at the October, 1981, Colnmission meeting in Sacramento."

PROPOSED REGULATIONS - NONDISCRIMINATION IN STATE SUPPORTED
PROGIIAMS AND ACTIVITIES

Article 9.5 of the Government Code requires POST to assure nondiscrim.

ination in the programs and activities which are funded directly by the

State or receive financial assistance from the State.

The purpose of Article 9.5, expressed in Government Code Section 11135,

is to ensure that no person is unlawfully denied the benefits of, or unlaw-

fully subjectedto discrimination under, any program or activity that is
funded dircctl.y by the State or that recieves any financiai assistance from

the State.
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Proposed Regulations - cont.

Due to a technicality in the law, there is a question as to whether POST

is actually required to adopt regulations under the provisions of

Government Code Section 11138. However, there is no question as to the
applicability of other provisions of Article 9.5 in which POST is required

to prohibit discrimination under its programs and activities and to con-

duck investigations, hearing, and, if necessary, curtail financial support.

The Attorney General advises that the alternative to adopting Regulations

is the requirement to act within the Regulations adopted by the Secretary

of the Health and Welfare Agency with the concurrence of the Fair Employ-

ment and Housing Commission which are 37 pages in length and consist of

90 sections.

The proposed Regulations for POSTwere developed from the Attorney General’s

proposed Regulations and closely follow the Attorney General’s format

with amendments appropriate to the Commission.

POST is required to submit proposed Regulations to the Secretary of the
Health and Welfare Agency for review and comment by i~4ay 4, 1981.

This is before the Commission for information purposes. No specific

action is required at this time.

Following any necessary alterations and additional review by the Attorney

General, the proposed regulations will again be submitted to the Commission

in July for approval with a recommendation to set the public hearing in
October. Final Commission action will follow the public hearing.

FQ

G.

Ho

ADVISORY COMMITTEE

Barbara Ayres, Chairperson of the Advisory Con~n~ittee, will repor~ on

the March 1Z, 1981, meeting of the Advisory Committee and other
Advisory Committee business.

LEGISLATIVE REVIEW COMMITTEE

A report on the Committee’s recommendations resulting from its

April 16, 8 a.m. meeting will be presented by the Committee Chairman,

Robert Edmonds.

TRAINING NEEDS ASSESSMENT - FINAL REPORT

At the January 17,1980, meeting, the Commission approved the concept

of the POST Resource Management System which included training needs
assessment. With input from key professional law enforcement organiza-

tions, a survey was subsequently designed and distributed in November
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Training Needs Assessment - cont.

1980 to all law enforcement agencies participating in the POST Regular

Program including 353 police departments, 58 sheriffs’ departments, and
26 state college and university police departments. Of the 437 total surveys

distributed, 4Z0 or 96% were returned by December 1, 1980. The data was
tabulated and preliminary results presented to the Commission at its

January 1 981 meeting.

Following the written survey phase of the Needs Assessment, 15 regional,

one-day conferences were held during February and March at varying

locations throughout the State. All department heads, training managers,

and course presenters were invited to participate. The conferences
served to present preliminary surve9 results but more importantly to

obtain additional qualitative input on issues relevant to the POST training
program. Over 292 parsons representing Z34 agencies attended the

conferences including 40 police chiefs and sheriffs.

This combined process has resulted in a nurriber of suggestions relating to

POST policies, procedures and training courses. For ease of reference,

these suggestions are summarized on Attachment A under Tab G.

Attachment B is a proposed action plan for addressing the major suggestions.

So that the work of analyzing and implementing the suggestions of the Needs

Assessment progress consistent with the Con~n~iss[on’s wishes, the action

plan spreads follow-up work out over the next three Commission meetings.

We invite the Commission to review the timing priorities and make changes
as appropriate. The central idea is to allow staff sufficient tinge to
deal with the directions of the Commission and report back over the

next three meetings with specific in~plementation recommendations.

The recommended action to the Commission is a MOTION to:

I ¯ Accept the final report on the Training Needs Assessment
and approve its distribution to all law enforcement agencies

and course Presenters, and

Approve the suggested action plan for addressing issues

.raised in the training needs assessment and report back to
the Commission accordingly.

QUALITATIVE EVALUATION OF OFFICER SAFETY/FIELD TACTICS COU[~SE

At the October 23, 1980, meeting, the Connmission directed staff to con-

duct a qualitative evaluation of Officer Safety Courses, including those

presented by the California Specialized Training Institute (CSTI). The
Comn~ission was particularly interested in the comparative course

quality between tuition and non-tuition charging institutions. At,. evalua-

tion has been conducted by staff based upon a standardized nmthodology
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and criteria. Results suggest the courses are of high quality with minimal
differences. Based upon the results, staff will continue to encourage

course certifications by non-tuition presenters and follow suggested,
specific guidelines for the certification of Officer Safety/Field Tactics

Courses.

The recommended action by the Commission is a MOTION to approve

the report.

SYMPOSIUM ON PROFESSIONAL ISSUES -- FOLLOW-UP

The Symposium on Professional Issues in Law Enforcement was held on
October I-3, 1980. It was jointly sponsored by POST, CPOA, andPORAC

and financed by POST. The Symposium resulted in the identification of Zl

issues which should be addressed in the interest of professionalization of
California law enforcement. The Commission, at its October 1980 n~eet-

ing, received a report on the Symposium and approved the appointment of
an ad hoc Professionalization Coordinating Committee consisting of rep-
l:esentation by POST, PORAC, and CPOA to research 15 of these issues.

The Committee has n~.et twice and has appointed six task forces to address

six clusters of the 15 issues. Each of the task forces is meeting in

March and April and will report their findings to the Professionalization
Coordinating Committee on April 15. These in turn will be subn’litted to

the Commission for consideration on April 16, 1981.

Because of scheduling considerations, no final reports are available to

be included as part of the agenda packet. Therefore, the Commission

will receive the report of the Professionalization Coordinating Committee

at the meeting ¯

POLICY FOR NEW CATEGORY - AIRPORT POLICE (Specialized Program)

With the new provisions of Section 830.4(k) of the California Penal Code,

city and county airport police districts may employ peace officers.

There are approximateIy six airport districts immediately eligible to partici-
pate in the POST Specialized Program. It is anticipated other city and

county airports will establish police departments and will apply to enter

the SpeciaIized Progr’am.

Some departments are presently adhering to POST standards and [lave
requested to be admitted into the Specialized Program. This can be done

upon authorization by the Commission as’the airport police d is frier would

be a new category within the Specialized Program. POST wilI conduct
appropriate inspections of I:i~e depa,’tments to deterndne adherence to

POST standards. As with all Specialized Program participants, there
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is minimal fiscal itnpact to the Peace Officer Training Fund. The fiscal

impact is in the administrative area represented by staff work. The
Specialized Program is not reimbursable from the Aid to Local Govern-

ment budget.

Appropriate action if the Commission concurs would be a MOTION

to include the city and countyairport police category tO participate in the
POST Specialized Program.

L. CORRESPONDENCE

Robert Coombs, one of the public members of the Advisory Committee,
has submitted correspondence requesting his appointment on the

Advisory Committee not be renewed when it expires in September, 1981.

M. NOMINATING COMMITTEE REPORT AND ELECTION OF CHALKIv’ukN
AND V ICE- C HA I.R M_A N

The Commission previously established this April meeting for the

election of Comn~ission officers. It is anticipated Conqmissioner

Kolender, Chairman ot the Non~inating Committee, will make a report

prior to the Commission’s proceeding with the election process.

OLD/NEW BUSINESS

Oo

P.

PROPOSED DATES OF FUTURE COMMISSION MEETINGS

July 16-17, 1981, Bahia Motor Hotel, San Diego

October 22-Z3, 1981, Holiday Inn, Holidorne, Sacramento
January 21-22, 198Z, Kona Kai Club, San Diego

April 15-16, 1982, Location to be decided

ADJOURNMENT



State of California
Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

~, MINUTES

January Z9, 1981

Hilton Hotel, Mission Bay, San Diego

The meeting was called to order at 10 a.m. by Chairman Trives. A calling

of the roll indicated a quorum was present.

Commissioners Present:

Nathaniel Trives

Jay Rodriguez
A1 Angele
Robert Edmonds
Jacob Jackson

William Kolender

Joseph Trejo

John Van de Ramp
Joe Williams

Rod Blonien

Chairman

Vice -Chairman
C ommis sione r

Commis s ioner
C ommis s ione r
Commissioner

C ommis s tone r
Commissioner

Commissioner

Attorney General Representative

Absent:

Robert Vernon -Out of State

Also present:

Barbara Ayres, Chairman, POST Advisory Committee,

Women Peace Officers’ Association ’

representing

Staff present:

Norman Boehm
Dave Allan

R onald Allen
Don Beauchamp

Gene De Crona

John Davidson
Glen Fine

Bradley Koch

John Kohls

Jim Phillips
Gerald Townsend
George Williams

Brooks Wilson
Imogene Kauffman

Executive Director

Chief, Information Services
Chief, Field Services

Legislative Liaison
Senior Consultant, Training Program Services

Chief, Administrative Services ,
Chief, Training Program Services

Deputy Director

Chief, Standards & Evaluation Services

Administrative Services
Deputy Director

Chief, Management Counseling
Chief, Special Services
Executive Secretary



Visitors’ Roster:

James Bastie

Chuck Conaway
Brad Darting

L. O. Giuffrida

P. M. Halldran

Thomas D. Hinton

Herb Hoover
Bob Jones

Richard Klapp

Richard Lucero

Joe McKeown
Roger L. Neuman

Carolyn Owen
Phil Pounders

Earle R obitaille

George Rush

J, Winston Silva

Fred Ville lla

Robert Wasserman

Dr. Herman Wiles

Shelby Worley

California Peace Officers’ Association (CPOA)

Orange County Sheriff’s Department

Kern County Sheriff’s Department

- California Specialized Training Institute (CSTI)
Law Enforcement Research Association (LERA)
CPOA

Department of Justice

Lieutenant, San Diego Police Department
San Francisco Police Department

Peace Officers’Research Association of Calif.
Contra Costa Criminal Justice Training Center

Chief of Police, San Luis Obispo, representing
California Police Chiefs’ Association

Kellog West, Cal Poly University, Pomona
San Bernardino Police Department

Chief of Police, Huntington Beach Police Department

Director, Center for Criminal Justice , CSU, L.B.
California Community Colleges; POST Advisory

Committee
CSTI

- President, CPOA
- Systems Development Corporation

Riverside Sheriff’s Department

A,

B,

INTRODUCTIONS AND ACKNOWLEDGEMENTS

Retired Commissioner Brad Gates, Sheriff, .Orange County, was intro-

duced and presented a POST Commission Appreciation Plaque.

APPROVAL OF MINUTES

1, Regular quarterly Commission meeting Oc£ober Z3, 1980.
Z. Special Commission meeting November ZI, 1980.

MOTION - Kolender, second - Jackson, carried unanimously

for approval of the minutes of the October Z3 and November Zl,

1980, Commission meetings.

CONSENT CALENDAR

MOTiON - Kolender, second - Rodriguez~ carried unanimously

for approval of the following Consent Calendar items:

i. Receiving Course Certification/IV[odification/Decertification
Report

Since the October meeting, there were Z7 new certifications,

Z6 modifications, and 9 decertifications. The Report is
made Attachment "A" of these minutes.
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Z. Affirming Policy Statements for Commission Policy lvianual

The following policy statements for Commission Policy
Manual were affirmed:

a. Travel Reimbursement - Cost Effective Options

"In those cases where circumstances show it to be more

cost effective to the jurisdiction and a more prudent use
of the P.O.T.F., allow payment of the less expensive

method of reimbursement upon the approval of the

Executive Director. "

b. Certified Course Presenters -- Out-of-State

Qualified out-of-state course presenters may be

considered for certification.

(Note: Staff assumes such courses would be presented
in California. )

c. Per Diem and’Mileage Reimbursement

3,

Reimbursement from the Aid to Cities and Counties

Budget for per diem and mileage allowances for out-

of-pocket travel expenses will he based on the maximum

amount allowed under the State Board of Control rules.

Amendin~ Commuter Trainee Meal Allowance

Amend PAM Section E-5-7(e) to raise the commuter meal
allowance not to exceed $5.50 per instructional day,
effective with courses starting March 1, 1981.

4. Receiving Progress Report on the Training NeedsAssessment

A synopsis of tentative survey results was presented.

-% more detailed analysis of survey results will be dis-
tributed at the April 16, 1981, Commission meeting.

5. Receivin~ Basic Academy Driver Training - Status Report

The report indicated all 28 certified basic academies are

believed to be in compliance with driver training perfor-
mance objectives. Most academies are providing behind-

the-wheel training using their own trainers and facilities.
The Commission approved the report and the continuance

of the existing driver training delivery system.
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,
Authorizing Flexible Schedulin~ of Basic Course Equiv-

alency Exam Regulation Change Public ,Hearing

The Commission gave staff discretion to schedule a public

hearing for July or October, 1981, depending on circum-

stances that occur during BCEE development.

FINANCIAL REPORTr Znd Quarter 1980/81

This report included report statements of analyses of the change in
the POTF Accumulated Surplus for the Znd Quarter of F.Y. 1980/81;

Revenue; and a statement of Distribution of Reimbursement. The

statements are made Attachment "B" of these minutes.

PROPOSED REVISION OF PAM PROCEDURE F-Z, CANCELLATION

OF PROFESSIONAL CERTIFICATES --EL,IMINATING PUBLIC
HEARING IN FELONY CASES

POST was advised by legal counsel in the Attorney General’s Office

that POST should revise the Commission’s present procedure which
provides for a hearing before cancellation of a certificate that has

been issued to a person who has been convicted of a felony.

Penal Code Section 13510. l(f) states: "The Commission shall cancel
certificates issued to persons who have been convicted of, or entered

a plea of guilty or nolo contendere to, a crime classified by statute

or the Constitution as a felony".

Counsel advised that the statute does not authorize any discretion

by the Commission and suggested amending PAM Procedure F-2

accordingly.

MOTION - Van de Kamp, second - Angele, carried

unanimously to approve the amendment of PAM,
Procedure F-Z, effective immediately.

The proposed amendments are made Attachment "C" of these

minutes.
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COMPETITIVE POLICY ON CONTRACT COURSES

Commissioner Rodriguez, Chairman of the Contract Committee, reported
that at the last meeting of the Contract Committee on January 9 , 1981,

the following policy was approved to be recommended for adoption by the

Commission:

"As a matter of policy, the Commission desires that a com-

petitive system exist for award of contracts for training course

presentation and desires that training be presented in the most
cost-effective manner possible consistent with quality, cost and

need consideration. All requests for Commission approval of
contracts for training course presentations must include:

l, Description of the process used to identify the presenter

and an assessment of interest and capability of other vendors.

Z. An analysis of the cost-effectiveness of the contract proposal.

An assurance that the approach is in harmony with state

requirements. "

MOTION - Rodriguez, second - Edmonds, carried unanimously
for adoption of the above policy.

PROPOSED CONTRACTS FOR F.Y. 1981/82

1. Department of Justice/POST Trainin G Contract (Interasency A~reement)

MOTION - Edmonds, second - Rodriguez, motion carried (Blonien
abstaining) that the Commission authorize the Executive Director

to negotiate an Interagency Agreement with DOff not to exceed
$619,000, to be presented to the Commission at its regular meet-

ing in April 1981.

Z. Legislative Update Manual

The Executive Director read correspondence dated January 26 from

Tom Hinton, Executive Director, C.P.O.A., which stated, "It is our

intent to produce the Legislative Update Manual as a service to law
enforcement. It would be best if we do not seek any contractual
assistance from POST. "

MOTION - Edmonds, second - Trejo, carried unanimously to

remove this item from the agenda.

Upon question from Commissioner Van de Kamp as to the intent of
the motion, Mr. Hinton responded that it Would be their intent to retain

involvement and input of the Attorney General’s Office as well as that

of POST.



Contracts - cont.

3. Executive Development Course

MOTION- Kolender, second - Rodriguez, motion carried (Edmonds
abstaining), that the Commission authorize the Executive Director to
enter into a contract with Cal-Poly Kellogg Foundation to present five
presentations of the Executive Development Course during F.Y. ’81/8Z,
not to exceed $49,500, to be returned to the Commission at the April
meeting for final approval.

4. Management Course Contracts - F.Y. 1981/8Z

MOTION - Kolender, second - Trejo, carried unanimously that the
Commission authorize the Executive Director to enter into contracts
with the current five contractors to present 21 presentations of the
Management Course during F.Y. 1981/82, not to exceed a total of
$187,000, to be returned to the Commission at the April meeting
for final approval, The five presenters are:

California State University, Humboldt
California State University, Long Beach
California State University, Northridge
California State University, San Jose
Regional Training Center, San Diego

5. Interagency Agreement - PCP Training, U.C.L.A.

MOT£ON - Edmonds, second - Angele, motion carried (Noes:
Jackson and Kolender) to authorize the Executive Director to negotiate
and sign an Interagency Agreement for four presentations of PCP
"Training of Trainers" courses, at a total cost not to exceed $19,420.

Commissioner Van de Kamp voiced concern of administrative problems
regarding Interagency Agreements and made the following motion:

MOTION - Van de Kamp, second - Angele, carried’unanimously
that as contract negotiations are made that UCLA be informed of the
limitations of the contract process and that in the future they oper-
ate on a certification basis. Staff is to advise them as to how the
certification process works.

6. Systems Analyst and Programmer Services

MOTION - Van de Kamp, second - Williams, motion carried
(Blonien abstaining) for approval of the following:

1. Authorize the Executive Director to negotiate and sign a
contract to provide the services of a systems analyst and



Contracts - cont.

G.

a programmer to perform data analysis associated with the Standards

and Evaluation Bureau project for the balance of this fiscal year

nor to exceed $50,000.

20 Authorize the Executive Director to negotiate a contract for these

services for F.Y. 1981/8Z not to exceed $100,000 and report back

in April, 1981o

7. Data Processing Services

t

MOTION - Van de Kamp, second - Angele, motion carried (Blonien

abstaining) to authorize the Executive Director to prepare and sign

a contract for data processing services for this fiscal year in an
amount not to exceed $30,000 and to authorize the Executive
Director to negotiate a contract for this type of service for

F.Y. 1981/82 not to exceed $50, 000 and to report back on this

contract in April for Commission action.

Administration and Scorin~ of the POST Trainin~ Proficiency Test
Contract

MOTION - Angele, second - Van de Kamp, carried unanimously
for POST to contract with Cooperative Personnel Services of the

State Personnel Board to have the POST Training Proficiency Test

duplicated, scheduled, shipped, proctored, tabulated, scored
and stored for the remainder of the 1981 F.Y. The cost of the

contract would be not to exceed $II, 500.

Further, if this arrangement proves satisfactory, POST continue
to contract with CPS for the same services for F.Y. 1981/82.

The total cost of such a contract would be approximately $Z5,000.

A final recommendation concerning continuation of the contract

with CPS will be made at the April Commission meeting.

CSTI REPORT AND FUNDING STATUS

i. Report on Audit

As directed by the Commission at the October 1980 meeting, an audit

of CSTI was completed. The following conclusions were reached:

¯ Course presentation cost is higher than many other institutions.

¯ Some course budgets exceed POST Tuition Guidelines as follows:

Coordination: POST Tuition Guidelines set maximum amounts

for coordination for both precourse and on-site coordinatidn.

Coordination costs in CSTI budgets for management and terrorism
courses are in excess of the guidelines; however, the coordination



CSTI Report - cont.

of these courses to this extent is necessary in context of CSTI’s course

management approach and contributes to the high course quality.
Coordination cost for other courses appears to be within the guide-
line s.

Indirect Cost: POST Tuition Guidelines set 15010 as the maximum

amount allowable for indirect charges. CSTI budgets far exceed
that maximum. The amount can vary from 590]0 for total POST funds

expended to i05~0 for total annual expenditures.

The indirect costs include an unidentified amount of staff time spent

for course maintenance, pre-instructional preparation and staff

travel time to and from course sites.

The identified high costs of coordination, instruction, and presumed

higher-than-ordinary costs of preparation and course maintenance
directly contribute to the high quality of training.

MOTION - Kolender. second - Edmonds, carried unanimously that

the report be received and filed.

Z. Qualitative Evaluation of Officer Safety/Field Tactics (OSFT) Courses

.

.

Preliminary Progress Report

At the October 1980 Commission meeting, the Commission requested

that staff conduct a qualitative evaluation of OSTF courses presented
by CSTI and other presenters. To date, staff has been able to evaluate

only CSTI and LERA courses. Both appear to be excellent in instruct-

ional content. Because other presenters are .just beginning OSFT instruction,
their course presentations will be evaluated and a complete report will

be presented at the April 1981 Commission meeting.

Request For Funding, 4th Quarter, F,Y 1980/81

MOTION - Edmonds, second - Trejo, carried unanimously ~hat

for purpeses of aontinuit~" of training and to complete the current
fiscal year training program, the Commission authorize the

Executive Director to negotiate and sign a three-month agreement
with the Military Department (CSTI) not to exceed $148,400.

F.Y. 1981/82 CSTI Fundin~

MOTION - Jackson, second - Rodriguez, carried unanimously
that there be no Interagency Agreement with CSTI in the 1981/82

Fiscal Year, and that all courses meeting POST approval be
certified with or without reimbursable tuition, consistent with

POST tuition guidelines.
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LEGISLATIVE REVIEW COMMITTEE

Commissioner Edmonds, Chairman of the Legislative Review Committee,

reported that the Committee had met at 8 a.m. on this date (Edmonds,
Kolender, Trlves, plus the Executive Director and Don Beauchamp). After

a discussion on proposed legislation affecting POST, the Committee agreed

on the following recommendation to the Commission:

"It is recommended that the Commission meet as a committee of

the whole on February 17, 1981, at 12 Noon in Los Angeles to

discuss and act on proposed legislation relating to POST. Any
action on staff recommendations concerning pending legislation is
deferred until that time. "

MOTION - Edmonds, second - Trejo, carried unanimously

for approval of the Legislative Committee’s recommendation.

SYMPOSIUM ON PROFESSION ISSUES

Follow-up Plannin~ Meetin~ Report

Chairman Trives reported that the Professionalization Committee had met
on January 28. Themeeting was very productive and the work of this

Committee is moving right along. Brooks Wilson and Denise Delgado were

commended on the excellent staff work they are doing.

AMENDMENTS TO THE COMMISSION’S RULES OF ORDER AND PROCEDURE

K,

TO CONFORM WITH EXISTING LAW

S.B. 1850, which became effective January i, 1980, amended a number of
sections of the Government Code which impact on the Commission’s Rules

of Order and Procedure. The current document was provided reflecting the
recommendations.

MOTION - Rodriguez, second - Trejo, carried unanimously
that the Commission adopt the suggested amendments, additions,

and deletions to its Rules of Order and Procedure as submitted.
(The document setting forth the suggested amendments is on

file at POST headquarters.)

ADVISORY COMMITTEE

Barbara Ayres, newly elected Chairman of the POST Advisory Committee,

reported on the De,cember 16, 1980, meeting. The Advisory Committee
concluded the following:

I. The Advisory Committee is adequately and properly constituted.
2. PORAC and COPS adequately represent law enforcement labor.
3. The Advisory Committee presently represents all segments that

should be represented.
4. The size of the Advisory Committee be reduced to 14 members by



Advisory Committee - cont.

reducing the total number of public members to two and that this

action be accomplished by not reappointing a public member to the

next position vacated by one of the three current public members.

MOTION - Jackson, second - Kolender, carried unanimously
to receive the report of Advisory Committee Chairman Ayres.

CORRESPONDENCE

1. Appeal of Val Arnett

.

M.

N.

The attorneys for Val Arnett were requesting a special meeting of
the Commission to hear an appeal of the denial of certificate to their

client. The Executive Director referred to correspondence received
from counsel to Mr. Arnett stating that they did not want now to have

a special meeting and that hearing the appeal at the April meeting will
be satisfactory. If the appeal is still under consideration at that time,
it will be heard in April.

Sacramento Police Department Appeal from Claim Reduction Per

POST Regulation 1015 (b)

Reimbursement claims for the basic training of 15 Sacramento Police
Department paraprofessional personnel were submitted more than 90

days late and were subsequently reduced by 25% as specified in POST

regulations. The Police Department submitted a letter appealing the
claim reduction and requesting reinstatement of the reduced funds.

MOTION - Kolender, second - Willaims, motion carried (Jackson

abstaining) that the appeal be denied.

OLD/NEW BUSINESS

¯ Election of Officers Nominatin~ Committee

Chairman Trives stated that inasmuch as the election of officers
will take place at the April meeting, in order to avoid confusion

and to assist in this election, a Nominating Committee was being

appointed consisting of Commissioner Kolender to chair and
Commissioners Van de Kamp and Angele as members. This
Committee is to contact every member of the Commission to
seek their desires as it relates to Chair or Vice-Chair and present

the report to the Commission at the April meeting.

PROPOSED DATES OF FUTURE MEETINGS

April 16-17, 1981, Sacramento Inn, Sacramento

July 16-17, 1981, Bahia Motor Hotel, San Diego
October 22-23, 1981- Holiday Inn, Ho[idome, Sacramento

January 21-22, 1982 - Kona Kai Club, San Diego



11.

O. ADJOURNMENT

There being no further business to come before the Commission, the meeting
was adjourned at 11:35 a.m.

Re spectufully submitted,

Executive Secretary



Commiss|on on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET i

Agend~ Item Title Meeting D.~te

Course Certification/Modification/Decertification Report January 29-30, 1981

Division Divisig~ Director Appr~va~ Researched By

Operations ~~. ~-~
Bradley W. Koch

Executive Director Ap~ro, ~ / Date of Approval Date of Report

January 5, 1981 . ,
Purpo~e:oec-isionRequested[-~ Informatlo Iy[ ~v] St~tusReport~] FinancialImpact Y (~:~,:I~:~, l~o

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANAl YSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

The following courses have been certified, modified or decertified since the October. 23-21
1980 Commission Meeting:

CERTIFIED

r

Course Title Presenter

e Arson for Profit
Investigation

U.S. Treasury
Dept., Bureau
of Alcohol,
Tobacco &
Firearms

2. Jail Operations Rio Hondo College
Type I Facilities

3. Asset Manage- FBI, Sacramento
ment for Un-
usual Incidents

4. Hostage Nego- NCCJTES, Butte
tiations, Basic Center

5. Crime Prevention Moorpark College

6. Traffic Accident Moorpark College
Investigation

l. Supervisory
Update

8. Background
Investigation

Moorpark College

Moorpark College

9. Field Training LASO
Officer Course

i
.O. Peace Officer Law Enforcement

Tactlcal Safety Research Assoc.

Utilize reverse side if needed

Course Category

Technical

Technical

Technical

Technical

Technical

Technical

Supervisory
Seminar

Technical

Technical

Technical

Reimbursement :.
Plan Fiscal Impact

IV $ 6,192

IV $ 13,932

IV $ 1,858

IV $ 2,475

IV . $ 1,857

II $ 9,096

IV $ 3,720

iv $ I,BS7

II $ 55,715

III $ 30,500

Attachment "A"

POST 1-187



11.

12.

13.

14.

15.

16.

i7.

18.’

Course Title

Communication
and Conflict
Workshop for
Trainers

Presenter

San Diego
Regional
Training
Center

Advanced San Diego
Officer Reg. Trng.

Center

Officer Safety NCCJTES,
Field Tactics Los Medanos
Training ’Col.lege

P. C. 832 Merritt
¯ College

Officer Safety Gavilan
Field Tactics College

Police Adminis-
trative Seminar

Supervising the
Police Traffic
Control Function

The Patrol
Aspects of
Traffic Law
Enforcement

19. Officer Safety
Field Tactics
Training

20. Police Canine
Handler Course

21. Emergency
Vehicle
Operations

22. Officer Safety
Field Tactics

23. Baton Training
(PR-24)

NCCJTES,
Santa Rosa

NCCJTES,
Santa Rosa

NCCJTES,
Santa Rosa

Modesto Reg.
Crim. Justice
Trng. Center

Long Beach
Police Dept.

NCCJTES,
Santa Rosa

NCCJTES,
Santa Rosa

College of
the Sequoias

-2-

Course Category

Technical

Advanced
Officer

Technical

Approved

Technical

Management
Seminar

Technical

Technical

Technical

Technical

Technical

Technical

Technical

Reimbursement
Plan Fiscal Impact

Ill $ 8,256

II

IV

IV

IV

IV

IV

IV

IV

IV

IV

IV

IV

$ 67,415

$ 12,3~.

$ -0-

$ 8,256

$ 2,141

$ 5,779

$ 5,779

$ 2,580

$ 12,384

$ 6,687

-$ 8,256

$ 750



-3-

24.

25.

26.

27.

Course Title

Oral & Written
Communications

Reserve Train-
ing, Level I,
Module C

Reserve Train-
ing, Level II,
Modules A & B

Reimbursement
Presenter Course Category Plan

TechnicalGlendale IV
Comm. College

San Bernardino Approved N/A
Sheriff’s Dept.

San Bernardino Approved N/A
Sheriff’s Dept.

Fiscal

$

$

Effective Riverside City Technical IV $
Report College
Writing

Impact

400

-0-

-0-

3,715

¯

o

e

4.

.

¯

MODIFIED

Basic Course NCCJTES, Los Basic I $
Medanos College

Description of Change: Approved for extended format.

Criminal Inves- Chapman Technical fII $
tigation Course College

Description of Change: Approved for one additional presentation.

Basic Course San Bernardino Basic II $
Sheriff’s Dept.

Description of Change: Increased maximum enrollment from 45 to 80.

Auto Theft NCCJTES, Sacramento Technical II $
Investigation Center

Description of Change: Increased maximum enrollment from 25 to 30.

Adv. Auto Theft NCCJTES, Sacramento Technical IV .$
Investigation Center

Description of Change: Increased maximum enrollment from 25 to 30.

Basic Course Fresno City Basic II $
College

Description of Change: Approved for extended format¯

103,794

24,237

246,513

12,507

5,676

121,096
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.

o

lO.

-4-

Course Title Presenter

Advanced Chaffey
Officer College

Course Category

Advanced
Off{cer

Reimbursement
Plan Fiscal Impact

II $ 18,960

Description of Change: Approved for one additional presentation.

Defensive NCCJTES,
Driving, Butte
Emergency Center
Vehicle,
Advanced

Technical IV $ 12,380

Description of Change: Approved for eight additional presentations.

Child Abuse USC Technical III $ 18,202

Description of Change: Reduced maximum enrollment from 24 to 20.

Juvenile
Justice
Update

USC Technical III $ 4,128

Description of Change: Reduced maximum enrollment from 24 to 20.

Homicide CSU, San Jose Technical I
Investigation

$ 22,740

Description of Change:

Law Enforcement CSTI
Modular Training

Approved for one additional presentation.

Technical IV $ 5,750

Description of Change:¯ Increased number of presentations from 25 to 50.

Program Evalua- CSU, Long Technical Ill
tion & Review Beach
Techniques

Description of Change: Approved for one additional

Civil Process Allan Hancock Technical
College

Description of Change: Increased course hours from 32 to 40.

Advanced Officer Orange Co. Advanced II
Sheriff’s Officer
Department ....

$

presentation.

ii $

$

2,476

I0,936

61,798

Description of Change: Approved for five additional presentations.
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Reimbursement
Course Title Presenter Course Category Plan

16, Basic Course Golden West Basic I
College

Description of Change: Approved for extended format.

17. Adv. Boating Dept. of Technical IV $

Safety & En- Boating &
forcement Waterways

Description of Change: Approved for one additional presentation.

18. Field Training NCCJTES, Technical II $

Officer Redwoods

Description of Change: Approved for one additional presentation.

19. Management NCCJTES, Management IV

Update Los Medanos Seminar

Description of Change: Approved for one additional presentation.

Reserve Train- Sierra Com- Approved N/A
ing, Module B munity College

Description of Change: Increased course hours from 90 to I04.

2l. Basic Course NCCJTES, Los Basic I
Medanos College

22.

Fiscal Impact

$ 259,488

23.

9,290

37,520

24.

$ 3,096

$ 103,794

Description of Change: Increased course hours from 520 to 560.

Basic Course NCCJTES, Butte Basic I
Center

$ 212,615

Description of Change: Increased course hours from 480 to 610.

Officer San Bernardino Technical III

Survival Sheriff’s Dept.
$ 22,292

Description of Change: Increased course hours from 54 to 65.

Advanced Glendale Com- Advanced II $ 24,577

Officer munity College Officer

Description of Change: Decreased number of presentations from eight to seven.
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25.

26.

Course Title Presenter

Disaster San Diego
Management Reg. Trng.
Training Center

Description of Change:

Speed from CHP
Skidmarks

Description of Change:

Course Category

)4anagement
Seminar

Reimbursement
Plan Fiscal Impact

III $ 20,800

Approved for additional presentations.

Technical IV

Approved for one additional presentation.

$ 30,016

DECERTIFIE~

Io

2.

3.

4.

5.

6.

7.

t

9.

Advanced San Diego
Officer Police Dept.

Advanced San Diego
Officer Sheriff’s

Department

Basic San Diego
Course Police Dept.

Interim Driver
Training

NCCJTES,
Butte Center

Basic Recruit Sacramento
Driver Trng. LETC

Change Agent USC

Personal Growth
& Career Devel-
opment

USC

Organizational USC
Development

City Mngr/Police USC
Chief Team Dev.

Advanced II
Officer

Advanced II
Officer

Basic II

Technical Ill

Technical III

Exec. Dev. III

Exec. Dev. III

Exec. Dev. IIl

Exec. Dev. III

$ -0-

$ -0-

$ -0-

$ -0-

$ -0-

¯ $ -0-

$

$

-0-

-0-
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PEACE OFFICEI~ TRAINING FUND

ANALYSIS OF CIlANGE IN ACCUHULATED SURPLUS

FOIl TIlE QUAIITEI{ ENDIJG I)ECEHIIER 31, 1980

~esource

¯ Accumulated Reserve: July i, 1980
Less Correction Journal Entry 6-9
Corrected Accumulated Reserve
Revenue July 1, 1980 through December 31,

Total Resources

Expenditures

Administrative Cost~
Cash Disbursed
Debts to be Paid

Total Administrative Costs

"Aid to Local Governments
Training Claims Paid
Trhlning Claims to be Paid
Contractual Services Paid
Contractual Services to be Paid
Letters of Agreement and

1 Room Rentals Paid

Aid to Local Govern,neat

Prior Year Net Expenditures

Total Expenditures

Subtotal, Accumulated Reserve

Plus Reimbursements

Accumulated:Reserve, December 31, 1980

$4,991,738.73
5~181.94

$4,986,556.79
1980 , 7~&02~671.37

$1,440,168.03

It530~649.22

$2,840,292.63
2,221,325.59

246,091.60
1,351,839.98

18~260.81

$2,970,817.25

$6,677,810.61

-142p319.66

$12,389,22S.16

91506~308.20

$ 2,882,919.96

91~243.00

2~974~162.96’"

A ttacBm~ent "B"



COMHISSION ON PEACE OFFICER STANDARDS AND TIL%INING

PEACE OFFICER TIL~INING FUND

STATEMENT OF REVENUE
1980-81 FISCAL YEAR

DFCEMBER 31, 1980

HONTH

JULY

AUGUST

SEPTEMBER

OCTOBER

¯ NOVEMBER

DECEHBER

TRAFFIC

$1,005~966.53

586,493.64

836,256.59

924,249.07

¯ 532,406.55

I~040~145.22

$4,925,517.60

$

CRIHINAL

461,647.01

271,555.75

465,416.93

416,441.65

319,915.16

527,579.26

$2,462,555.76

SURPLUS INVESTMENT
AN]) OTI1ER

$ 8,380.00

1,908.53

4,309.48

$14,598.01

TOTAL

$1,475,993.54

859,957.92

1,301,673.52

13345,000.20

852,321.71

1~567,724.48

$7,402,671.37

)

rt



DISTRIBUTION OF REIHBURSEHENT

During the first six months of the 1980-81 fiscal year $5,061,618.22 was reimbursed
for training. Of this amount $2,981,868.85 (59%) was reimbursed for mandated
training; $14,382.67 for the Executive Development Course; $822,427.69 (16%) for
Job Specific Courses; and $1,244,824.78 (25%) for Technical Courses. The difference
of (-)$1,885.77 was for adjustments to prior reimbursement payments.

Course Reimbursed Percent Number Trainees Percevt

Basic $2,047,340.47 40%
Advanced Officer o 642,069.11 13%
Supervisory Course 207,391.69 04%
Hanagcment Course 85,067.58 02%
Executive Development Course 14,382.67 0%

1,692 10%
6,029 36%

492 03%
125 01%
27 0%

Job Specific Course 822,427.69 16%
Technical Courses & Seminars I~244~824.78 25%

2,481 15%
s,956 35z

Subtotal
Net Adjustments to Prior

Payments

$5,063,503.99

(-)J~885.77

100% 16,802 100%

CRAND TOTAL $5)061)618.22 16,802



COMMISSION PROCEDURE F-2

Revised:

Professional Certificates

DENIALOR CANCELLATION OF PROFESSIONAL CERTIFICATES

Purpose

2-1. Denial or Cancellation of Professional Certificates: This Commission

Procedure provides for the denial or cancellation of POST Professional

Certificates as described in PAM, Section i011(b).

Denial or Cancellation

2-2. Rioht to Deny or Cancel: Professional Certificates remain the property

of the Commission, and the Commission~has the right to deny issuance

of a certificate when the person does not satisfy a prerequisite for issuafice

of a certificate~ or cancel any certificate when:

a. The person is adjudged guilty of a felony; or

b. The certificate was issued by administrative error; or

c. The certificate was obtained or the application was-i-s-submitted

involving misrepresentation or fraud.

2-3. Notification by Department Head: When a department head obtains infor-

mation that a certificate should be denied or cancelled because of any of the

conditions listed in paragraph 2-2 above, it shall be the department head’s

responsibility to immediate_el~Z notify the Commission.

Attachment "C"



Investigation

2-4. Initiation of Investigation:¯ When it is brought to the attention of the

Commission that a professional certificate may have been a~?!od fer or issued

ihvolving conditions listed under sub-sections a, b, or c of paragraph 2-2,

the Executive Director shall initiate an investigation into the matter. The

department head and the concerned individual shall be notified in writing of

the investigation.

Notice of Denial or Cancellation

2-5. Notification of-~4~a~:J~Denial or Cancellation: If the facts of the

case appear to substantiate cause for denial or cancellation, the individual

concerned shall be notified, by certified m~il of the right to ~ he~r-~ng-~

shall " " " f

q .......... u .................... ~ ...... ed tctcs The notice zh ~’~

dl .... t~c ccnccrnec! ing!vi~u~! tc return the c~f~+~ ~ -~ ~"~ ~

,.~ ......................... , .......... t he~d sh~! ~ ~ ,~(~A ~÷ ~ ~-- 

a. If a professional certificate is applied for and it is determined

that one or more of the prerequisites for the issuance of the

certificate has not been satisfied, the concerned person, via the

person’s department head, shall be notified in writing of the denial

of the issuance of the certificate and given an explanation of the

reason for denial.



If the reason for cance]lation of a certificate is that the person

has been adjudged guilty of a felony, a certified copy of the

abstract of judgment shall be obtained. After ensurin 9 that the time

has ended for the criminal appellate process~ the individual conerned

shall be notified by certified mail that it is POST’s understandin9

that the individual has been convicted of a felony. The notice shall

include a copy of the abstract of judgment, the demand that the

individual return the certificate to POST~ the statement that POST

has no discretion under Penal Code Section 13510.1(f)~ and that

cancellation upon conviction of a felony is mandatory. The notice

shall also stateJthat the certificate shall be deemed cancelled on

the 45th day followin9 the mailin 9 of the notice~ during which time

the individual may respond in writing with documentation showing he

or she has not been convicted of a felony.

Ct If the facts determined in the investigation substantiate cause for

cancellation involving a condition listed under sub-sections b or c

of_~a3raph 2-2, the individual concerned shall be so notified bZ

certified mail oF the grounds for the proposed cancellation. The

noti c esha lldl" re ctthe__mnd_i_y i__d_u a ]..t 9__r_e_t_u_r_ n _ t I] e c_e_r__tif i c a t_e:_ _The

................... Z___ ’_ ....... 5 ..... Z ................’ ..........................individual s deparbnent head shall al.,o be notified. The notice

shall also stal:e that the certificate shall be deemed cancel led on

or Zt.,.~L_r~:,L.ic~. F!.~:.F(!,TL t.!~e

.e.xFJ!.![aLion oF L.h(~! .4.5_tt! d,-!y, .il~ the iud.].v.!.(-hlal (l{~s!res a. h(ar~no,._.l]e

or+ shr, P <+ rc+, orc vlr" L ( ;’I c ,,l ( t s,h(’r,++rimj l:hat, l+h~.

l+(Pa’~or~ [(n" (-arlc+Pl lat:i, +t oF the tort. it ic,tt.e i+,; u+’,fourtd+,d.



Hearing

2-6. Procedures for Hearing: If the ~"*~r,-- ~" holder of a certificate

which is proposed for dcn~! e~ cancellation~under sub-section b or c

of paragraph 2-2, desires a hearing regarding such action, he or she must in

notify the Commission of the desire for a hearing within-38-45days of

the ~.a~,,~,,~,,.._.. ___ . .....,~_~-~.~_ ~of the notice of~cancellation. The

individual shall with his or her request for hearing provide all documentation

he or she believes proves that the reason for cancellation of the certificate

is unfounded.

I

a. All hearings shall be conducted in conformance with the Administra-

tive Procedures Act (Government Codes Section 11500 et. seq.). All

hearings shall be conducted by a qualified hearing officer who shall

prepare a proposed decision in such form that it may be adopted as

the decision in the case. The Commission shall decide the case.

,A-c-6~a-i-~t-ee-~)f the Ce~siss!en for thB purpose of hearings or re~ch!n~

.... ~ ..... ~ ...... = profess!end! ~o ~ den!~! or ~e~=+~

The Commission may decide the case on the basis of the transcript of

the hearing conducted by the hearing Officer.

C.-~. ~-l--That portion of a meeting~,,~-A h~,,.~, ,,u~ of the Commission to

consider -t~c dcnia! cr and decide upon eVidence introduced in a

hearin~ conducted as provided for in sub-section a of paragraph 2-6

.[~ardin~ cancellation of a professional certificate~J+a-l-l-may be

~pE-~P~-c!osqd to the publicL ex~(~p~pen request .cF the ~nv~)a~

eF--~h-e-G~icn ............ ~ ........



Commission on Peace Officer Standards and Training

MINUTES

SPECIAL COMMISSION MEETING

Tuesday, February 17, 1981
Holiday Inn

Pasadena, California

A,

CALL TO ORDER

The meeting was called to order by Chairman Trives at 12:30 p.m.

A quorum was present.

ROLL CALL

Commissioners Present:

Nathanie 1 Trives
Jay Rodrigue z

Robert Edmonds

Jacob Jackson

William Kolender

Joseph Trejo
John Van de Kamp

Robert Vernon

- Chairman

- Vice -Chairman

Commis sioner

Commissioner

Commts sloner

Commissioner
Commis s tone r

Comm~sst her

Absenti
A1 Angele

Rod Blonien

Joe Williams

Commissioner

Representative

Commissioner

of the Attorney General

Staff Present:

Norman C. Boehm

Don Beauchamp

Executive Director
Le gislattve Liaison

Visitors’ Roster:

Dallas W. Elvls

Herb Hoover

Lieutenant, Compton Police Department
Department of Justice

This special meeting of the Commission was called for discussion and
action on proposed legislation relating to POST.

S.B. 210 - Increased Funding Level; Marshals in Regular Program

Chairman Trives requested the report from the Legislative Review Committee.
Commissioner Edmonds, Chairman of the Legislative Committee, reported

that the Legislative Committee had met prior to the convening of the full
Commission. S.B. 210 had been reviewed and it was the unanimous opinion



of the Committee to recommend a position of "support" by the Commission.

MOTION - Edmonds, second - Jackson, carried unanimously
that the POST Commission adopt a position of "support" on
S.B. Zl0 which makes the following changes in current law:

1. Allows POST to retain the 5% fund increase granted in
1980 and due to expire December 31, 1981.

Adds another 5% to POST revenue beginning January 1,
1982.

3. Allows marshals to participate in the POST reimburse-
ment program.

Following discussion and some points of clarification, an additional motion
was made:

MOTION - Van de Kamp, second, Jackson, carried unanimously
that the Commission’s position on the bill would remain one
of "support" even if the increase in POST revenue is reduced
to 5%.

There was consensus that the Commission would be in opposition to the
inclusion of the marshals in the POST Regular Program without funding.

There being no further business to cot=he before the Commission, the
meeting was adjourned.



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

ExecutFv 9 D’ ect ~" Ap-V-~roval

Purpose: Decision Reques:ed []

enda Item Tit]e

:ourse Certification/Decertification Report
Division Director Approva[

Information Only[] Status Report[]

Meeting Date

April 16-17, 1981
Researched By

Bradley W. Koch
Date of Report

March 12, 1981

y[~$ (S~e ,\r.aly~is FinanciaI Impact per~_

i-nthe space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

report. (e.g., ISSUE Page__).

The following courses have been certified or decertified since the January 29-30, 1981
Commission Meeting:

CERTIFIED

Course Title Presenter Course Category
Reimbursement

Plan Fiscal Impact

I. Basic Course NCCJTES,
Sacramento
Center

Basic N/A $ -0-

Reserve Trng.,
Level II,
Modules A & B

Long Beach Approved N/A $ -O-
Police Academy

3. Firearms Instruc- Orange Co. S.o.
tor Course

Technical IV $ 7,224

4. Adv. Accident San Diego P.D. Technical
Inv., Part II

IV $ 15,480

5. Traffic Acci-. NCCJTES, Los Technical II $ 6,822
dent Investiga- Medanos College
tion

Hazardous NCCJTES, Los Technical IV $ 1,857
Material Medanos College
Familiarization

7. Street Gangs NCCJTES, Los Technical IV $ 2,167
Medanos College

8. Homicide NCCJTES, Santa Technical
Investigation Rosa Center

II $ 5,685

9. Techniques of NCCJTES, Los Technical
Report Writing Medanos College

IV $ 3,096

Utilize reverse ~ide if needed

POST 1 - 187



-2-

Course Title

lO. criminal
Investigation

II. Motorcycle
Training

12. Civil Disorder
Mgmt. Seminar

13. Motorcycle
Training

14. Assertive
Supervision

15. Motorcycle
Training

16. Reserve Trng.,
Level II,
Module B

17. Driver Trng.,
In-Service

18. Ethnic Rela-
tions & Gangs

19. Basic Course
(Extended
Format)

20. Int’l. Terror-
ism Course

21. Arson Investi-
gation I

22. Basic Course

23. Arson Investi-
gation IV

24. Arson Investi-
gation III

25. Reserve Trng.,
Modules A & B

Presenter

NCCJTES,
Sacramento
Center

Glendale
Police Dept.

CSTI

San Mateo
Police Dept.

Southwest Reg.
Trng. Center

San Diego P.D.

West Hills
College

Ventura Co.
Sheriff’s
Department

Glendale
Com. CoIL

Sacramento
Co. S.O.

CSTI

CA Dept. of
Forestry

Sacto P.D.
LETC

CA Dept. of
Forestry

CA Dept. of
Forestry.

Rio Hondo
College

CourseCate~ory

Technical

Technical

Technical

Technical

Sup. Sem.

Technical

Approved

Technical

Technical

Basic

Technical

Technical

Basic

Technical

Technical

Approved

Reimbursement
Plan Fiscal Impact

II $ 6,822

Ill $ 31,496

IV $ 6,O0O

III $ 29,004

Ill $ 8,014

III $ 60,660

N/A $ -0-

iv $ 1,548

IV $ 992

H/A $ -0-

IV $ -0-

IV $ -o-

I $ 40,598

IV $ -O-

IV $ -O-

N/A $ -0-



-3-

Course Title

I. Instructor
Development

2. Reserve Trng.,
Module C

3. Reserve Trng.,
Module C

4. Instructor
Development

5. Basic Driver
Training

Presenter

FBI, Sacto

San Joaquin
Delta College

Los Angeles
Co. S. O.

FBI - Los
Angeles

Academy Of
Defensive
Driving

DECERTIFIED

CourSeCategOry

Technical

Approved

Approved

Technical

Technical

Reimbursement
..... Plan Fiscal Impact

IV $ " -O-

N/A $ -O-

N/A $ -O-

IV $ -O-

Ill $ -o-



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

enda Item Title Me~ting Date

POLICY STATEMENTS FOR COMMISSION PC April 16-17, 1981
Division Researched By

E xe c uvti,ve.,~.~ "~2~ireet°r Approval

~ .~
ADMINISTRATION Beverley Clemons~c/~

Date of Report

March 16, 1981

Purp°~se:Decision Requested [~ Inforrnation Only[~ Status Report~ Financial Impact Y[~s perS’’Ar"lYS;’d.t.it~) ~0

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded ’information can be located in the
report. (e.g., ISSUE Image__).

ISSUE

The Commission has directed that staff shall submit policy matters for affirmation
by the Commission prior to inclusion in the Commission Policy Manual.

BACKGROUND

A policy statement regarding Contract Courses is being submitted for approval as
adopted by the Commission at its meeting of January 29, 1981.

ANALYSIS

~The policy statement being submitted for affirmation is appropriate for inclusion
in the Commission Policy Manual and replaced the current language on the same
subject specified in Section B-3, which was as follows:

B3. Request for Proposal Process for Contracts

Prior to POST entering into any contract with a course presenter
for the purpose of presenting training, a request for proposal
process shall be completed. This process would provide an
opportunity to potential vendors to competitively submit proposals
to present training on a contract basis and to provide the
Commission with data for decision making to assure that the
training will be presented in the most effective manner possible
consistent with quality, cost, and need consideration.

Commission Meeting 4/24/80
Reiterated 7/17/80

RECOMMENDATION’

Affirm the policy statement shown below which was adopted at the January 29, 1981
Commission Meeting:

B3. Competitive Award for Training Contracts 1

Contracts for courses shall be awarded competitively with the 1
training to be presented in the most cost-effective manner
possible consistent with quality, cost~ and need considerations.

Utilize reverse sideJfneeded (Continued on Page 2)
pOST 1-187



Page 2

All requests for Commission approval of contracts for training

course Presentations must include: i{~

l. Description of the process used to identify the presenter

and an assessment of interest and capability of other vendors.

2. An analysis of the cost-effectiveness of the contract proposal.

3. An assurance that the approach is in harmony with state

requirements.

Commission Meeting

PAM Section D-10-4(f)
]/29/81
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Commission On Peace Officer S~andards and Training

AGENDA ITEM SUMMARY SHEET

~enda Item Title Meeting Date

College of the Sequoias Police Department April 16-17, 1981
Division Di~isiQ Director Approv i Researched By

Operations George Fox
Executive Directo~ Approval Date of Apprd’val Date of Report

February 27, 1981
Pl/rp°se:DecisioN Requested ~] Inforn~ation 0sly[] Stat%Is Report[]

s S.~e Ar~aly~i6Financial impact ~per detail~ ) N[~

:In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS,
~se separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

Issue:

The College of the Sequoias Police Department has requested entry into the pOST
Regular Program.

Background

The provisions of Section 830.31(c) Penal Code, permit a community college to create
a police department. Section 13507(e) Penal Code, places such a department into
the Regular POST reimbursable program. The college Board of Trustees have passed
a proper resolution supporting POST objectives and regulations.

D The department presently employes two sworn officers. An inspection, by POST staff,
reveals that the officers possess regular Basic Certificates. Adequate background

¯ investigations have been conducted and the department is complying with other POST
selection standards. The projected financial impact should be less than $300
annually.

Recommendation

The Commission be advised the College of the Sequoias Police Department has been
admitted into the Regular POST Program consistent with Commission policy.

¢

P
Utitlze reverse ride if needed

POST 1-187



Commission on Peace Officer Standards and Training

~e AGENDA iTEM SUMMARY SHEET

nda Item Title --eetingIM Date

Calaveras County District Attnrnov., [April 16-17, 1981 __
Division Division/~{rector Approval I Researched By

Operations Georqe Fox

E~/~tive Director App~o
Date of Approvaq Date of Report

(q February 23, 1981
Y S See A~aly~is ~o

Purp°se:Decision RequestedF-] Information Only~ Status Report~] Financiallmpact f’j .~erd~,a~l~) [~.

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS-
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

Issue

The Calaveras Coun~ District Attorn~ has requested ent~ into the POST
Specialized Program.

Background

The,provisions of Section 830.1 Penal Code, pe~it the District Attorn~ to employ
sworn peace officers. The Calaveras Coun~ Board of Supervisors have passed a
proper resolution supporting POST objectives and regulations.

The Department presently employs one investigator who possesses a POST regular
Basic Certificate. An adequate background investigation was conducted and the
~par~ent is complying with other POST selection standards.

Recommendation

The Co~ission be advised the ~laveras County ¯District Attorney has been admitted
into the POSTSpecialized Program consistent with Commission policy.

/

P
Utilize reverse side if needed

POST 1-187



Commission.on ~eace Officer Standards.andTralnlng

Agenda Item Title Investig’atl ~t]e~tin g Date

New Agency - Department of Health Services, Branch April 16-17, 1981

Division Division Director Approval Researched By

Operations F.S. Brown
Executive Director Approval Date of Apff ’oval )ate of Report

March 10, 1981
Y S (S~e Analysis

PurP°se:Decision Requested ~ Inforro~tion Only~ Status Report N Financial ~mpact ~ perd~tail~,

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANAI.YSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page:numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__). ¯ 

ISSUE

The State Of California Department of Health Services, Investigations Branch is

seeking entry into the POST Specialized Program on behalf of its investigators.

.t

ANALYSIS ~ ~. .", ’~ ’ ’

Investigators in the Department of Health Services, Investigations Branch derive
their peace officer status from PiC. 830.3(i). As a state department employing
designated P.C. 830 investigators, the Department of Health Services, Inves-
tigati0ns Branch is included in a class of these agencies approved by the Com-
mission for entry into the POST Specialized Program.

The required Letter of Intent has been submitted, a compliance inspection has

been made, and a schedule of training has been developed and agreed on that

will bring the Department into compliance with POST training standards.

RECOMMENDATION " ":

The Commission be advised the State of California Department of Health Services,

Investigations Branch has been admitted into the POST Specialized Program

consistent with Commission policy.

F

,/

l

Utilize reverse side if needed *
POST I- 187..



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

ends Item Title

FINANCIAL REPORT - THIRD QUARTER 198
Division

-.. . r " " o! App, v.,i
~’~o ~. ~~ -~April3, 1981
Purpose: Decision Requested ~]

Meeting Date

April 16fy 1981

Date of ~eport

April 2, 1981

In~. rnation Only [] Status Report ~] per Financial Impact Y[~]s Ise° Anal siB ~ det~ i~)

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g. , ISSUE Page__}.

This report inclndes financial information for the first three quarters of Fiscal Year

1980-81, July I, 1980 through Narch 31, 1981. Revenue for the Peace Officers’ Training
Fund and expenditures made from the fund for administrative costs and for reimbursement
of training costs to cities, counties and districts in California are shown.
Information included shows training costs by category of expense, i.e., subsistence,
travel, tuition and salary (Schedule I). Also included is the cumulative report 
reimbursement (Schedule II) made from the Peace Officers’ Training Fund providing the
following information:

o Reimbursement for each course category of training
o Number of trainees
e Cost per trainee
¯ Hours of training

Revenue information not available at this time. A replacement page will be provided
~t the Commission Meeting.

REIMBURSEIqENT
Reimbursement to cities, counties, and districts for the first nine months of the 1980-
81 Fiscal Year totaled $7,642,785.41 compared to $8,006,220.50 for the corresponding
quarter in the 1979-80 Fiscal Year, a decrease of $363,435.09 (-4.5%).

Tim 1980-81 Fiscal Year claims have been reimbursed at a salary rate of 30%, in contrast
to 1979-80 Fiscal Year claims that were paid at a salary rate of 50% for the first-half
of the fiscal year, and the 30% rate for the remainder of that fiscal year.

llillze reverse side if needed

t’OST 1-i87
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CO)HqISSION ON PEACE OFFICER STANDARDS AND TRAINING

PEACE OFFICER TI~:~INING FUND

ANALYSIS OF CIIANGE IN ACCUMULATED SURPLUS

FOR THE QUARTER ENDING MARCH 31, 1981

Resource

Accumulated Reserve: July i, 1980

Less Correction Journal Entry 6-9

Corrected Accumulated Reserve

Revenue July i, 1980 through March 31,

Total Resources

1981

$4,991,738.73

5,181.94

Expenditures

Administrative Costs

Cash Disbursed

Debts to be Paid

Total Administrative Costs

Aid’to Local Governments

Training Claims Paid

Training Claii~is to be Paid

Contractual Services Paid

Contractual Services to be Paid

Letters of Agreement and

Room Rentals Paid

Aid to Local Government

Prior Year Net Expenditures

Total Expenditures

Subtotal, Accumulated Reserve

Plus Reilnbursements

Accumulated Reserve, March 31, 1981

$5,061,618.22

2,581,167.19

584,968.27

1,692,148.01

37,439.21

$4,986,556.79

$9,957,340.90

-2-
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DISTRIBUTION OF REIMBURSEMENT

During tile first nine months of the 1980-81 fiscal year $7,642,785.41 was reimbursed
for training. Of this amount $4,498,672.06 (59%) was reimbursed for mandated
training; $34,179.36 for Executive Development Course; $1,270,].30.90 (17%) for Job
Specific Courses; and $1,835,569.17 (24%) for Technical Courses. Tile difference
of $(+)4,233.92 was for adjustments to prior reimbursement payments.

Course Reimbursed Percent Number Tr,a inees Percent

Basic $3,064,341.39 40%
Advanced Officer 951,626.05 12%
Supervisory Course 293,346.84 4%
Management Course 188,857.78 3%
Executive Development Course 34,179.36 0%

2,38] 10%
8,978 36%

659 3%
270 1%
62 0%

Job Specific Course
Technical Courses & Seminars

1,270,].30.90
oi,o35,5L~9. 17

$7,638,551.49

(+) 4 ,233.92

17% 3,688 15%
24% 8,757 35%

Subtotal
Net Adjustments to Prior

Payments

GRAND TOTAL $7,642,785.4] 100% 24,795 100%

-4-



SCHEDULE I

-5-



¯ . (.. ,
I

iADMINISIRAFION DI VI.,ION
C()M~’~I~;~;ION [)t~ IIEACI~ Offl’lC[!ll ~TANDAflI)~ AND I’HAINiNG 

C 1 a i ,is A u d i t S e c t i o n I 71t~ Bo~,,.,j D,~v~.-’~,c,~,.~,,,~. CA ;~2~ i
I

Reil, bursement
By Month

July

August

September

Adjustments on Prior
Reimbursements ]st Otr

---/TOTF~-L--Ad j us t me i~t s-b~-

Controller ist Qtr

October

Novenlber

Claims
Received

748

543

4].3

62]

,-.~9

Cl a i ms
lle turued

21

9

C l a i ms
Processed

526

468

] ,001

December
98Z} 19 965

Adjustments on Prior
Reimbursements 2nd Qtr
Audit Adjustments by

Contr’oller 2nd Qtr,

Oanua ry 866 23 835

February

March

Adjustments on Prior
Reimhursement:s 3rd Otr

939

906

Audit Adjustments by
Controller 3rd t~

Apri I

May

OUlle.

28

21

Adjustments on Prior
Reim mr"(’m’nl.’; 4 th ~Ijf
Audit A j ; ~I s by

Conl.r~llPr 4th 01r

:POS’J’ 1-,:,t!; (Ruv. H/7,~)

926

945

19~fl- g 1
Re i f]]bu rs eme n

$
3 _43 959.3. 

796,491.16

611,682.09

1980-$1 i
Accumulated i

1o t a 1 i
Reilnbursenlent :

-,8 3,]3L. m9

3~169.04

(-)6,009.00

.... 539-,-591,_’%4

898,407.32

2~846r301.63

2,840,292.63

__ _S_, 3lq --~9£._27__

4,27~,2:,...59

782,366.44 5,060,664.03

1,312.03 5,061,976.06

-357.84 5,061,618.22

587,936.28 5,6a9,554.50

-I Ez, 12 , 19v. v s .?._c_

858,913.47

6,119.69

7,636,66_.Z2

7,642,785.41

7,642,785.41

-6-



ADMINISTRATION DIVISION

Claim Audit Section

Reimbursement 19~0-81 F.Y,
By Month Reimbursements

___m

JULY

AUGUST

SEPT]~{BER

OC]YOBER

NOVL~IBER

’IOTAL

$
1,434,959.34

796,491.16

611,682.09

539 597.64

898,407.32

782,366.44

587,936.28

1,128,197.75

858r913.47

,, ,,

Stalf~ O( Call((Jrriill D~.l~artml!nl ol Justlco

COMMISSION ON PEACE OFFICEll STANDARDS AND TRAINING

71(}0 Bowlh~g {]i!vct, Sacrmnenlo CA 9!;823

. .and i---- -I Reimb. Local Gov’t
~mdlt ReportiRoo m Re’nt Li Item 456

3,169.04
(-) 6,009.00

___~ 312.03

6,]~9.69

2,186.32
’* 0

$ $
0 1,437,145.66

134.45 3,444.62 2,238,808.34

552.53
304.40

10,890.39

45.00

891.54

26,037.44

183,543.00

2,874,544.84

3,608,620.87

1
0 14,262.90 4,522,182.63

__~73 i
0 40,827.28 5,347,994.27

3,246.73
0

7,947.06

113,041.38
3,964.95
4,020.36

]$ $

* Schedule #136, in amount of $i,080.00, out of State,
included in contract reimbursement for month of Oct.

6,081t040.25

7,279,133.04

8,265 192.89

$

POST 1-246 (New 3/80)



$If,~n of ~lllt,~t~ll .. O.palln~¢nl Of Joll[,:l

6ommlssion on Peace Officer Standards and Training

Administration Divisio~l - Claims Audit Section

Total 1980-87 Fiscal Year
.}lily I, 1980 through March 31, 10fll

COURSE
CODZ COURSE

m~

0010 Basic

REI,~’3URSEMENT BY COURSE CATEGORY

~h;lll!l!lll 1{ I 1

APJUNT OF
RE i ~liU RS EI’IE tl r

$ 3,064.841.39

AVENGE
COST PER
TDMN£E

~ $1,287.2t

Page I of 6

NU~,E8 Of flOURS OF
TRAINEES IP~M NING

2,381 __ 872,467

0030 Advanced Officer 951.626.05 10~.00 8.975 2391035

0940 SllpL~r v ~ sory 293,546,81 445.14 650 $3,602

0050 HannRemcnt Cmlrse 788.857.78 699.47 270 21t570

7000 Execlltive BeveloI)ment Gollrse 34,179.36 68i.28 62 4,875

Job Specific t,270,720.90 34.1.40 3,685 173,404

Technical Courses 1,835,$69.17 209.61 8,757 263,441

Subtotal 7,638,551.4!) \ 24,795 1,628,394

AdSustment5 to Prior Payrtents (+) 10,600.76

State Contro]Ier A{*dlt Adjustments (-) 6,366.84

TOTAL RE 1MBI/RSE~IENTS $ 7,642,785.4! 24,795 1,628,39.I

0000-0999 MANDATORY TRAINING

0010 Basic Course S 3,064,841.39 Sl,287.21 2,381 872,467

0030 Advanced Officer Course 951,626.08 106.00 8,975 239,035

0040 Supervisory Cnurse 293,3~6.84 ,145.14 659 53,602

0050 NanaRement Course 188,857.75 699.47 270 21~570

I000-7999 SEMINARS

1010-7000 Management Semh~ars 93~636,93 256.54 365 9,090

11[0~1150 E×ecutlve DeveTopment Seminars 40,413.62 , 318.22 727 2,960

1200 Supervisor)," Seminars 28,728.22 I74.11 160 4t640

13111 LeRislatlvo Ur~date Seminars 5,534.47
qrb .’5~I "-Kp~c ~ a’TTT-~5- 13.24 403 -- 2 418 --

1320 Ci~ief Executive Cri~irml 56,849.36 125.22 454 6,925

1330 Intel]i~ence Seminars

2000-2999 TECHNICAl,, SKILLS * KNONLEDGE TRAINING

2010 Analysis of Urban Terrorist Activities 28,822.74 269.37 i07 4,108

20]7 Advanced ’rerrorism Ana]ysis Course

2012 Terrorism ManaRement 8emimrr $0].70 38.59 15 312

2073 International Terrorism 6,180.94 110.37 56 1,344

2020 BoatinR Safety and I!.forcement 2,085.31 267.04 8 320

2021 Boatin?. Safety and Enforcement (Advanced 5,075.89 141.00 56 864

2030 Rreath~tl yzcr Course

2031 Driving Und,~r the Influence 4,405.37 183.$6 24 576

2032 Forensic Alcohol 975.58 75.04 13 1,177

2040 Ci.vl I Jan ~er vi s,)f~o,,l 1,258.27 314,57 4 168

2050 Eommnnil}z Police ReTatinn~; 2#784.51 71,40 39 11660

206(1 Criminal .hmtlcc lnformatinn ,S~’stcms 10 220.72 276.24 37 88R

2()7[i Crimin:,l .I,l~licc 11~)1,~ Traini,~}., I_~r~v12_=_

2{)80 Crisis [ ill:~)r vq:l t i ()tl ..... _._22,901.61 t81.35 16 32

2090 Wnrkshop on tim ~h;nl;:ll~ , 111 9 i 0 4 ,i. 66 214.01 1,704

POS] 1-178 (Rev. I0-77)
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COUP, SE AVERAGE
A~)IJNT OF HOURS OF

CODE COURSE COST PER NUMllER OF
REI~BURS[MENT T~MNEE TRAINE£8 TRMNING

2100 Defensive Tactics 2,~06.67 114.60 21 $24

2110 Drivec Tralning 28,537.50 145.60 196 3,13_6

2111 A4vanced I)rlvcr Trainin~ 23,752.92 lOl,Sl 254 5,520

2112 ReEresher Itrivor Tralni~lg 5,0~0.8. 81.68 ,I 8 1,200

21211 F[n~et’print Scbool 11,665.13 259.23 45 1,760

2121 AJvanccd Latent Pingerprlnt School 6,754.71 204.69 33 1,320

2130 Pirearms and ToolmarR Identi£ication

2140 Forensic ~icro£cup)’

21 SO II~stage Negot~atlon Techniques 60,634.69 354.50 171 6,768

2151 llostage Negotiation, Advanced 14,335.80 286.32 50 1,200

21.60 Instructor Development, SRills

2161 P[~-24 Baton Tnstructor’$ Course 2,574.60 122.60 21 760

2162 Chemical A~nts Instructors Course 4,248.87 177.02 24 680

2163 Defensive Tattles 606.27 202.09 3 240

2164 ~i£esrms Instructor~ Co~Fs~ 29~990.66 263.08 114 6,799

2165 R~port Writlng Eor Instructor3 36,814.68 276.80 133 4,256

2166 Oef~nsive Tactics lnstIuctors Co~rs~ 4,348.60 161,06 27 672II

2~ 67 Driver Training ~nstructors 8,403.37 466.8S 18 914

2170 !nstrtlctor ~)ovelopmeNt 0ourse 675.85 96.55 7 280

2171 Role Training

~- 2172 ~riting POST Performance ObjEctives

2180 Interpersonal (~ommun[catio~s

2100 Juvenile Justice Update 11,996.39 363.53 33 1,284

2191 .Juvenile Law Enforce;~ent (Modular) 146.33 36,58 4 96

2200 S~.ccialized Surveillance Equipment 20,141.57 226.31 80 3,204

2210 Law Enforcement Legal Rducatlon Program 21,64~,40 349.10 62 2,480

2211 Law Enforcement Legal Education Update 27,599.19 190,56 139 3,336

2220 Narcotic Investigation ~or Peat:e Officer 7,583.37 122.31 62 1,2,10

2222 Heroin Influence Course 10,882.61 149,00 73 1,460

223O Non-Sworn Police Personnel Tralnin0

2240 Officer Survival T~chnlq~les 271,316.36 283.51 957 .40,970
"D r~F- U-r-i ~- ~rTF~h ff~-- U~ eTo pica e i~P~

__I

2250 nil(] M[I i riteIlallC(! 24,088.58 217.0! 111 4,252

2260 Persol~;ll Stress RodlJction

2270 ll(;port Wrltlng 10,647.20 226.54 4? 1.128

2275 0ral atld Wrlttt]lt Col~iiluilicatlOllS 122.31 3fl.58 4 96

2280 R jr)t: Control

7,366.07 263. 10 28 2,776

2(19.47 1,18 5,900

94 .06 21 I 4, 244
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~;t~e of C,MIf,nl~hl - I),ollattmt~Eil uf JuMIc~t

CommIs |on Peace Officer tandar ls and Training

Adrainistration Division - Claims Audit Section
IIEI~$’dRSF~iEiiT BY COURSE CATEGORY

DPURS£
CODE

2320

2322

2325

233n

2340

2342

2990

3000-3999

.J~ 3010

3010

8011

IS 5020

3020

3021

3030

!~3050

3051

3052

3080

JS 3O70

3070

JS 3080

3080

J~S 3090

8090

3110

3114

3120

312t

IS 5130

3130

3131

3135

IS M40

31,10

3141

3142

-- 3160

C00,%SD

P!~.i son {Din ~1_ Acti V] tv

Eth,llc Relations and (;an~

Outlaw Motorcade ....Gang Act ’ tv

R;id;lr Ei1Forcc~l!nt Trainin~

Computer Pro gr am~hl~

Computer 17raud

Law Enforcement Skills and Knowled e~s

TECItNICAI.~ SPECIAL FUNCTION TR\ININS

Bomh Scene InvestiKatiait

:%rson ~nd I_Lx2~Ioslve Investigation

Arso~ In ~esti#~tion Coursc

Auto Theft Investiq~ti~n

Auto Theft In~esti~t[on
Advanced Auto ~he£t Inve~tlgators

Worksh~

}~ack~r ound In ventilation

Bur z~ar v I nves tj~.at i on

Penc~ n~ I n v~ ~ on

Bu!z~aj~estl Fntion~_ Advanced

___~uestloned Document Invosti~at~on

Questioned Document Investi?atlon

Civil Process

C!v] [ Process

Commercial Vehicle Enfolcement

Commercial Vehicle Enforcement

___Co~p~alnt/Dis~atcher

Compl alnt/D] soatcher
Uonttngeiicy Planillllg Jot lla~aTdOUS

l,~at ~ri al S

~zardous Materials Familiarization

:oFonors COUFSe

Advanced lnvesti~,ation For Coroners C~S(~S

C r itae Proven]fort

Crime Prevention

Advanced Cl’iNC pre~zerltion

Crime Prevention

Crlminal [.9 YeS t i got i on ~Genur a 1

Criminal.. I n Ce s t i ,n*~n~e!~l

~rlm!~l l_fL~e’Lt!gation II

Vi:~±l:~l Inv,~’~li!ual;on A.:)LI~;.~__.__

!Held I~v~d,’nc,: l"e!:hnici:ln

P0ST 1-170 (Roy. IO-77)

AMOUNT OF
RE | ~:IDRSEMt.NT

7t.63

~7,17

~799.88

__ ~582.06

:__ z_ZL_~;, os .=_)
1~ 732,81

%~ 7_L____~ ....

13)14~,92 __

I~279.23

1.57a.i6

8,022.68 --

AVEiLA(;D
COS~ PER
TRAINED

239.47

1 ~!9E .7±_

23.88

N t],~,~ E R OF
Ti~AINEES

82

62,81 31

27.43 175

288.80

288.38

288.32

405.78

346,56

P;l !!e

141.39

40

39

2,1

93

12

78

of 6

I{8DRS OF
"[PAINING

!,_ 872 __

72

1~080 -.-

~7 ZO

2OO

360

~80

196,!d

2,17.17

2 151 __

264

2,940

2!6174.91 9

017.13 13 494

37378.26

60.84__~!81.72
47,907.89

808.16 134.69 6 200

26 802

995.90

9~326.23

898.60

l~t21.28

311.09

109.18

300.85

184

31

40

23

58

105

8

l (I

99.84

280.32

740.51

867,78

221.62

167.29

502.05

41.20

263,78

29,820.49

6~159.00

12,853.7!__

334.58

t3.18

~118.08

633. 11

41 . 2(]

/z~i!3~_!)i

l.i,l(~if~___

_ L’l.i~!l~.28

~,,?,3~!-35 __.

.lO-

6 61.6

200

1~364

216

320

2 304

664
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Commlssian on Peace 0f~icer Standards and Tralnieg

’Admhfistration Division - C!aims Audit Section
REIt.IBttRSEISENT BY COURSE CAII’G{IRY

AVEib~C,£60URS£ AiqOUNI Of COSi PERCODE COtOISE Rfi NOURS EFI[ST 1RAINE[

3165 Crlm¢ Scene Ii ,t stig~tion 1,808.$0 361.70

Page -f 6

NU~ER BF IIOUR8 OF
TRAIN[IS IRAINIR6

200

3166 Physical EVldcl~C¢ Presentstion 8,667.27 787.93 1 1 £(]0

JS 3170 field Tr:Hnlng D[:ficcr Course 190,661.46 Z69.30 708 25,1H}

3170 Field Trainln1[ Officer Course 16,002.15 296.34 S4 118.96_~

3175 Field Training Officer 19,086.70 227.22 89 2~68~

JS 3!90 ltoml clde Tnvcsti gation 49,310.61 533,98 92 3,680

5190 Itomi ci de Investigation 3,584.59 398.29 9 360

.JS 5191 Homicldc In~tltute

3!91 Ho~icldc Institute

3201 Criminal Intelligence Data Collector 12,6t6.73 450.00 28 2,128

3202 Criminal lntelligonce Data Mialyst 0,028.33 617.56 13 986

3204 Link Analysis 275,56 11.02 25 280
~£~ e’ST-E~’6 u--£ ~ ,’~g CFTmTa a-I

3205 Intelligence Coorse 378.59 125.20 3 48

JS 3210 Internal Affairs 8.086.77 298.11 7 163

3210 Internal Affairs 48,275.01 234,34 286 ,I,936

,IS 3220 .Jail Operations (80-hour course) 69,397,18 369.13 18,3 __ ~z___o
3220 ~eratio~s (80*hour course)

iJS 3221 Jail Operations (40-hour course) 93 322.4_3 134.83 7O7 .__L~z ~ .128.__
322l ,7a11 Operatlons (g0-hour course) "[~ 238.90 47.78 S 2O0

38 5222 Jail (~eratians (40~Hour course) 440,82 1,16.9,1 3 120

"3222 FacJlit!’ Course 249.30 49.86 S 280

;IS 3230 Juvenile 7rainin~ ~9a 98 .231.82 254 7~is~_
3230 Juvenile Training 4,270.63 854,13 5 488

7FO~-efiTrV .275~-En~rS~Ti ~ UF~TE-c~F" .rg ~-" -

JS 3231 Tra ] P.i rl~ Col]~ se 6,537.93 546.49 12 480

3231 Training Course 22,889.62 789.30 29 6,360

.IS 3232 Child Abuse Invee;tigatlon 267.01 267.01 1 24
--~C-p.l~ ADUSO: lrl%efV~llt’tO]l, ite~crra]

3232 and Investigat te~t 26,567.89 295.20 9O 3,344

3233 School Resource Officer 12,946.14 281.44 46 1,104

3235 Sexual Exploitation of Children Invest. 8,90].’36 240.74 37 888

3240 Fraud Investigation 632.66 316.33 2 48

JS 3250 Motorcycle Operation 59,954.09 810.19 74 5~790

3251/ Motorcgcle Operation ~888.03 635.57 14 1~102

,IS 3260 Narcoti CS lnvcstillati 011 92,203.18 614.69 150 11,435

3260 Narcotics I yes ~ ti¢,~ 4~214.10 421.41 10 758

3261 Narcotlc~; Inve:;tigjlt}rln, Advanced 325.17 34 2,10,1

.IS 3262 Air and ~larlne Na~co’ics Sm~.,lin~ !158.53 31’.51 96

3262
"

Air and :4arlnc Narcotics SIau~{!slinL
3,414.28 208.84 17 544

..... SS~ETV~A o r v !fa r,:otAE ........
1,1~ 3263 [l~v,!,;~i!{.zlo=z Course 78!1.06 263 "l 3 120

P{J3T 1-178 {Rev, 10-77) -ll-



AV[ RAG[itOIURS£
Ab!0URT OF COSl PERC00£ COURSE RE i ~3009ENkNT TRAINgE

___3--2SZ _

Organized Crime in Forucgr:q,JLV-

3300 Protective Services 9.200,66 200.19 46

__.~o£~_

NLI~,~ER 0f 11OUR8 OF
~OAINEES TRMNING

336

300

~_8_14

02i
720 ___

---- ,1421____

~0o

2~

12&__

___3_ a~O2~__

2.9~_ __

~tO.P,_.__

___L_~021___

s~zao
___L 2_296____

240

792

__ 232_

DL

--__~iH3_._

.-__4., 2A9 ....

JS 3319 Recll~ds OS~iceF Course I__7 834.10 318.47 50

3310 Records officer Course 98.75 08.75 3___
JS 3320 Research and ilevolopnellt

3320 Research and Development 31756.22 268.30 14

JS 3330 Robbery Investigation 5~206.79 347.12 iS

3330 Robbery Investigation 1,907,33 238.42 8

JS 3340 Sex Assault Investigation 65 2&0.59 383.77 170

3340 Sex Assault investigation 14,336.18 235.02 61

3550 and Prevention 4=~90.__4.3__ 261.09 !0

3365 ~ar~o Theft investigation 3.302.47 300.22 13

JS 3380 Traffic Accident lnvestization 97,354.75 218,28 4,16

3360 Traffic Accident lnves~i.&ation 1,72’1.28 172.,13 10

3362 Skidmark 9malysis 19,0,16.07 280.00 68

3365 Traffic La,¢ Enforcement 065.04 141.17

3366 Control Function 588.97 193.32

JS 3370 Vice Investigation z_%~_!____ 771.~

3370 Vi%e lnve~ti~at ton 2,178.94 435.79 0

.IS 3380 3nvestiFation of Violent Crimes 24,463.23 407.72 0L_

3380 Investigation of Violent Crimes 1,823.30 364.66 0

3390 White Collar Crime 309.83 38

3400 Introduction to Crime Analvsls __8900.27 __ 217.08 41

3410 Organized Crime Ga~b~i~tlol~ 16~657.58 287.20 9g

3500 Investigation o£ Crimes Against the Elder !J! 8,960.4~__ 298.68 30

$000-4990 TECII~ICAL, ?tANAGEr.lENT TRAINING

4020 Civll Emergency Management ~46.91 296.51 130

4021 Disaster Management Trainim~z_ 22~712.46 280.40 81

4030 Cost Analysis and Budgeting 1,261.41 126.14 10

4050 Criminal latelllgence Comman0ers Collrse 6t518.53 296.30 22

4000 Managing Crimlnal lrtvestig~ations

4000 Jail ,Manal omen t 39t149.23 383.82 102

4081 Jall Mallag~FS Seminar 202.93 52

4090 Narcotic Csmmanders Cr, qr!;e g,27,I.16 300.45 27

__ 4__lz0 .__742 n~g!E&J’:It rol O~er at ion!;

13 4i80 l’ol ice 1’rainfall N:.la)~ers Course 72,40~.32 1,227.17 59



COURSE
CODE

,1190

42n0

,IS 4210

4210

4220

4990

499]

5000

6OOO

70UO

8000-8999

8010

8020

S{~to ol Cali(~{llla ~ O~pi~D!,~nt of JUSt!CO

Comm,.Aon on Peace 0[Hcer Stamlard~ and Training
Admi~*isttatioo DivE’don - Claims Audit Section

~EiF~IURSE,~]ENI tiY COURSE CAIEGOI~Y

COURSE

St~;tI’Ch ,qIlt~ RC’iC!le ~l/lll.i~It!!ffcllt

’rr;l(’Eic I’rogram btallapo!~lcnt Institute

PI:IIIP, iI~F[ :l}ld ]~c!~cdrch

Pliinti[ny~ ;llll] Rc~ie}lrCh

Police l’lalming Skilts las~ilute

Supp]eTnmatal ~knagona?~t l’raini?.D"

Administrative Institutes - RegEonal

Team ~u[]di~R I’,’orkshop

Field Management ’i’r~ining

~.XOCUTlVO Dcvelopmeut Court;e

APFIIOV£D TRll I NINt;

Arrest and Firearms (P.C, 832)

Aviation Sccurlty Course

A’,]0 DN I (}F
RE I FIIUR.q [ MENT

1, ~OD.,,

2. ,25/.6.

6,384.55

1,075.57

E¢. 945,98

29,202.73

4036.11

117,946.39

9,315.30

34,179.36

3, SOD. 82

i--

AVEI~GE
C(1S1 PCR
lI{AI11CI

1 ~. O..1.,

SilO.08

ND>})ER OF
1RAIN[ES

I0

S00.41 IL

537.79

447.30

5 4.79

77.62

237.80

211.71
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I" 1 {!c

551.28

126.82

20

533

52

496

44

62

28

11OURS OF
I PVIINII~G

6011

2,558

4ZO

50

8~0

3 533

312

16 3~2

~, l~_
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

enda Item Title Meeting Date

Resolution for Stan Anderson April 16-17, 1981
Division Divisio Director Approv 1

Operations

Exe ~five Director Appro 1 Date of Appro~’al Date of Report

March 18, 1981

 ’ rp° e:Doci ioo <equestodE ,nfor,’,,at onO<,l>,D St:tu ’ opo:tD
In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
iUse separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUE: Upon the occasion of his retirement, it is fitting the Commission
formally recognize the contributions to police training of Stan Anderson,
Director of the Santa Rosa Regional Training Center.

BACKGROUND: Stan Anderson is retiring May 31, 1981 as Director of the Santa
Rosa Regional Training Center, a position he has held since 1973. Between
1958 and 1973, he was a full time instructor/coordinator of the Administration
of Justice Program at Santa Rosa Junior College. He began his law enforcement
career with the Berkeley Police Department in 1943, and continued as Chief
Criminal Deputy at Lake County Sheriff’s Department from 1954 to 1958.

i
ANALYSIS: It is fitting the Commission formally recognize Stan’s many
contributions to the field of police training. He was instrumental in
developing the Santa Rosa Center, which annually trains many hundreds of peace
officers. Stan has assisted POST in many statewide curriculum development and
training improvement efforts.

RECOMMENDATION: That the Commission approve the attached resolution
recognizing Stan Anderson for his contributions to the field of police
training.

Attachment

i
Utilize reverse side if needed

POST 1-187



anti rainin 

5tare of California

 ezx luti n
Whereas, Stan Anderson is retiring May 31, 1981 as Director of the Santa

Rosa Regional Criminal Justice Training Center, and

Whereas, He has made a significant and lasting contribution to the field
of law enforcement training in California, and

Whereas, He has provided the leadership which resulted in the development
of the Northern California Regional Criminal Justice Training and
Education System and the Santa Rosa Training Center, and

Whereas, He has served as the Director of the Santa Rosa Center since its
founding in 1973 and Instructor/Coordinator of the Santa Rosa
Administration of Justice Program from 1958-1973, and

Whereas, His efforts have resulted in thousands of peace officers being
better trained, and

Whereas, He has assisted the Commission on Peace Officer Standards and
Training with numerous statewide training improvements, and

Whereas, Stan has earned the respect and admiration of all those in law
enforcement and the police training communities. NOW THEREFORE BE IT

RESOLVED that, the Commission on Peace Officer Standards and Training does
formally recognize these many achievements and contributions to
professional California law enforcement and

BE IT FURTHER RESOLVED that, the Commission wishes Stan Anderson the
greates¯t happiness in his well-earned retirement.

tl
~t

i!
Date

t

Chairman

Executive Director



Commission on Peace Officer Standards and Training

AGENDA ITHNI SUMMARY SHEET

Agenda Item Title ]-Meeting Date

D0J Training Center/P0ST Interagency Agreement, FY 1981/82 [ Ap~,il 16-17, 1981
Division IDivisio~/t]ir e cto r AppFoval Re s ~(a~: ched By/f3 /"J

Operations
IExecu~iClze Director Avrov,~l .~

,uene uecrona
ISate of Appr[val

[r /
Date of Report ~g/

March 19, ]981
¯

PurP° s e" Decision Requested ~] Ir~fo rmation Only [~ Status Report [--] Y S Sac .knaLyMs
Financial Impact ~j per details}

N~

fin the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and inciude page numbers where the expanded infozmatiort can be locatedin the

!report. (e.g., ISSUE Page__).

Issue

fin a memorandum to the POST Executive Director dated December 15, 1980, the Director of
the Division of Law Enforcement for the Department of Justice requested approval of an
Interagency Agreement in the amount of $638,079 for fiscal year 1981/82. The purpose of

the agreement would be to support presentation cost of law enforcement training
certified by POST to the DOJ Training Center.

Background

POST has been involved with DOJ/TC in Interagency Agreements for the past four fiscal

~ears. The amount of the agreement each year has been based on actual cost to DOJ/TC
or instruction, coordination, clerical, supplies, travel and subsistence. Each year
he total cost to the POTF has increased along with the number of course presentations

and student training hours.

The objectives of POST involvement with DOJ/TC is to provide quality training to law
enforcement based on the special expertise of DOJ trainers which is not ordinarily
available through other sources, and to provide on-site training to small and medium
sized agencies in remotely located areas of the state not otherwise available through
local training institutions.

Request for certifications (RFC’s) have been sent to non-tuiHon presenters on the Law
Enforcement Skills and Knowledge Modular Course and seven additional technical courses.
To date six training centers have indicated an interest in seeking certification for the
Modular Course. No interest has yet been received on the additional courses. POST will
certify the modular course to several non-tuition charging presenters prior to fiscal
year 1981/82.

The original request for $638,079 has been reviewed by staff and several modifications
have been made to the proposed schedule of courses by POST staff in agreement with the
DOJ staff. These changes resulted in reduction of the request to $594,072. The modifi-
cations appear to enhance the program and provide California law enforcement with a
quality training program for fiscal year 1981/82. The proposed IAA for FY 1981/82 is 4%
more than the FY 1980/81 IAA of $571,000.

iThe revised schedule will provide for 165 presentations of 30 separate certified courses

to approximately 3,579 trainees for 119,656 trainee hours. Estimated cost is $4.96 per
training hour.

Utilize reverse side if needed
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DOJ Training Center/POST
Interagency Agreement -2- March 11, 1981

New certification for the Fiscal Year 1981/82 IAA will include PCP and Narcotic
Conspiracy, both 8-hour presentations added to the modular course. Investigation of
Computer Crimes (40 hours) is being added to enhance the other White Collar cr~mes
program. Street Gang Activity Course (24 hours) will be in addition to the already
certified Prison Gang Activity Course.

The amount of agreed expenditures for DOJ modular training will be controlled through
the Interagency Agreement POST coordinator. All presentations must be approved by the
coordinator prior to any training commitment by DOJ/TC. This process provides POST
staff the opportunity to determine the availability of training through non-tuition or
contract presenters.

POST staff believes that the approval of the attached agreement will be in the best
interest of law enforcement. Until such time as other courses are certified and evalu-
ated for quality, the DOJ/TC courses should continue to be available without
interruption.

DOJ/TC courses have consistently received high ratings on the course evaluations by
trainees. The attention given to each course by the DOJ/TC program managers is consis-
tent with quality training.

(Refer to Attachments 1-A and I-B for specific course data)

Statement of Justification/Need

The courses proposed in the Interagency Agreement are highly technical, and generally
fall into three major job specific categories---investigation, intelligence, and nar-
cotics. The Law Enforcement Modular Training is designed for skills and knowledge
subjects and include the following 8-hour modules:

Report Writing
Officer Safety and Field Tactics (uniform personnel)
Officer Safety and Field Tactics (non-uniform personnel)
Laws of Arrest, Search and Seizure
Field Evidence Collection
Searching and Handcuffing Techniques
Takedowns and Control Holds
Baton Techniques
Interviewing and Interrogation Techniques
Narcotics and Drugs
Crisis Intervention
Hostage Negotiations
PCP

All intelligence/organized crime courses have been reviewed by the Organized Crime
Branch Advisory Committee and recommended for continuation.



DOJ Training Center/POST
Interagency Agreement -3- March 11, 1981

Statement of Justification/Need (continued)

All courses have been reviewed by POST staff and it is believed that they properly
address existing problems for law enforcement agencies. Staff will continue to review
the DOJ training program and evaluate user need and appropriateness of training as
determined by the POST Resources Management System.

Recommendation

Authorize the Executive Director to approve an Interagency Agreement with the Department
of Justice Training Center not to exceed $594,072.

Attachments
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

enda Item Title Meeting Date

Executive Development Course Contract - Fiscal Year 1981/82 *pril A 17, p_t81
Division Reseac d

Opera ti ons ~e~ "Morton p,

Exegp/~ve Director ,~pproflg~l / Date of Approval Date o Report

March 26, 1981

[Surp°se:~geci-sion Requested [] Information Only[-] Status Report~ Financial Impact Y~]s See Ana ~sis No
ler details) []

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUES

Commission review and final approval of the Executive Development Course contract

costs for Fiscal Year 1981/82. The total maximum cost is $47,350.

BACKGROUND

Commission Regulation 1005(e) provides that every regular officer who is appointed 

an executive position may attend the Executive Development Course and the jurisdiction

may be reimbursed provided the officer has satisfactorily completed the training require

ments of the Management Course.

~The single contractor for the Executive Development Course is Cal-Poly Kellogg

Foundation, located on the California State Polytechnic University, Pomona, campus.

The Cal-Poly Kellogg Foundation has been under contract to present the course since

October, 1979.

ANALYSIS

The presentations by the Cal-Poly Kellogg Foundation have been well received. The

coordinators of the course have developed a special expertise in identifying law

enforcement management needs, developing an excellent core of subject materials that

meet the needs of the trainees. This expertise has attracted a top level group of

instructors, with state and national reputations, who receive high evaluations for

their contributions to solving contemporary issues. The instructors are recognized

for their expertise in law enforcement management, psychology, management consulting,
legal matters, education and social issues.

The contract provides for five presentations in the Fiscal Year 1981/82, training a

minimum of 100 chiefs, sheriffs~and top level law enforcement management personnel.

RECOMMENDATION

Staff recommends that the Commission authorize the Executive Director to enter into

contract agreements with Cal-Poly Kellogg Foundation for five presentations of the POST

Executive Development Course at a maximum cost of $47,350.

Utilize reverse side if needed

POST 1-187



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

,genda Item Title Meeting Date

Management Course Contracts - Fiscal Year 1981/82 April 16-17, 1981
C

Division Divisio irector Appro a! Researched By -T r¢~ ~

Operations ~L
Ted Morton

~/~W~~
IEx/e rive Director ppr 1

Iffate of Approval Date of Report

March 27, 1981

~i~urp°se: Decision Requested []
Y s (See Anal sis NO

Information Only [~] Status Report[-] Financial Impact ~j per deta~s) ._..~

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANA-r.YSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g.. ISSUE Page__)-

ISSUES

Commission review and final approval of the Management Course contracts for Fiscal

Year 1981/82. The total maximum cost is $182,585.

BACKGROUND

Staff has met with each coordinator representing the five contract presenters for the

Management Course. Staff has identified a need for 21 contract course presentations

during the Fiscal Year 1981/82.

Course costs are consistent with POST tuition guidelines. Required performance

objectives are being satisfactorily presented by each contractor.

The Fiscal Year 1981/82 contract costs for 21 presentations will not exceed a total

of $182,585. The following costs have been agreed to by the presenters:

California State University, Humboldt-5 presentations; $41,620

California State University, Northridge-3 presentations; $24,051

California State University, San Jose-3 presentations; $27,174

California State University, Long Beach-5 presentations; $41,105

Regional Training Center, San Diego-5 presentations; $48,635

A minimum number of 420 law enforcement middle managers will attend the 21 presentations

during the fiscal year.

RECOMMENDATION

Staff recommends that the Commission authorize the Executive Director to enter into

contract agreements with the current five contractors to present twenty-one (21)

presentations of the Management Course during Fiscal Year 1981/82, not to exceed a

total contract cost of $182,585.

)

Utilize reverse sldeif needed
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Commission on Peace Officer Standards and Training

i AGENDA ITEM SUMMARY SHEET
Agenda Item Title

CALIFORNIA STATE UNIVERSITY AND ¢/COLLEGES CONTRACT ~e eting Date

Division Director Appr~.r]r

pril 16-17, i981
Division Researched By

Standards and Evaluation Jim Phillips

Executive Director Appr~’~al //1 Date of Report

March 30, 1981

~urp°se:Decislon Requested~-] Information Only[~ Status Reportm~ Financlal Impact y[~S(S=eAnai.,,iSperd~,ai)l~) No[]

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUE

There is a need to augment the expertise of POST staff in several specialty areas. These

specialty areas are: systems analysis, computer programming and data processing services
To meet these needs we are preparing a master contract in the amount of $500,000.00 with

the California State University System.

iBACKGROUND

The Commission authorized the Executive Director to submit Budget Change Proposals

(BCP’s) for the current fiscal year as follows:

I. Basic Course Equivalency Examination $ 350,000

i 2. SCR 52 (Section 832 P.C. Study) 50,000
3. Executive Management Training 300,000

4. Computer Assisted Instruction 50,000

5. Curriculum Development 300,000
Total

~ $1,050,000

In addition there are a number of current projects that need consultative/research

expertise. A detailed analysis of those projects is attached. A listing by project

title follows:

I. State-Wide Job Analysis

2. Basic Course Proficiency Examination

3. Coordination of variables affecting:

a. State-Wide Job Analysis

b. Performance Objectives

c. Proficiency Test

d. Basic Course Equivalency Examination

4. Language Ability

5. Physical Performance Testing

6. Readability Analysis

7. Evaluation of Training

8. Survey Analysis

9. Development of a data gathering, key entry, data storage, data analysis and

feed back system concerning:

a. Vision

i b. Hearing

c. Minimum Education

d. Physical Agility

e. Emotional Stability

f. Performance Appraisals
g. Technical Training

Utilize reverse side if needed

POST 1-187
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The prepared master contract would be used to provide staff and equipment to complete
the projects listed, except the BCP’s for SCR 52 and Computer Assisted Instruction.
Separate Agenda Items relating to these two BCP’s have been prepared.

ANALYSIS
A master contract making available all the resources of the California State University
Systems would greatly facilitate the completion of approved BCP’s and projects in process.
Staff, materials and equipment can be contracted through one contract rather than a
series of contracts.

RECOMMENDATION
Commission approval to negotiate a contract with the California State University System
in the amount of $500,000.00.



Corumission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

.~nda Item Title ~ of our Relationship with CPS

Regarding the Administration of the Proficiency Test

Division [Division Director Approval

Standards & Evaluation SerVices
Executive Director Approval [Date of Approval

I 2 __

" #-3-d/

~ng Date

~April 16, 1981
Researched By %//)" )~

John W. Kohls d
Date of Report

April 3, 1981

per det~tls) 0_

In the space provided below, briefly describe the ISGUE{; BACKGROUND~LYSIS and RECOMMENDAT’tONS.

Use separate labeled paragraphs and include page numbers ,.vhere the expanded information can be located in the

report. (e. g. , ISSUE Page____.).

BACKGROUND:

With the approval of the Commission, POST entered into an agreement with Coopera-

tive Personnel Services (CPS) of the State Personnei Board to administer the

Proficiency Test Program. This agreement is in effect until June 30, 1981. The
Standards and Evaluation Services Bureau has monitored the effectiveness of the

services provided by CPS and the advantages and disadvantages of continuing the
relationship with CPS. The purpose of the evaluation was to arrive at a recom-
mendation concerning the continuation of the relationship with CPS for F.Y. 1981-82.

ANALYSIS:

As projected by the original analysis of this issue, Cooperative Personnel Services

has been able to administer the Training ]Proficiency Test Program at a relatively
low cost (much lower than if POST provided the same service) and in an effective

manner.

RECOMMENDATION:

Continue our relationship with Cooperative Person’nel Services regarding the

administration of the POST Training Proficiency Test. The cost to POST will
not exceed $Z8,000 for F.Y. 1981-8Z.

Itilize reverse side if needed

POST 1-187



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Title Meeting Date

ADMINISTRATIVE CONTRACTS - FY 1981-82 April 16-17. 1981
Division Division Director Approval Researched By

Administrative Services Jim Phillips
Executi.’ve Director Approva Date of Approval Date of Report

March 25, 1981

u~pose. Decision Requested [~ Information Only [] Status Report[-] Financial Impact Y~s~j (s~ever details)Ar’alY~is No[]

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUE

Commission approval of routine service contracts for fiscal year 1981-82.

BACKGROUND

Each year there are a number of recurring services needed to support the reimbursement
program. These services are routine in nature and provide for analysis of course
evaluation responses, audit services, equipment maintenance and microfilming services.

ANALYSIS

~/hese services are cost effective in that they provide staff with tools to: evaluate
ourse effectiveness, determine the correctness of reimbursed claims, and maintain

office machines in proper working order.

RECOMMENDATIONS

That approval be granted to enter into the following contracts:

Name of Contractor and Services Provided

¯ Benetech Inc. $17,000
Process CEI’s and provide
computer printouts of
responses recorded

o State Controllor’s Office 80,000
Provide field audit servfces

e Xerox Corporation 6,271
Routine maintenance for
Xerox 4000 and 7000

e Department of Water Resources 5,500
Provide microfilming services

e Wang Labs, Inc. 5,400
Equipment Maintenance

Utilize reverse side if needed
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Commission on Peace Officer Standards and Training

k AGENDA ITEM SUMMARY SHEET

TMeeting Dateenda Item Title

Benetech, Inc. | April 16, 1981
Researched By

~Gene DeCrona ~---
Division Director Approval

Date of A~Sproval Y

zl-l-g 
Only D Status Report [~

Division

Operations
Exec~ti~ve Director Apl~ ova1~

4 W 7 z
/ z . , ~ /

:-urpose:Decision Requested L~ Information

Date of Report

March 30, ]981
Y s (s~e At, a! ~isFinancial Impact

~ Y’ []per detal;~)
NO

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS-
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__}.

ISSUE:

POST currently has a contract with Benetech, Incorporated in the amount of $8,000 to
process Course Evaluation Instruments (CEI’s) for Fiscal Year 1980/81. That amount
was expended with the completion of January 1981 CEI processing. To complete the CEI
processing for the remainder of Fiscal Year 1980/81, it will be necessary to amend the
original contract from $8,000 to $14,000.

BACKGROUND:

The Commission at its regular meeting in January 1980 approved the Executive Director
negotiating a contract with Benetech, Inc. for $8,000 to process the Course Evaluation

~nstruments (CEI’s) for Fiscal Year 1980/81. The amount of the contract was based eeds for only a portion of the fiscal year. It was anticipated that during the first
half of Fiscal Year 1980/81 that changes in the means of processing CEI’s would be
developed or that additional sums would be sought to amend the existing contract.

At this time, CEI’s cannot be processed through the POST computer system and no other
effective means of processing has been developed.

ANALYSIS:

During the first half of Fiscal Year 1980/81, Benetech, Inc. processed 11,747 CEI’s at
the rate of fifty-two cents (52¢) per unit, totaling $6,108.44. The balance in the
contract is only $1,891.56. Projections indicate that an additional $6,000 Will ade-
quately cover the needs for the balance of Fiscal Year 1980/81. The $14,000 contract
would provide processing of 26,923 CEI units. The first eight (8) months of Fiscal
Year 1980/81 has averaged 2,039 CEI’s per month or a projection of 24,467 for the
total year.

Benetech, Inc. has agreed to continue the contract for the balance of the fiscal year
at the existing unit rate.

STATEMENT OF NEED/JUSTIFICATION:

CEI’s are an integral part of the course quality control program. Information provided
on each course presentation is needed to identify problem courses and presentations.

~ithout this information, consultants have no Systematic means of identifying problemourses, except by receipt of complaints from attendees or by actually auditing course
presentations. It is more cost effective to identify problems through the use of CEI’s.
Consultants can then concentrate on monitoring those courses which the CEI’s have
~if~yed s ~ % i~ yfi ~e 2AO b I ems.

POST 1-187



Benetech, Inc. 2 March 30, 1981

STAFF RECOMMENDATIONS:

The. Commission authorize the Executive Director to immediately seek amendment to
contract #80-456-12 from $8,000 to a maximum of $14,000.



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title CONTRACT AUTHORIZATION FOR POST AUTO’fATED /] Date

INFORMATION SYSTEM-PROGRA~IER/ANALYST, KEY DATA OPERATORS// April 16-17, 1981

Division Division Directo~oval
//,

Researched By

Information Services Bureau Jim Phillips

~ tlve Direc7 .pproval Date of Approval Date of Report

,- - - - ~ L. -l-dl March 30, 1981
Yts (See A.al~sisPurpose:Decision Requested [] Information Only[] Status Report~] Financial Impact [] per details)

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

ISSUE
Commission approval is requested for the Executive Director to negotiate a contract for

the programmer/analyst services and key data operators. This contract will provide

services for: training record data conversion and programmer/analyst services.

BACKGROUND¯

Since January of 1979, the Commission has authorized the expenditure of $208,000 for
POST’s Automated Information System. Of the amount authorized, $170,680 has been used

for bid preparation specifications, programmer/analyst services and key data operators.
The remaining amount, $37,320 has been allocated to computer equipment rental.

~tAaLYSIS
c--~nversion involves transferring POST manually operated files to an electronic

storage medium for.future processing by the computer. It is a basic and time-consuming
task. The volume is considerable and has exceeded initial estimates. It is anticipated

that it will require the services of a programmer/analyst from May i, 1981 through

December 31, 1981, in order to have the system operational for POST needs. This is pro-

jected at $48,000 (8 months @ $6,000). It is now estimated that there is a minimum 
17,000 and a maximum of 37,000 training records to be converted. This will take three

key data operators 12 to 25 Weeks to complete the data conversion. To speed the rate of

conversion, verification of data entered into the system and to meet a target date of

August 31, 1981, we are requesting funds for two additional key data operators for a

total of five during the period May i, 1981 through August 31, 1981. Estimated cost

for key data operators is $41,300 (5 @ $2,065 per month X 4). Total estimated additional

funds to bring POST’s Automated Information System to a viable system is $89,300

($48,000 + $41,300).

RECO~IENDATION
Approval to amend the existing contract with the Department Of General Services by
increasing the amount $89,300, to a total of $177,100 and extending the existing date

from June 30, 1981 to December 31, 1981.

I

Utilize reverse side if needed
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Commission on Peace Officer Standards and Training

1i AGENDA ITEM SUMMARY SHEET
Agenda Item Title CONTRACT AUTHORIZATION FOR P OS~ AUTOMATED /~ Meeting Date

INFORMATION SYSTEH - COMPUTER RENTAL /~-~ / /
Division Division DID, ~

April 16-17, 1981
Researched.By

Information Services Bureau Jim Phillips

Executive Director ~ppjepva~,] Date of Approval Date of Report

March 30, 1981

Purpose:Declsion Requested~ Informatlon Only~ Status Report[~ Financiallmpact y[~s(S=eAnal ,iSpe, de<a~,) No[]

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUE
Commission approval is requested for the Executive Director to negotiate a computer

rental contract for fiscal year 1981-82. This contract will provide the equipment for

continued development of an Automated Information System.

BACKGROUND
Since January of 1979, the Commission has authorized the expenditure of $208,000 for

POST’s Automated Information System. Of the amount authorized $37,320 has been allocated

for computer rental. The remaining amount, $170,680, has been allocated for bid

specification, programmer/analyst services and key data operators.

a~t~aYSIS
converslon involves transferring POST manually operated files to an electronic

storage medium for future processing by a computer. Funds provided by this contract

will be used to continue rentingaFour Phase, IV/50 computer. Major components of the

system are: i) IV/50 Processor, 2) Memory Module, 3) Printer, and 4) Video Support

Modules.

RECO?NENDATION
~ t-oo-~egotiate a contract with IV/Phase System, Inc., in the amount of $37,015

for fiscal year 1981-82.
i,

i

Utilize reverse side if needed
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

enda Item Title Meeting Date
PC 832 Study Contract April 16-17, 1981

Division Division Director Approval Researched By
Operations Brooks Wilson

Date of Approval " Date of Report

Y~s (s.-, Analysis NoPurp~°se:Decision Requested [] Information Only[] Status Report[] Financial Impact [] per details) []

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUE

Contract awards for PC 832 Course Study.

BACKGROUND

The Commission has directed staff to issue an RFP for the above study. A copy of
the RFP is attached. The study was directed by SCR, 52, 1980.

ANALYSIS

I A POST bulletin was issued in January 1981 requesting interested parties to contract
POST. Twenty RFP’s were issued as a result of subsequent inquiry. On March II,
1981, a bidder’s conference was held in Sacramento and was attended by lO vendors.

Deadline for submission for proposals is April l, 1981, and will be evaluated by a
five-member evaluation team and their recommendations will be submitted to the
executive team for final recommendation to the Commission. The contract must be
negotiated and signed prior to July l, 1981.

RECOMMENDATION

To be made orally.

Attachment

i

Utilize reverse side if needed
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REQUEST FOR PROPOSAL - CONTRACT SPECIFICATIONS

Project Title

832 Study

Overview

Penal Code Section 830 lists 54 categories of peace officers or non-peace

officers with powers of arrest. Penal Code 832 mandates the training

standard for each category. For peace officers of city police departments

and county sheriff’s deparhnents, the standard is the basic course prescribed

by POST. Although many of the other categories voluntarily adhere to the

POST basic training, many California peace officers receive only 40 hours of

training in a POST prescribed course developed in 1971.

Senate Concurrent Resolution Number 52, 1980, (Presley) directs the Commis-

sion on Peace OfficerStandards and Training, in consultation with concerned

agencies and political entities to conduct a study of the training standard

required by Penal Code 832 and to adopt a plan of action for development of

more appropriate training.

The basic training prescribed by POST is a performance objective-based

course. Instructional material has been developed for each objective.

Products to be Developed

7. A report, to be conveyed to the state legislature, containing the

following elements:

i. A detailed narrative on research methodology used in the project.

2. An executive summary.

3. A discussion of ramifications of Section 2231 of the Revenue and

Taxation Code (which requires state reimbursement to local agency

for state mandated costs).



-2-

4. A document listing performance objectives for recon%mended

training course.

5. An action plan for developing training material.

6. An estimate of training time required to achieve objectives.

7. An estimate of cost, to agencies, of any additional training.

8. Recon~endation for implementation.

Instructional material designed to achieve performance objective.

Performance objective and instructional material will be extracted

from the POST Basic Course and modified and/or supplemented as

necessary.

.Time Frame

I. Distribute RFP to potential contractors by February 28, 1981.

2. Hold bidders conference, by March 18, 1981, to resolve any ambiguities

and provide any additional information needed.

3. Proposals due at POST by April i, 1981.

4. Evaluate proposals and make recommendation to Co~aission at its

April Co~ission Meeting.

5. Execute contract, with delivery dates, no later than June 15, 1981.

Proposal Content

i, Resume of contractor or,

2o

if a firm, of employee(s) to be assigned; a list

of similar types of consulting contracts successfully completed with a

sample of such work; a list of sub-contractors, if applicable.

Proposed methodology. Methodology must include consultation with law

enforcement agencies and political entities effected by the training.



-3-

3. Project Budget.

4. T~ue frame for activities and delivery of products.

must be delivered no later than January i, 1982.

Product #i (above)

Costs

Total cost cannot exceed $50,000.00. Payment will be made as specified in

the State Administrative Manual Sections 1243 and 1244.

Selection and Review Process

Proposals will be reviewed by a staff selection committee established by

POST. Factors will include costs, proposed methodology, timeliness of

product delivery dates, capability of project personnel, prior successful

efforts, reputation, and others as deemed appropriate. The Commission may

reject all proposals and need not select the lowest bid.

Contract Provisions:

In addition to specified products and processes to be described in the con-

¯ tract, the following conditions shall also apply:

a. The Fair Employment Practices statement (attached).

b. All products developed are to be kept confidential and for the sole use

of .the Commission.

c. Contract may be cancelled by either party upon five days written notice

for any cause.

d. Acceptability of products delivered will be determined by the Commission.



FAIR EMPLOYMENT PRACTICES ADDENDUM

]. In the performance of this contract, the Contractor will not discriminate against any employee or applicant
for employi’nent because of race, color, religion, ancestry, sex*, age*, national origin, or physical handicap~. The
Contractol will take altirrnative action to ensure that applicantsare employed, and that employees are treated
during employment, without regald to their race, color, religion, ancestry, sex*, age*, national origin, or physical
handicap*. Such action shall include, but not be limited to, the following: employment, upgrading, demotion
or transfer; recruitment or recruitment advertising;layoff or termination; rates of pay or other terms of compen-
sation; and selection for training, including apprenticeship. The Contractor shall post in conspicuous places, avail-
able to employees and applicants for employment, notices to be provided by tile State setting forth the provisions
of this Fair Employment Practices section.

2. The Contractor will permit access to his/her records of employment, employment advertisements, applica-
lion forms, and other pertinent data and records by the State Fai[ Employment Practices Commission, or any
other agency of the State of California designated by tire awarding authority, for the purpose of investigation to
ascertain compliance with the Fair Employment Practices section of this contract.

.3. Remedies for Willft~l Violation:

The State may determine a willful violation of the Fair Employl’nent Practices provisloc, to have
occurred upon receipt of a final judgement having that effect froLll a cou~t in an action to which
Contractor was a party, or upon receipt of a writtell notice from the Fair Employment Practices
Commission that it has investigated and determined that the Contractor has violated the Fair Employ-
IT~ent Practices Act and has issued an order, under Labor Code Section 142G, which has become final,
or obtained an injunction under Labor Code Section 1429.

(b) For willful violation of this Fair Employment Practices provision, the State shall have the right to
lerminate this contract either in whole or in part, and any loss or damage sustained by the State in
securing the goods or services hereunder shall be borne and paid for by the Contractor and by his/her
surely under the performance bond, if any, and the State n~ay deduct |rein any moneys due or that
thereafter may become due to tlle Contractor, the difference betwee~ the price nameq in the contract
and the actual cost thereof to tile State.

*See Labor Code Sections 1411 - 1432.5 [or [urthcr dctails.
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

genda Item Title Meeting Date

~uter-Based Education Study Contract April 16-17, 1981
Division Division Director Approval Researched By

Operations Brooks Wilson

¯ Date~//_ / ~°f AlY,rov~/

Date of Report

March 13, 1981
Y~S (See AnalysisPurpose: Decision Requested [] Information Only[-] Status Report[-] Financial Impact [.] per d~taiI~l NO

[]

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUE

Contract awards for Computer-based Education Study.

BACKGROUND

The Commission has directed staff to issue an RFP for the above study. A copy of
the RFP is attached. The study was recommended by the Executive Director.

ANALYSIS

D A POST bulletin was issued in January 1981 requesting interested parties to contract
POST. Twenty RFP’s were issued as a result of subsequent inquiry. On March II, 1981,
a bidder’s conference was held in Sacramento and was attended by I0 vendors.

Deadline for submission of proposals is April I0, and will be evaluated by a five-
member evaluation team and their recommendations will be submitted to the executive
team for final recommendation tothe Commission. The contract must be negotiated
and signed prior to July I, 1981.

RECOMMENDATION

To be made orally.

Attachment

D

Utilize reverse side if needed
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REQUEST FOR PROPOSAL - CONTRACT SPECIFICATIONS

Project Title

Computer-Based Education Study

Overview

Computer-based education (CBE), for purposes of this study encompasses

computer-assisted instruction (CAI) and computer-managed instruction, and

is defined as "a system employing a computer in interaction with the student,

enhanced by multi-media instruction, to execute and manage the instructional

process."

This study will consist of a thorough examination of the CBE process -

current, past and potential applications - to determine if it could be cost

effectively and practically applied in the POST training program and to what

extent. Cost effectiveness will be considered in two dimensions: i) main-

raining current quality/quantity at a reduced cost or 2) increasing quality/

quantity at the same cost.

Product to be Developed

A report with the following elements:

I. A detailed narrative on research methodologies. The contractor shall

utilize an advisory panel consisting of POST staff and selected parti-

cipants in the POST system.

2. Complete bibliography, including interviews.

3. A discussion of the applicability of CBE to each of the POST training

course categories listed and to POST testing. See attached.

4. A cost comparison, made at the level and scope of any recommended

application, of existing syst~n and one employing CBE.
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5. Plan for implementation of any recommended application.

6. Conclusion and recommendation.

T~ne Frame

i. Distribute RFP to potential contractors by February 28, 1981.

2. Hold bidders conference, by March 31, 1981, to resolve any ambiguities

and provide any additional information needed.

3. Proposals due at POST by April I0, 1981

4. Evaluate proposals and make recommendation to Cormaission at its

April Con~nission Meeting.

5. Execute contract, with delivery dates, no later than June 15, 1981.

Proposal Content

i. Resume of contractor or, if a firm, of employee(s) to be assigned; 

list of similar types of work successfully completed, with a sample of

such work; and a list of sub-contractors, if applicable.

2. Proposed methodology. Methodology must include consultation with law

enforcement agencies and political entities effected by the training.

3. Project Budget.

4. Time frame for activities and delivery of products.

Costs

Total cost cannot exceed $50,000.00. Payment will be made as specified in

the State Administrative Manual Sections 1243 and 1244.
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Selection and Review Process

Proposals will be reviewed by a staff selection committee established by

POST. Factors will include costs, proposed methodology, timeliness of

product delivery dates, capability of project personnel, prior successful

efforts, reputation, and others as deemed appropriate. The Commission

may reject all proposals and need not select the lowest bid.

Contract Provisions

In addition to specified products and processes to be described in the

contract, the following conditions shall also apply:

a. The Fair Employment Practices statement [attached)

b. All products developed are to be kept confidential and for the sole

use of the commission.

c. Contract may be cancelled by either party upon five days written

notice for any cause.

d. Acceptability of products delivered will be determined by the Commission.



FAIR EMPLOYMENT PRACTICES ADDENDUM

1. In tl~e performance of this contract, the Contractor will not discriminate against any employee or applicant

for employment because of race, color, religion, ancestry, sex*, age*, national origin, or physical handicap*. The

Contractor will take affirmative action to ensure that applicants are employed, and that employees are treated

during employment, without regard to their race, color, religion, ancestry, sex*, age*,national.origin, orphysical

handicap*. Such action shall include, but not be limited to, the following: employment, upgrading, demotion

or transfer; recruitment or recruitment advertising;layoff or termination; rates of pay or other forms of compen-

sation; and selection for training, including apprenticeship. Tile Contractor shall post in conspicuous places, avail-

able to employees and applicants for employment, notices to be provided by the State setting forth the provisions

of this Fair Employment Practices section.

2. The Contractor will permit access to his/her records of employment, employment advertisements, applica-

tion forms, and other pertinent data and records by the State Fair Employment Practices Commission, or any

other agency of the State of California designated by the awarding authority, for the purpose of investigation to

ascertain compliance with the Fair Ernployment Practices section of this contract.

3. Remedies for Willful Violation:

(a) The State may determine a willful violation of the Fair Employment Practices provision to have

occurred upon receipt of a final judgement having that effect from a court in an action to which

Contractor was a party, or upon receipt of a written notice from the Fair Employment Practices

Commission that it has investigated and determined that the Contractor has violated the Fair Employ-

ment Practices Act and has issued an order, under Labor Code Section ]426, which has become final,

or obtained an injunction under Labor Code Section 1429.

(b) For willful violation of this Fair Employment Practices provision, the State shall have the right to

terminate this contract either in whole or in part, and any loss or damage sustained by the State in

securing the goods or services hereunder shall be borne and paid for by the Contractor and by his/her

surety under the performance bond, if any, and the State may deduct from any moneys due or that

thereafter may become due to the Contractor, the difference between the price named in the contract

and the actual cost thereof to the State.

*See Labor Code SectiojIs 1411 - 1432.5for filrfher dctai~.
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Commissiou on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

enda Item Title Meeting Date

Delegation of Contract Approval April 16-17, 1981
Division Division Director Approval Researched By

Adm. Services Bureau Jim Phillips
Exe~ulfive Director ~ proval / Date of ApprovaL Date of Report

March 24, 1981
u p : Decision Requested [] Information Only [] Status Report[~] Y s ~qoe AnalysisFinancial Impact [~] per dural ’J) N[~

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS-
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__}.

ISSUE

The State Administrative Manual, Section 1206, exempts contracts and interagency
agreements of specified dollar amounts from the Department of General Services
approval. The specified dollar amount has been changed from $5,000.00 to $10,000.00.

BACKGROUND

Commission policy has been to delegate approval authorityto the Executive Director in
accordance with the guidelines of the State Administrative Manual, Section 1206.

~ANALYSIS
~d approval authority for contracts and interagency agreements meeting criteria
established bythe State Department of General Services facilitates activities of the
Commission. The Executive Director is able to respond rapidly to immediate needs
that can be accomplished through routine contracts and interagency agreements.

RECOMMENDATION

That Commission Policy B-4 be amended to increase the dollar value of contracts and
interagency agreements delegated to the Executive Director for approval, from
$5,000.00 to $10,000.00.

Utilize reverse side if needed
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

REGULATIONS REVIEW REQUIRED BY AB I~--~ /z~-, April 16-17, 1981~

Division " " ~

~

Researched By /.~_____A ’r]’-7"~-

ADMINISTRATION ~A/~ z----___~ Beverley Clemons
Executive Director A~p~’al /~"~ Date of ApproVal Date of Report

_: { March 16 1981 __
Purpose: . ~ . ¯ . y (s=e Ar, alys£~ /~O
=.

Decision Requested[~ Information On]y[~] Status ReportE] F*nanc~t * ~p~d’~r’:a’i~ ~’

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS-
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUE

AB Iiii, effective July i, 1980, and Executive Order B72-80 signed by the Governor

on October 9, 1980, require state regulatory agencies to conduct a comprehensive

review of all existing regulations. The review process requires that all regulations

adopted prior to July I, 1980 shall be analyzed and assessed against the five (5)

specific criteria of necessity, authority, clarity, consistency, and reference.

"BACKGROUND

The Office of Administrative Law (OAL) was mandated to oversee the review process,

Lwhich was to be held in a public meeting to afford equal opportunity for partici-
and input from the public and POST constituency. A Staff Committee was ationselected for the purpose of coordinating the review process between the Commission

and OAL. The role of the Staff also was to conduct a preliminary comprehensive

review of the Regulations based on the five stated standards and submit the findings

to the Advisory Con~aittee.

The Commission directed the Advisory Committee to publicly review the Regulations

at the Committee’s March meeting and submit the findings to the Commission at its

April 16 meeting. Public and constituency input was invited, and none was received.

ANALYSIS

In a combined effort between the Staff Committee and the Advisory Committee, the
Regulations were reviewed from the perspective of the fivestandards: necessity,

authority, clarity, consistency, and reference. A copy of the reviewed Regulations

is included in this report for review and consideration. The proposed additions

are shown underlined and recommended deletions are identified by strike-overs.

Each proposed change has a stated explanation.

In accordance with Government Code Section 11349, a final report on the results

of the review must be submitted to OAL by June 30, 1981. The final report will

be prepared by the Staff Committee based on the approval of the proposed changes

or additional amendments by the Commission. Any recommended additions, amendments,

or deletions must be considered through the regular Public Hearing process as
required under the State Administrative Procedures Act.

(Continued on Page 2)

Utilize reverse side if needed
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RECOMMENDATION

The requested action from the Commission is:

I. To approve the findings for amendments of the Regulations
as indicated~ and

2. To set a Public Hearing at the October Commission Meeting
for the purpose of adopting the recommended amendments.



¯ : . -- _ r

Revised:

January 1, 1982

REGULATIONS

CALIFORNIA ADMINISTRATIVE CODE

The Regulations of the Commission on Peace Officer Standards and Training are
established and adopted in compliance with and by authority of Penal Code
Sections 13500 et. seq. 1~n~ ~ i~in ~ ~h~ n~1 r~ cf r~1~.

The Regulations a~e codified in Title 11, Chapter 2 of the California
Administrative Code ~f C~!ifernia, originally effective October 23, 1960, and

~8(~. January 1, 1982.revised effective ~ ........ ’ ~n

TITLE II

PEACE OFFICER STANDARDS AND TRAINING

CHAPTER 2

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Article I. General

I000. Objectives

The objectives of the Commission on Peace Officer Standards and Training are:

(a) To raise the level of competence of regular, reserve~~
and specialized peace law tnforcement officers:

(]) By establishing minimum standards relating to physical, mental,
and moral fitness which shall govern the selection of such peace
officers, and ~officers, p~=aGe--ef-f-i-Ge~~f-
~oun£5~er-i~’-s~-depar-tmep~-~<~ts as authorize~-~y--]-aw~

" " " , d

(2) By establishing minimum standards for training suchpeace
officers.

(b) To provide such services and aid to local law enforcement as-a~-,
authorized by law.

Purpose of Amendment: To include reserve officers; and for clarity.
Authority: 13506 and 13503 P.C.; Reference: 13510 and 13510.5 P.C.
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DefinitionsI001.

(a) "Accredited College" is a community college, college or university
accredited as such by:

(1) The department of education of the state in which the community
college, college or university is located, or

(2) A recognized national or regional accrediting body, or

(3) The state university in the state in which the community college,
college or university is located.

(b) "The Act" refers to Part 4, Title 4 of the Penal Code of California,
commencing at Section 13500 and entitled, "Standards and Training of
Local Law Enforcement Officers."

(c) "Approved Course" is a curriculum that is determined by the Commission
to satisfy a legislative mandate. Approved courses are outlined
a ............. ....;~^A in *PAM, Section D-7 ~ec~" .........1h17._c,t $~^ ,,~uu,u~,unS .D ....

I~

¯ ¯ .

Purpose of Amendment: Section 1017 is being deleted.

(d) "Assistant Department Head" is a peace officer occupying the first
position subordinate to a department head, is generally responsible
for supervision of middle managers and/or supervisors, and is a
Position for which commensurate pay is authorized.

Purpose of Amendment: To be consistent with similar definitions.

(e) "Certified Course" is a formal program of instruction for law
enforcement for which the Commission approved individual presentations
for the purpose of maintaining quality control.

(f) "Commission" is the Commission on Peace Officer Standards and
Training.

(g) "Commuter Trainee" is one who attends a training course and travels
between his or her department or normal residence and the course site
each day. : :

(h) "Department" in the Regular Program is a city police department, a
county sheriff’s department, a regional park district, a district
authorized by statute to maintain a police department, the California
Highway Patrol, the University of California Police, and the
California State University and Colleges Police, and Community
Colleqe District Police; or in the Specialized Pr’ogram is a
specialized agency, department, division, branch, bureau, unit,
section, office or district that provides investigative or general
law enforcement services.

Purpose of Amendment: To add new category to definition.

(i) "Department Head" in the Regular Program is the chief of police,
sheriff, or chief executive of a department; or in the Specialized
Program is the peace officer chief law enforcement executive,
directly responsible for administration of the specialized law
enforcement function "of an agency.

*POST Administrative Manual

/
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1001. Definitions (continued)

(j) "Executive Position" is a position occupied by a department head,
assistant department head, or a position between middle management
and department head that is responsible principally for command
assignments, tile supervision of subordinate middle management and
supervisory positions, is most commonly the rank of captain or
higher, and is a position for which commensurate pay Is authorized.

(k) "First-Level Supervisory Position" is the supervisory peace officer
position between the operational level and the "Middle Management
Position", for which commensurate pay is authorized, and which in the
upward chain of command, is responsible principally for the direct
supervision of subordinates, or is subject to assignment of such
responsibilities and most commonly is of the rank of Sergeant. The
first level supervisory position does not encompass positions with
limited or intermittent supervisory responsibilities,
quasi-supervisory positions.

Purpose of Amendment: Clarity

(I) "Full-time Employment" as defined by local charter or ordinance; and,
the employee normally works in excess of 20 hours weekly or 87 hours
monthly; and, the employee is tenured or has a right to due process
in personnel matters; and, the employee is entitled to public safety
workmans compensation and retirement provisions as are other
full-time peace officer employees of the department.

(m) "High School" is a school accredited as a high school by the depart-
ment of education of the state in which the high school is located,
or a school accredited as a high school by the recognized regional
accrediting body, or a school accredited as a high school by the
state university of the state in which the high school is located.

(n) "Lateral Entry" refers to a hiring practice which may exempt an
individual from established hirin 9 procedures in a jurisdiction, and
the individual’s prior peace officer experienCe~ ~evel of
responsibility, and/or training are taken into consideration in such
~UI"Lm~H~. ~~ .......... | .........

~ ....... ~ field.

Purpose

(o)

of Amendment: To more adequately define Lateral Entry

"Middle Management Position" is a management peace officer position
between the first-level supervisory position and the department head
position, for which commensurate pay is authorized, and which, in the
upward chain of command, is responsible principally for management
and/or command duties, and most commonly is of the rank of Lieutenant
or higher.
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1001. Definitions (continued)

(p) "Non-Sworn Personnel Performing Police Tasks" are those full-time,
nonpeace officer employees of participating departments for whom
reimbursement may be claimed, based upon actual job assignment, as
determined and approved by the CoMmission.

(q) "Paraprofessional" is a full-time employee of a department in the
¯ Regular Program and includes, but is not limited to, such job

classifications as: community service officer, police trainee,
police cadet, and for whom reimbursement may be claimed for atten-
dance of POST-certified courses as determined and approved by the
Commission.

(r) "POST Administrative Manual (PAM)" is a document containing
Commission Regulations and Procedures, and Guidelines which implement
the Regulations.

(s) "Quasi-Supervisory Position" is a peace officer position abovethe
operational level position, for which commensurate pay is authorized,
is assigned limited responsibility for the supervision of subordin-
ates, or intermittently is assigned the responsibility of a "First-
level Supervisory Position", and most commonly is of a rank below
that of Sergeant.

(t) Regular Officer" is a peace officer regularly employed and paid as
such who is subject to assignment to the prevention and detection of
crime and the general enforcement of the criminal laws of this state
while employed by a city police department, a county sheriff’s
department, a department or district enumerated in Penal Code Section
13507~ or the California Highway Patrol. ~-r-e~F~oneJ--p~s~,

~--peace-oli-tc~ regul~r!y employed.,~,~,.~,-’~ c~ae~R-~’~F~m-is ~,,,e’’’~, vj .... ~A

Purpose of Amendment: Not necessary to list agencies in P.C. 13507.

(u) "Reimbursement" is the financial aid allocated from the Peace Officer
Training Fund, as provided in Section 13523 of the Act.

(v) "Reimbursement Plan" consists of a combination of training-related
expenditures for which reimbursement is approved by the Commission.

(w) "Resident Trainee" is one who, while away from his or her department
or normal residence, attends a training course and takes lodging and
meals at or near the course site for one or more days/nights.

(x) "Specialized Law Enforcement Agency" is:

(I) A segment of an agency which has policing or law enforcement
authority imposed by law and whose employees are peace officers
as defined by law; or

~4--
~r



I001. Definitions (continued)

(2) An-~~ agency engaged in the enforcement of regulations
or laws limited in scope or nature; or

(3)

(4)

An~)veF~ment agency that engages in investigative or other
limited law enforcement activities in the enforcement of

criminal law; and

Authorized by the Commission to participate in the
Specialized Law Enforcement Certificate Program.

Purpose of Amendment: "Government" is not germane to Specialized Program
requirements.

(Y)

(z)

"Specialized peace Officer" is a peace officer employee of a special-
ized law enforcement agency authorized by the CommissiOn to partici-
pate in the Specialized Law Enforcement Certificate Program.

"Trainee’" is an employee of a department who is assigned to attend a
POST-certified course.

Authority: 13506 P.C.; Reference: 13503, 13507, 13510, 13510.5 P.C.

1002. Minimum Standards for Employment

(a) Every peace officer employed by a department sha11:

(1) Be fingerprinted and a search made of local, state, and national
fingerprint files to disclose any criminal record.

(2) Not have been convicted of a felony in this state or any other
state or in any federal jurisdiction, or of any offense in any
other state or in any federal jurisdiction, which would have been
a felony if committed in this state.

(3) Be of good moral character as determined by a thorough back-
ground investigation as prescribed in PAM, Section C-1, "The
Personal History Investigation." The background investigation
shall be completed on or prior to the appointment date.

(4) Be a high school graduate or have passed the General Education
Development test with an overall score of not less than 45, and
a standard score of not less than 35 on any section of the test,
as established by the American Council on Education, or have
attained a score on a written test of mental ability approved by
the Commission and equivalent to that attained by the average
high school graduate.

(5) Be examined by a licensed physician and surgeon and must meet
the requirements prescribed in PAM, Section C-2, Physical
Examination."

Purpose of Amendment: For consistency with California medical terminology,
and Section 1031G. C.



1002.

(6)
Minimum Standards for Employment (continued)

Be interviewed personally prior to employment by the department
head or a representative(s) to determine the peace officer’s
suitability for the police service, which includes but is not
limited to as ~:~!! a~ the peace officer’s appearance,
personality, maturity, temperament, background, and ability to
communicate. This regulation may be satisfied by an employee of
the department participating as a member of the peace officer’s
oral interview panel.

(7) Be able to read at the level necessary to perform the job of a
peace officer as determined by ime~-s-ie~ a "professionally
developed" examination designed to test this skill. A
professionally developed examination shall be job related. ~-
~q~r~d--ii~--TA~E~-A#Il-~f--the-C~i-l--R~gh~s-Ac-t~-of--1-964 as ~ended-
a~d defined in Equal Emp!o~ent Opportunity Commission-
guidelines.

Purpose of Amendment: Clarity and subsection (b) is not necessary

........ ~.j I, 1974~ All requirements of Section 1002 of the
Regulations shall apply to each lateral entrant, regardless of the
rank to which the person is appointed, unless waived by the
Co~nission.

Purpose of Amendment: Date is not necessary
Authority: 13506 P.C.; Reference: 13510, 13510.5 P.C., 1029-31G.C.,

Title VII of the Civil Rights Act of 1964 and EEOC Guidelines.

1003. Notice of Peace Officer Appointment/Termination

Whenever a regular, specialized, or reserve peace officer is newly appointed,
enters a department laterally, terminates, or changes peace officer status
within the same agency, ".., c t~ regular, the department shall notify
the Commission within 30 days of such action on a form approved by the
Commission as prescribed in PAM, Section C-4, "Notice of Peace Officer
Appointment/Termination."

Purpose of Amendment: The specific reference is not necessary
Authority: 13506 P.C.; Reference: 13512 P.C.

1004. Conditions for Continuing Employment

(a) Every peace officer employed by a department shall be required to
serve in a probationary status for not less than 12 months.

(b) Every peace officer employed by a department shall at the date of
hire or within 24 months have been awarded by an accredited college
and/or university no less than 6 college and/or university semester
units or 9 quarter units acceptable to the Commission.

Authority: 13506 P.C.; Reference: 13510 P.C.
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1005. Minimum Standards for Training

(a) Basic Course (Required)

Penal Code Section 832.3 requires that peace officers of cities,
counties and districts complete a course of training approved by the
Commission on Peace Officer Standards and Training before exercising
the powers of a peace officer. The course of training approved by
the Commission is the Basic Course. Penal Code Section 832.3 further
provides that peace officers who have not completed an approved
course may exercise the powers of a peace officer while participating
in a field training program approved by the Commission on Peace
Officer Standards and Training.

(I) Every regular officer, except those participating in a
POST-approved field training program, shall be required to
satisfactorily meet the training requirements of the Basic
Course before being assigned duties which include the prevention
and detection of crime and the general enforcement of state laws.

Requirements for the Basic Course are set forth in PAM,
Section D-I/~"The ~sic Course."

Purpose of Amendment: Title of Section is not necessary.

(2) Regular Program agencies may assign newly appointed sworn
personnel as peace officers for a period not to exceed 90 days
from date of hire, without such personnel being enrolled in the
Basic Course, if the Commission has approved a field training
plan submitted by the agency and the personnel are full-time
participants therein.

Requirements for POST-approved Field Training Programs are set
forth in PAM, Section D-13/~"?J~14--~iag-4z~’’.

Purpose of Amendment: Title of Section is not necessary.

(3) Every specialized officer shall satisfactorily meet the training
requirements of the Basic Course, PAM, Section D-I, within 12
months from the date of appointment as a regularly employed
specialized peace officer; or for those specialized agency
trainees whose primary duties are investigative and have not
completed the Basic Course, the chief law enforcement admin-
istrator may elect to substitute the Specialized Basic
Investigators Course, PAM, Section D-12.

(b) Supervisory Course (Required)

(1) Every peace officer promoted, appointed or transferred to a
first-level supervisory position shall satisfactorily complete a
certified Supervisory Course prior to promotion or within 12
months after the initial promotion, appointment or transfer to
such position.

(2) ~ Every regular officer who is appointed to a first-level
supervisory position shall attend a certified Supervisory
Course and the officer’s jurisdiction may be reimbursed
provided that the regular officer has been awarded or is
eligible for the award of the Basic Certificate.

-7-



1005. MinimumStandards for Training (continued)

Every regular officer who will be appointed within 12
months to a first-level supervisory position may attend a
certified Supervisory CourseX± notwithstanding the pro~-

f4~m~_~he-s~compl ~- of ~"~ +~ ~ ~ ...... i.
4~e4mbu~s~ provided that the officer has been awarded or
is eligible for award of the Basic Certificate.

Purpose of Amendment: Reference to reimbursement should be in 1015, and for
consistency in subject matter and format.

Every regular officer who is assigned to a quasi-
supervisory position may attend a certified Supervisory
Course and the officer’s jurisdiction may be reimbursed for
allowable travel and subsistence expenses only

-l-~following satisfactory completion of such training,
provided that the officer has been awarded or is eligible
for award of the Basic Certificate.

Purpose of Amendment: To delete reference to a specific reimbursement plan;
for clarity and format consistency.

(3) Requirements for the Supervisory Course are set forth in PAM,
Section D-3/ < .......< ..... r .....

Purpose of Amendment: Title of Section is not necessary.

(c) Management Course (Required)

(I) Every peace officer promoted, appointed or transferred to a
middle management position shall satisfactorily complete a
certified Management Course prior to promotion or within 12
months after the initial promotion, appointment or transfer to
such position.

(2)

(3)

Every regular officer who is appointed to a middle manage-
ment or higher position shall attend a certified Management
Course and the jurisdiction may be reimbursed, provided the
officer has satisfactorily completed the training require-
ments of the Supervisory Course.

Every regular officer who will be appointed within 12
months to a middle management or higher position may attend
a certified Management Course,.,~..-~÷’"~*~"a~"~. ~..~ ........~ th-~-Pr-e~

~t~^. lnl~Ik~
~ .... l~ ~ " "........ ~,.,, ...... gu,~, office."~~, " ......,,

.... n__i~-" ’ . " . ~-Wl tl .... ~-~

d4~~

-. ¯ - ,.4~ ~,,~

ye .................. . ..... ~ ~’Dmi~l " . , . a . ~, .;l~y
be~se~l, prowded that the of[f]cer has sat]s~accor] ly
completed the training requirements of the Supervisory
Course.

Purpose of Amendment: Reference to reimbursement should be in 1015, and for
consistency of subject matter and format.
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1005. Minimum Standards for Training (continued)

Every regular officer who is assigned to a first-level
supervisory position may attend a certified Management
Course and the officer’s jurisdiction may be reimbursed for
¯ allowable travel and subsistence expenses only~ler-~
~FVfollowing satisfactory completion of such training,
provided that the officer has satisfactorily completed the
training requirements of the Supervisory Course.

Purpose of Amendment: To delete reference to a specific reimbursement plan and
for clarity.

(3) Requirements for the Management Course are set forth in PAM,
Section D 41,._ ,,Tt.^ ~+ ........ ~ r ..... ,,

Purpose of Amendment: Title of Section is not necessary.

(d) Advanced Officer Course (Required)

(I) A~- ~,,~,, ~ In7~ Every peace officer below the rank of first-
level supervisory position as defined in Section I001 (k) shall
satisfactorily complete the Advanced Officer Course of 20 or
more hours at least once every four years after completion of
the Basic Course.

Purpose of Amendment: Date is not necessary

(2) The above requirement may be met by satisfactory completion of
any certified Technical Course of 20 or more hours//~ or satis-
factory completion of the alternative method of compliance as
set forth in PAM~ Section . (note) to be developed and
included in the 1-1-82 revision.

Purpose of Amendment: To include commission policy - will be included in
Commission Procedure Section of PAM.

(3) Every regular officer, regardless of rank, may attend a
certified Advanced Officer Course and the jurisdiction may be
reimbursed.

(4) Requirements for the Advanced Officer Course are set forth in
PAM, Section D-2//± ,,T~^ A~ ...... ~ n~.~ r ..... ,,

Purpose of Amendment: Title of Section is not necessary.

(e) Executive Development Course (Optional)

(I) The Executive Development Course is designed for department
heads and their executive staff positions. Every regular
officer who is appointed to an executive position may attend a
certified Executive Development Course and the jurisdiction may
be reimbursed, provided the officer has satisfactorily completed
the training requirements of the Management Course. -~
Exccutivc Dcvclopmcnt Coup.

Purpose of Amendment: Not necessary to repeat "optional."
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1005. Minimum Standards for Training (continued)

(2) Every regular off’icer who will be appointed within 12 months to
a department head or executive position may attend a certified
Executlve Development Course~~ ..... ~ .... v, ~v~-s~s--o&

-t-he-~Ls-ai~I~ent--and-w~in one yccr from-t~t-is-
-f-ac-t~mplction of sec~h-~4~4~gT-may--~-edm~ provided
the officer has satisfactorily completed the training require-
ments of the Management Course.

Purpose of Amendment: Reference to reimbursement should be in 1015 and for
consistency of subject matter.

(3) Requirements for the Executive Development Course are set forth
in PAM, Section DT5,~ "Executive Development Course."

Purpose of Amendment: Title of Section is not necessary.

(f) Technical Courses (Optional)

(i) Technical Courses are designed to develop skills and knowledge
in subjects requiring special expertise. T~ ............

Purpose of Amendment: Not necessary to repeat "optional".

(2) Requirements for Technical Courses are set forth in PAM, Section

Purpose of Amendment: Title of Section is not necessary.

(g) Approved Courses

(I)

(2)

Approved courses pertain only to training mandated by the
L_egislature for various kinds of peace officers and other
~roups. The Commission may designate training institutions or
agencies to present approved courses.

Requirements for Approved Courses are set forth in .... ~;~
........ :n PAM. Section D-7. "" ....... . r ....... ,,

Purpose of Amendment:
moved to 1005 (g).

Section 1017 was unnecessary, text was rewritten and

(h) Seminars (Optional)

(1) Seminars are designed to study and solve current and future
problems encountered by departments. Enrollment is open to any
rank. ~c,,~i~ars are oI~.

Purpose of Amendment: Not necessary to repeat "optional."

(2) Requirements for Seminars are set forth in PAM, Section D-8~

Purpose of Amendment: Title of Section is not necessary.

-10-



1005. Minimum Standards for Training (continued)

(i) Field Management Training (Optional)

(1) Field Management Training is designed to assist in the solution
of specific management problems within individual Regular

¯ Program departments. ~ .... ~.

Purposeof Amendment: Not necessary to repeat "optional."

(2) R_equirements~ for Field
Management Training are set forth in PAM, Section D-g,
~Rt T~ "......... g and PAM, Section E-1-3-9.

Purpose of Amendment: For consistency in language and not necessary to repeat
title of Section.

Authority: 13506 P.C.; Reference: 13510, 13510.5, 13511, 13513, 13514, 13516,
13517 P.C.

1006. Extension of Time Limit for Course Completion

(a) The Commission may grant an extension of time limit for completion of
any course required by Section I005 of the Regulations upon presen-
tation of evidence by a department that a peace officer is unable to
complete the required course within the time limit prescribed because
of illness, injury, military service, or special duty assignment
required and made in the public interest of the concerned juris-
diction/; or upon presentation of_evidence b# a department that a
peace officer is unable to complete the required course ~vithin the
time prescribed. Time extensions granted-under this sub-section
shall not exceed that which is reasonable, bearing in mind each
individual circumstance.

(b)
by~I4)O ~-e~h e-Reg u-l~-t.$o n s -u p o n-p re.se~-t-at-i~ n-of--ev-i~eflee~by-a

" r--is unable t<~-~mp-let~n~d
c-~J~r~se ,.,~÷h~,~,,,~,.,,. the ti~e-p~r~-bed--f-or--~ons-~ther---t~ha~e

~,, si~eet-@en-{-a~. In the event that a department in the
Regular Program does not require an individual to complete the
applicable training by the end of the extension period, such depart-
ment shall not be eligible for the reimbursement of any expenses
which are incurred as a result of the training when it finally
occurs/Y, i4m-t, he-e~hat-a n-a g e nc-3~ h e~ Pec-i-a-14~ d-P~o g r-am-<J o e s
4~ot--r-eq L~4r-e-an-4~ dSv $ d u a-I --t~)-c-om ~ e-ap pR-i~mab-le~-r~m~a4-~ g-~y-t4 ~ 
end--~f~ e-e x~c~ s-i~ n-p e r-i~) d ,~--~F~h-a g enc-y--sh a~-l--F~)~ ~<~i-~]e--fl~r
ima r-t4c-ii~-i4mn-4~-t4~--Spe ~-a,,: ........ m e ~-~f~ £-at-i~
meom m.

Purpose of Amendment: For clarity
Authority: 13506 P.C.; Reference: 13510, 13510.5 P.C.

I007. Reserve Officer Program

Every reserve peace off~ in a department parti~in the POST
Pr~.a~ ~fy the selection and trainin 9 standards ado opted by the
Commission. See PAM, Section H.

11 ,



1007. Reserve Officer Program (continued)

me n t en d--t~r-a~-i~g--st~n d a rd s-a r e -~ e t -#o r~h--i~-PAM ,--~c-t~n-H, ,,n ............. ~ Of-f~
@r~g,~amJ~ .

Purpose of Amendment: For clarity
Authority: 13506; Reference: 13510 P.C. 832.6 P.C.

1008. Waiver for Equivalent Training

The Commission may waive, for an already trained peace officer, the completion
of the basic training course required by Section I005(a) of the Regulations
upon acceptance of documentation submitted by a department that the peace
officer has satisfactorily completed equivalent training. (See PAM, Section
D-11, Basic Course Equivalency Evaluation and Examination Processes)

Purpose of Amendment: "Consistency with Section title.
Authority: 13506 P.C.; Reference: 13510, 13510.5 P.C.

1009. Specialized Law Enforcement Certification Program.

......... j ...................... 6, The POST Specialized Law Enforcement
Certification Program is established for t~e purpose of raising the level of
competence of specialized law enforcement officers. Only eligible law
enforcement agencies, as determined by the Commission or otherwise provided by
law, may participate in this voluntary ~rogram and receive benefits. The cost
of the education and training to meet mlnlmum standards of the Program is the
responsibility of the individual and/or agency. Acceptance and adherence to
POST standards of selection and training are required if a specialized law
enforcement agency is to participate in the Program.

Purpose of Amendment: Program date and Penal Code reference are not necessary.

D~ es~mim--s-t-andards of .duca ......... tr~Irl~-

~eem e~--~ec-es~a~-~)-ime~-er mad e~ ~ at e ~%~-t~-~u t~n-
-s-i~-iq-i-t-fes--of--simec-i-~lized -"~< ..... ~ ........ * ..... ~^~

Purpose of Amendment: Section is not necessary, is included in Section 1000.

_(~-(-b~ Standards for Specialized Agencies Entry into Program.

(1) Must perform law enforcement or investigative duties, 
determined~--~-rrei~by the Commission; and

Purpose of Amendment: Clarity

-12-
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1009. Specialized Law Enforcement Certification Program. (continued)

Must at the time of application for entry into the Program
submit a schedule which ensures that all its employed peace
officers wil] meet POST training standards within a reasonable
period of time/~ F~ .... of ~ " " J’+~ .~.+:.o
m .... , ~ .... i~, .......... req ......... ~y- ............. ugu s~--1,
1-9913-~-appR-y-~+rri~n~-s~rds-~ ffe ct~n-t~e~e~e-of

Purpose of Amendment: No longer necessary.

(3) Must present to tile Commission an application to participate in
the Program accompanied by a certified copy of an ordinance; or,
in the case of an agency not empowered to pass ordinances, a
resolution or letter of intent adopted by its governing body
providing that while participating in the Program the agency
will adhere to the standards for recruitment and training
established by the Commission. The application shall contain
such information as the Commission may request.

(c) The provisions for the Specialized Law Enforcement Certification
Program are the smme as for the Regular Program except as expressed
in the Regulations and Procedures.

Authority: 13506 P.C.; Reference: 13503, 13510.5 P.C.

1010. Eligibility for Participation

(a) To be eligible for participation in the POST Program, a jurisdiction
or agency must adhere to the minimum standards as defined in these
Regulations for every peace officer employed by the jurisdiction or
agency. Aj~,~ -~-~:~^+-,~,.~,~,~ or a~cy ~,~,, bc in~e-~~~.

A jurisdiction or agency shall be ineligible to participate if it:

(1) Employs one or more peace officers who do not meet the minimum
standards for employment; or

(2) Does not require that every peace officer satisfactorily com-
pletes the required training as prescribed in these Regulations;
or

(3) -(-A)- £-f-fectivc Ja.nuary I, 1971, Has in its employ any Regular
Program peace officer hired-after January I+ 1971,
ef-t-e~ who has not acquired the Basic Certificate within six
months after date of completion of 12 months of satis-
factory service from the date first hired as a peace
officer, or as otherwise determined by the Commission; in
(See PAM, Section F-1-5-a.)i 

Effective upon entry into the Specialized Program, has in
its employ any specialized peace officer hired thereafter
who has not acquired the Basic Certificate within six
months after date of completion of 12 months of satis-
factory service from the date first hired as a peace
officer; or

-13-



1010. Eligibility for Participation (continued)

Fails to permit the Commission to make such inquiries and
inspection of records as may be necessary to verify claims for
reimbursement or to determine whether the jurisdiction or agency
is, in fact, adhering to the Commission’s Regulations.

If it appears to the Commission that a jurisdiction or agency has
failed to adhere to the minimum standards for recruitment, selection
or training, the Commission shall notify the jurisdiction or agency
of its concern and of the jurisdiction’s or agency’s probable
ineligibility for participation. The Commission shall-a-!-s~request
tha__t the agency or jurisdiction comply with the minimum standards.
cem~!ianco. In the event that the jurisdiction or agency fails to
comply, the Commission shall afford the concerned jurisdiction’s or
agency’s official representatives the opportunity to appear before
the Commission and present appropriate evidence or testimony. If the
Commission finds that the standards have not been adhered to, it
must, beginning with a date determined by the Commission, reject all
of the jurisdiction’s or agency’s requests for services or benefits.
A jurisdiction or agency may be reinstated in the Program and again
become eligible for participation when, in the opinion of the
Commission, the jurisdiction or agency has demonstrated that it will
adhere to the prescribed standards. The period during wMch the
jurisdiction or agency shall remain ineligible for services or bene-
fits shall be at the discretion of the Commission.

Purpose of Amendment: For clarity and format consistency.
Authority: 13506 P.C.; Reference: 13503, 13523 P.C.

I011. Certificates and Awards

(a) Certificates and awards are-may-b~presented by the Commission in
recognition of achievement of education, training, and experien-C~ for
the purpose of raising the level of competence of law enforcement
officers and to foster cooperation among the Commission, agencies,
groups, organizations, jurisdictions and individuals.

(b) ProfeSsional certificates shall remain the property of the
Commission. Certificates may be denied or cancelled when:
~ ............ ~P--c-ai~-e-l-~,~,, .... j, If--

A peace officer is adjudged guilty of a felony; or

If the certificate was obtained through misrepresentation//or
fraud; or

The certificate was issued due to administrative error.

Whenever a peace officer, or a former peace officer, is adjudged
guilty of a felony, the employing department in the case of a peace
officer, or the department participating in the POST Program that is
responsible for the investigation of the felony charge against a
former peace officer, shall notify the Commission within 30 days

-14-



IOll. Certificates and Awards (continued)

following the final adjudicative disposition. The notification shall
include the person’s name, charge, date of adjudication, case number
and court, and the law enforcement jurisdiction responsible for the
investigation of the charge.

Requirements for the denial or cancellation of professional
certificates are as prescribed in PAM, Section F-2J± "Denial or

Regular-Ge~ae-i-FA~mt-es, and Specialized Law Enforcement Certificates,
i.e.,-e~., Basic, Intermediate, Advanced, Supervisory, Management
and Executive Certificates are provided for the purpose of fostering
professionalization, education and experience necessary to adequately
accomplish the general or specialized police service duties performed
by regular or specialized peace officers. Requirements for the
Certificates are as prescribed in PAM, Section F-lJ. ~R~gular and
~v ............. Enfor~-eme~rtificzte P~."

Specialized Law Ei~f~m~-em,,ent Ccrtificat~s,---e=H~j-~--~,msA ,~-T--l~er~6Li~,
A dv~ c~ er-v~ ~4a Ba~eme~-xec~t~>i~
e s% a b l-i s h e d-f-o r--t-he-pu r-p~se-o~f-e~e r-i~qg~ f~s~-i~nazI~-z~%4~)n~-edu c-a 
-t~ o n -an d-ex p er4 e nee--~ e ce~saF~o-ade ~u~a~qy-~c-c~omp44~ h ~e-~h~t~ie~-
per-f-o ~med-b y-spe c-i~4~ ~ s. Regui reme~s~
Spe c-i<~]-iz e d ~--aw~ En f~)r cem en t-C e r-t ~ f-~c-a~e s-ar~-set--f-o r-~h-i,~-P~M,
Section F 1, "Re~~~pccia!ized Law E~,fcrccmcr.t Certificate

Purpose of Amendment: Clarity and format consistency, and to incorporate
Section (d) into (e)

Authority: 13506 P.C.; Reference: 13506, 13510.1 P.C.

1012. Certification of Courses

Ca) The Commission may certify courses. Criteria for certification
include, but are not limited to, a demonstrated need and compliance
with minimum standards for curriculum, facilities, instructors and
instructional quality.

(b) Certification of courses may be revoked by action of the Commission
when:

(1) There is no longer a demonstrated need for the course; or

(2) There is failure to comply with standards set forth in (a)
above; or

(3) There are other causes warranting revocation as determined by
the Commission.

Authority: 13506 P.C.; Reference: 13503, 13510, 13510.5, 13511 P.C.
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1013. Code of Ethics

The Law Enforcement Code of Ethics, as stated in PAM, Section C-3, azt-aw-
¯ ~ .... Code of~ ~’ shall be administered to a11 peace officer
trainees during the Basic Course or at the time of appointment.

Purpose of Amendment: Title of Section is not necessary.
Authority: 13506 P.C.; Reference: 13503 P.C.

1014. Training for Non-Sworn and Paraprofessional Personnel

(a) I

Reimbursement shall be provided to ~ Regular Program
for the training of non-sworn per-Tsonnel performing police tasks and
paraprofessional personnel, as determined by the Commission. (See
Regulation 1015 and PAM Section E-1-3-f)

(b) Request for Approval

(1) Non-Sworn or Paraprofessional Personnel. Whenever it is neces-
sary for the employing jurisdiction to obtain prior written
approval from the Commission for non-sworn or paraprofessional
personnel to attend reimb~able training the agency shall
include in the approval request from the C~.,~mis~-$er~[~a-l~
~ta!ned by ~ tnetollowing information regardlng each
ihdividual.
(See PAM, Section E-l-3-f) ~-r~eq .... ~ ...........

(A) The trainee’s name and job title.
(B) Job description.
(C) Course title, location and dates of presentation.

(2) Request for approval must reach the Commission 30 days prior to
the starting date of the course.

Purpose of Amendment: For clarity

(c) Reimbursement

Reimbursement for non-sworn and paraprofessional personnel is com-
puted in the same manner (except as noted below) as for sworn person-
nel according to the reimbursement plan for each course appropriate
for the employee’s classification as set forth in PAM, Section
E-1-3-f. Note: No reimbursement is provided for the training of
non-sworn personnel for expenses associated with courses enumerated
in Regulation I005 a(_~_~b)(c)(d)(e), except as provided in PAM, Section
E-l-3-f (3).

Purpose of Amendment: For clarity specific Sections were added.
Authority: 13506 P.C.; Reference: 13503 P.C.

1015. Reimbursements

(a) Proportionate Reimbursement

In the Regular’Program, reimbursements to cities, counties, and
districts shall be granted by the Commission in accordance with
Section 13523 Penal Cod~.~ ’~ is .... ~
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1015. Reimbursements (continued)

~-be~<m~-ss-%n-~a-t-l~a~R~!-l~-l~-a~-and ~-~^~,,~ Stat
i)erJ~)d/Hz_a4&y_pay~ e_Peaee_O f~f_~s~_T~r~ a ~ .. ... ,~
s pe c-i#-i ed -by-~ h e -C-emm~s~i~ n ,---t~-eaeh-c-iC~, ,--co unt~yT-an d-d#s#:r4c-t--wh&c- h

de~A~ ed-by-t41 e~m~ss-$o~>-pu r~uan t--to-~a ndarMs -s e t~or~h -4 n--i~s
~ns. T,,~ r,q~_s.~+>._~_l_l_.~_a~_a4~l_.oM~_o~,._a_ba~:..t_he~.~.

Purpose of Amendment: Not necessary to quote statute.

(b) Claims for Reimbursement

Claims must be submitted on forms provided by the Commission and
received no later than ninety days after the completion of a
certified course.

E ........ JcB~ar-~-1,---107~, All claims for training expenditures
~R-ig4b~efor reimbursement from the Peace Officer Training Fund are
subject to the following provisions:

(1) Claims received more than 90 days, but less than 180 days,
following the completion of a certified training course shall be
reduced by 25% of the approved reimbursable amount.

(2) Claims received more than 180 days following the completion of a
certified training course shall not be reimbursed.

Purpose of Amendment: Date is no longer necessary

Notwithstandin_ng the provisions of sub-paragraph (b) of this Section,
upon a regular officer s appointment and within one year from
satisfactory completion of training enumerated in ~__~
(b)(2)(B), (c)(2)(B) or (e)(2)(B) of Regulation 1005, 
jurisdiction may be reimbursed.

Purpose of Addition: Eliminates repetition previously written in 1005(b) (c)
and (e) and provides consistency in subject matter.

(~-(-c-)- Training Expenses May Be Claimed 0nly Once

When a Regular Program trainee has attended a course certified by the
Commission for which reimbursement has been legally claimed and paid,
an employing jurisdiction may not receive reimbursement for sub-
sequent’attendance by the same trainee of the same course unless
attendance of the course is authorized to be repeated periodically,
such as for Seminars, Advanced Officer Courses, and selected
Technical Courses which deal with laws, court decisions, procedures,
techniques and equipment which are subject to rapid development or
change. Exceptions or special circumstances must be approved by the
Executive Director prior to beginning the training ¯course.
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1015. Reimbursements (continued)

Reimbursement Limited to Actual Expenses

Reimbursement is provided only for expenses related to attendance of
POST certified courses. Reimbursement is limited to expenses as
described ~+tJ~e~-4~d in PAM, Section E, or actually incurred expenses
which are approved by the Commission, whichever is less.

Reimbursement may be provided only for satisfactorily completed
training acquired by full-time employees in an on-duty status.
PAM, Section E-l-3-i & k)

(See

A ....r~ ed~"~.c of .......... eme~-s--a~-l-ewec~y-t41e-~-emm~n~-s--se~--f-~

Purpose of Amendment: Subsection (f) is not necessary

¯ (g) Reimbursement may be made to a jurisdiction which terminates 
Regular Program trainee or allows a trainee to resign prior to com-
pletion of a certified Basic Course, provided the requirements of
Section 1002(a) (1) through (6) have been completed prior 
trainee’s appointment date and the date the course began.

(h) Reimbursement may be paid to a jurisdiction when a Regular Program
trainee fails a certified Basic Course only because of not passing a
locally required training subject(s), but the trainee otherwise
satisfactorily completes tile coursejas required by the Commission.
(See PAM, Section E-5-3-f-(2))

Purpose of Amendment: For clarity.
Authority: 13506 P.C.; Reference: 13510, 13520, 13522, 13523 P.C.

1016. Service Provided by the Commission

Counseling services are provided only to sheriff and city police departments
upon request. Aid may also be 9iven to such agencies in implementing
recommended procedures, or practices. See PAM~ Section G.

k~J

d i ct i c;~ for t,he-i~uri~ose--of~m~,-i~q--~t-s--a~m~t-~a~-~-ma~e<~me~-,

(~a~z~n-aec-e~6anc~e-~i-th=-Sec-t-~e n--I ~50~ { e)-Pen a I-C-B de ,--t-h e~mmSs~s~y
..... o~ ....... my ...... nt pr~ ...... to increase the-e-f-f-ec~-ef--l-aw
e ............... ai~e~--wh~ h p r o g r cms~e-t-r-a#-n~ 3-and-e- 6~}a-t-i~ n

~ .... v ............... ~ .......... ~ ~ ~--~f-~l
ef-fq~Fs,--age~ies,---~ ~^~^~ ’~"~’~ " -~’~-’-’^~’^--............. g--yu, .......... o v c r--s-y~f-
pu b~A~--h4~e F~ac-a-t-~>--i n--eem " -t~ g--t-h e~ e ve-I,~ f~l-Te g e -

1--t~r-a-i~ g " ~ ~ ^
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1016. Services Provided by the Commission (continued)

 c- e-Comm4 n .......... ., ,. ..........................
go v e rmm e n t a I - a g enc Se~-p u b~ cmr-c4~l~-m~uaJ~s~--~r~s on-P~d-
~]er-m.ater-i a1--to-ai d~ oc-a-l~epar~m~c:~Ft-s~c~a4ev-ia~g-t~]~e~-
o f--t4~e-Ac36-.

Purpose .of Amendment: Not necessary to repeat statute - rewritten for clarity.
Authority: 13506 P.C.; Reference: 13503, 13513 P.C.

c .... 9-c~rrlcu ....... ~nd.... ~~e-~aw-r-equ4~ ............. ~e esteb!ish ~,,~ ¯ ,I,,~ ~ ~
va~us-k-i~ds-e~-peac~-~ff-~-a~-~mt~er~r-eup~ds for the f~l-l~w-i~
¯ a~pr-ov~e~r-~v4~q~, ~.~,.~+~" n~ 7. T.he-Commissien ..,~ .... ~;~,~

.... ~ ..... ~genci~s--f~c, ea-t-~4-c-our-ses.

~2403

~-35~
~3~1~

-Ar-r-e~ ~L-F-~

" e~
~eX~m--f-or--P-r~-~a~-Sec~r~#~
Ch ~~s- f-o r- ~c- e-o f4-~ c-e r-s -
Chem4c-a-l--A~e~--P~ v at e Security
-St~e Agency o .... n~ ....
-S e x~-r4mes--l~es~ a t4e m
£-h, ,~

Civil Code S~c-tJ-on-

-6O74 ...... Of .....

Purpose of deletion: Not necessary. Information is covered in Section 1005(g)
and D-7 of the procedures.
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In the space provided beIow, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE ]Page__).

BACKGROUND

Section 11135 of the Government Code provides that no person in the State of
California shall, on the basis of ethnic group identification, religion, age,
sex, color, or physical or mental disability, be unlawfully denied the benefits
of, or be unlawfully subjected to discrimination under, any program or activity
that is funded directly by the state or receives any financial assistance from
the state.

Section 11138 of the Government Code in turn provides that each state agency
that administers such direct funding or financial assistance, and which enters
into contracts for the performance of services to the public in an aggregate
sum of one hundred thou6anddollars ($100,000) per year, shall adopt Section
11135 and following (art 9.5, ch.. 1, part 1, div. 3, of tit. Z).

ANALYSIS

Assembly Bill 803, enacted by the legislature in September 1977, became
effective on January 1, I978 and was codified as Artidleg. 5, Government
Code Sections 11135 through 11139.5.

The purpose of ArticIe 9.5, expressed in Government Code Section 11135, is
to ensure that no person is tmlawfully denied the benefits of, or unlawfully
subjected to discrimination under, any program or activity that is funded
directly by the state or that receives any financial assistance from the state.

The uItimate objective of Article 9.5 is to prevent the use of state funds or
financial assistance for dental of benefits or discrimination on the basis of
ethnic group identification, religion, age, sex, color, or a physical or mental
disability. The legislature expressly provided in Government Code Section Ii137
that state funds or financial assistance must be curtailed in whole or in part when
such use is found to occur. In short, the state willnot encourage or condone
discrimination or denial of benefits on a prohibited basis through funding or
financial assistance.

: !<.

(Continued)
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Page 2

Each state agency which extends state funds or financial assistance is required

to promulgate such Regulations as are necessary to carry out the purposes and
provisions of Artidle 9.5.

Government Code Section II 136 requires that a State agency providing funds or

financial assistance, upona complaint of discrimination, investigate and Conduct
l~ea:rings to determine if a violation has occurred.

There is a question as to whether the Commission is required to adopt Regula-

tions under the provisions of Government Code Section 11138 due to the fact that

POST does not enter into contracts for the performance of services to be pro-

:vided to the public in an aggregate amount in excess of $100,000 per year.
However, there is no question as to the applicability of other provisions of.
ArtiCle 9.5 in which POST is required to prohibit discrimination under its

programs and activities and to conduct investigations, hearings, and, if

necessary, curtail financial support.

The Attorney General advises that the alternative to adopting Regulations is the

requirement to act within the Regulations adopted by the Secretary of the Health

and Welfare Agency with the concurrence of the Fair Employment and Housing

Commission (title 2Z, division 8 beginning with section 98000 of the California
Administrative Code) which are thlrty-seven pages in length and consist of

ninety sections.

The proposed Regulations attached were developed from the Attorney General’s

proposed Regulations and closely follow the Attorney General’s format with

amendments appropriate to the Commission.

POST is required to submit proposed Regulations to the Secretary of Health

and Welfare for review no later than May 4, 1981 as is the Attorney General.

Prior to their filing with the Secretary of State as a part of the Aclministrative

Code however, the proposed Regulations willbe presented to the Commission

for review and scheduling for Public Hearing. It is anticipated that the pro-
posed Regulations willbe submitted to the Secretary of Health and Welfare

in the attached or slightly modified form prior to May 4,1 1981, presented

to the Conarnission for approval in July, and set for Public Hearing in October.

RECOMMENDATION

It is recommended that the Commission review and consider the provisions
of the proposed Regulations as an informational item and provide staff with

direction regarding desired modification, if any.



GOVERNMENT CODE

ARTICLE 9.5

Discrimination
[Added by Stats 1977 eh 972 § i.]

§ 11135. Prohibited discrimination under program or activity funded directly by
state or receives financial assistance from stare

§ 11136. institution of hearing by state agencies admimslefing program and
activities fm ned directly by state to determine violation by contractor,
grantee, or local agency

§ 11137. Action to curtail state funding to contractor, etc., violating provisions
§ l ! 138. Adoption of yegulations implementing provisions
§ 11139. Prohibitions and sanctions imposed as in addition to other prohibitions

and sanctions imposed by law
§ 1 ;. 139.5. Standard and guidelines for determining discriminatory practices: Cone

dinafion of programs and activities

§ 11135. Prohibited discrimination under program or activity funded dlrect b by state or receives
finat~clal ~ssfstance from state

NO person in zhe State of California skal], on the basis of ethnic group identification, rdigion, age, sex,
color, or physical or memaI disability, be unlawful!y denied the benefits of. or be unlawfu!ly subjected to
dis~rimi:latiot; under, any program or acilvity t!iat is funded directly hy the State or receives any
financial assistance from the state.

Adde~ Sr~!s 1977 eh 972 ~ h
Reyie~ orSzL-x:tcd 1917 California Legislation 9 pacific kl 650.
Druzk¢: and Mcord, Mandatory reiirer;len~: Pa_s:, present and f!itur¢ of an anachroni~nl 119.:7) 5 W~Z S; U LR 1.

§ 11136. i~stitutlon of hearlt~g by state agencles admini~)ering program and activities fund_eft directly b)"
stale t~ detcrtMne ~iolztiI)i: hy contractor, grantee, or local aget~ey

Whene~cr a state agency that admln!ster~ a program or acfix’iIy that is funded directly by th ~. stale or
" receivc’5 arQ- firlancia~ asslstat)ce from tile s~ate, has reasonable cause to believe that a contractor, grantee,
or k~al a~:ency has violalcd the provisions of Section I t 135, or any regulation adopted to i::~p!emenl
sue): s~:::tlon, the head of the sta’~e agency shMi no¢i~" llle contraclor, grantee, or local agency of such
vio!alio:l and shML after ccnslderil~g all relevant evidence, determine whether there is probable cause to

believe ;ha! a vie!sties of the provisions of Secdon 1! !35, or any reguk~do:~ adopted to implement such
.~cctlo:k has occurred. In the even1 thai i! is determined thee there is proh~hle cause: to be!luke that th~
p:’ovi~i(ms of Section 11135. o: any regtdauon adopted Io implement such section. ~:lvc beet! ~io~atcd. the

head of the s~age egenc~" s?~ali caese to bc instltl.qed a hearing eonduclcd pursuaut to the provisions of
Chapter 5 (ctnnmencing :rich S~ction I i503) of this part to determine whelher a ~iolation has occurred

A’5-%~ S:a:~ 1977 eh ’,72 ~ I
K evie’~ ~: .qclecl:d 1977 Cahfornia Legi~l:ttk)n 9 Pacific 11 650

§ 11137. Actlo= to curtail state flmding In contruch~r, etc.. violating prt)visior.s

If k is determined t~a% i~ contractor, grantee, or local agei~cy fi~s rio’areal the provisions of tills ~r|ic!c:.
th,: sIz:{e agcoc’y that ad:ninlstcJ~ the prc~grarn or activi! 5 i:)~olved shall take action to curtail state
fuI~.air~g in ~ ho!c or in part to such contractor, gramc¢, or local agency.

/~.d~--~ St::;s 1077 ch e77 g I.
ge~iea cf Se~cctcd le,~7 Ca!ih;r:lia Legidatierl, 9 Pacific LJ fS(’

1113S. Ad’~ptlon of reg~llatigi:s implementing provlslc-e~

Each state agency thai adrninislcr~, a program or activity el!at is funded dir-’~:~y by 1i~e ~ra{e or recei~

:~ny F, nanci:~! as..Jstarlce fr(J;~l ~h~-" S~ilt~ arid tllat enter:, into conlraets for the performance of s’.’rvice3 to be
provided to the publi~ in an aggr~zgaz.~ amount in exce~s of one hundred thousar~d doJt.trs ¢Si00,r~v~) per
year shall i:: accord’-’nce with the provi~ion~ of Chap;er "L5 (comlnenzing with Section d 1371) of this

par.. ~:c, vp! 5ash rules and rl:g;da~icn$ ;~s are ncce~szry Ic) car~’ out tile pgrposff and pro~i~io~s of thiq
ar;iclc

Addrd Sea!, 1977 ch ~72 .~ L
I’~¢~i_’~ ot S~l=c~cd 1977 Ca!ill)tree Lcg;si;~ho:~ 9 Pacitlc [J 650

11129. Prohibitions and s:u)ctlons impo~ed n:; in addition to other proMbltlon~ ~nd sanctions imposed
by" law

Tbe proh:b:.titms and sanction5 in:posed by tbig article shall be ilt addition to ;In}’ other prohibitions .~:)d
sanction!; imposed by law.

This article shall lint b: inlcrprcled in such :harmer so a~ to frus:ra;e its purpose.

This a~ticle slmll not t,z imcrprelcd in s~:ch a manner s(, as to adversely affect la~ ful p;’ogram~ which
bcP.efit l}:c disabled, the aged, minorilic~ at~d wo~ncn

Add’.g S:als le77 ch 972 ~ I
Rc~,:w (,f Sclec~cd 1971 Califurm~ Lcg/datia:L ~, Pacific t.J 6.~0

11139.5. StaT)dards ar:d guldellrtes re,: d,’termfMt~g dLscrlmlnaloC." p::~ctices: (2o~rdinatirm of proaram~
t:trd ~et;x~tlrs

"[’}:e S;:c~ct;.ry of tfie fle;dth and Welfare Agency, I wi;h the advice and concurrence oi" th= Fair
t->~pI?v;ne;l¢ Prac:i’:v:, Commisslo;i, shall e.slabli~h standard-; for delermintng ~.hich per, on~ ar: p~(’,-
ta:cted b) th: ~, a,’~lclc and guidelines i}!g dzterri~mlng what practict’~ are d~scrm,inalory, lhe ~crc:ary.
v.’ith th:: e,m;mratlc~n of the Fair Employment Practicers Comrai~.~ior}. shall assisl s!ate ageneim; il;
cl~r(!irlai:t~g their Pro,jram,; and activities and shall cC.ns~ll[ wllh sg~.h agellci=:;, as nece.~aO, se tha;
~2i)[1~’1%t~11[ ~lit’les. ~r.~ct{~-eS, a~ld procedure> are adc~pted v.ith rcspltcl 112 the enforcement of the
pro~;~inn~ of :he ard~ie
A;10.:’. £::’% l{ ;;.7 er, :~72 -.’ [



Nondiscrimination in State Supported Programs and Activities is designated
as Article 3 of Chapter 2 of Title II of the California Administrative Code,
and consists of sections numbered and titled as follows:

Article 3. Nondiscrimination in State Supported Programs and Activities (New)

Section

1030
1031
1032
1033
1034
1035
1036
1037
1038
1039
1040
1041
1042
1043
1044
1045
1046

Purpose of This Article
Exclusive Remedy; Availability of Other Relief
General Rules of Construction; Prospective Effect; Severability
Definitions
General Prohibition Against Discrimination
Color or Ethnic Group Identification Defined; Exception
Religion Defined; Exception
Age Defined; Exception
Sex Defined; Exception
Physical or Mental Disability Defined; Exception
Compliance Review; Access to Records; Sanctions
Distribution of Regulations and ~orms
Required Nondiscrimination Clause
Complaint of Discrimination; Time for Filing
Accusation; Informal Resolution Permitted
Hearing and Decision; Sanctions
Complaints Alleging Employment Discrimination



ARTICLE 3. COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
NUNDISCRIMINATION IN’51AIE SUPPORIEU PROGRAMS AND ACTIVITIES (NEW}

§I030. Purpose of this Article

Section 11135 of the Government Code provides that no person in the
State of California shall, on the basis of ethnic group identification,
religion, age, sex, color, or physical or mental disability, be unlawfully
denied the benefits of, or be unlawfully subjected to discrimination under,
any program or activity that is funded directly by the state or receives any
financial assistance from the state.

Section I1138 of the Government Code in turn provides that each state
agency that administers such direct funding or financial assistance, and which
enters into contracts for the perfomance of services to the public in an
aggregate sum of one hundred thousand dollars ($100,OOO) per year, shall adopt
rules or regulations necessary to carry out the provisions of Government Code
section II135 and following (art 9.5, ch. l, part I, div. 3, of tit. 2). This
article contains such regulations.

§I03]. Exclusive Remedy; Availability of Other Relief

The procedures provided herein for the enforcement of any rights and
remedies guaranteed by Government Code section 11135, or this article, are
exclusive, and an exercise of any such rights or remedies shall be a condition
precedent to the bringing of any action for judicial review or enforcement of
a violation of Government Code section 11135, or this article.

§I032. General Rules of Construction; Prospective Effect; Severability

(a) The provisions of this article shall control in the construction,
administration, or enforcement thereof by the Commission or by any other
person.

(b) The provisions of this article shall at all times be construed 
a manner consistent with the public health or safety, and the Commission’s
protection thereof, as required by law.

(c) The provisions of this article are applicable as of the effective
date of this article, and shall not be interpreted to be retroactive.

(d) If any provision of this article or the application thereof 
any person or circumstances is found invalid, such invalidity shall not affect
other provisions or applications of this article which can be given effect
without the invalid provision or application, and to this end the provisions
of this article are severable.

§1033. Definitions

"Benefit" means anything contributing to an improvement in condition,
including, but not limited to, aid or services provided to others by a
recipient.



"Commission" means the Commission on Peace Officer Standards and
Training including its staff employees.

"Financial assistance" means any grant, loan, guarantee, or other
entitlement by which the Commission provides monetary aid to a recipient.
"Financial assistance" does not include the provision of civil or criminal law
enforcement services or any form of legal advice or representation, by the
Commission to a recipient.

"Funded directly by the state" means any direct payment, transfer, or
a11ocation of state funds to any recipient by the Commission.

"Local agency" means a public district, public corporation, authority,
agency, board, city, commission, county, city and county, school district, or
other public entity.

"Person" Means an individual, proprietorship, firm, partnership, joint
¯ venture, syndicate, corporation, association, committee, legal representative,
or any other organization or group of persons acting in concert.

"State-supported program or activity" means any project, action or
procedure undertaken by a recipient, directly or indirectly, with state funds
or financial assistance provided to the recipient by the Commission.

"Recipient" or "recipient of state support" means any contractor,
local agency, or person who directly receives from the Commission any state
funds or financial assistance for the administration of a program or activity,
or any state funds pursuant to a contract with the Commission for the
performance of services to the public in an aggregate amount in excess of one
hundred thousand dollars ($100,000) per year. "Recipient" or "recipient 
state support" does not include another state agency.

"State agency" means the Commission.

§I034. General Prohibition Against Discrimination

No program or activity for which the Commission is required to provide
state funds or to provide financial assistance, nor any program or activity
which is the subject of a contract with the Commission for the performance of
services to be provided to the public in excess of an aggregate sum of one
hundred thousand dollars ($I00,000) per year, shall deny to any person the
privileges or benefits of such state-funded program or activity on the basis
of ethnic group identification, religion, age, sex, color, or physical or
mental disability, as defined in this article.

§1035. "Color or Ethnic Group Identification" Defined; Exception

(a) The terms "Color or ethnic group identification" as used 
section 1034 means the possession of the racial, cultural, or linguistic
characteristics common to a racial, cultural, or ethnic group.

(b) The benefits of any state-supported program or activity shall not
be denied on the basis of a person’s color or ethnic group identification
unless the recipient of state support makes a satisfactory showing that all or
substantially all persons of that co]or or ethnicity would be unable to
perform safely and efficiently the duties of the job involved.
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§1036. "Religion" Defined; Exception

(a) The term "religion" as used in section I034 includes all aspects
of religious observance, practice, and belief.

(b) The benefits of any state-supported program or activity shall not
be denied on the basis of a person’s religion or religious beliefs unless the
recipient of state support makes a satisfactory showing that no reasonable
accommodation of such religion or religious beliefs can be made without undue
hardship upon the program or activity of recipient of the state support.

§I037. "Age" Defined; Exception

(a) The term "age" as used in section I034 means the number 
elapsed years from the date of a person’s birth.

(b) The benefits of any state-supported program or activity shall not
be denied on the basis of a person’s age unless the recipient of state support
makes a satisfactory showing that (1) the age limitation is authorized 
federal, state, or local law, or (2) a person’s age is a factor reasonably
necessary to the normal operation of a state-supported program, or the
achievement of a statutory objective related thereto.

§I038. "Sex" Defined; Exception

(a) The term "sex" as used in section 1034 means:

(1) A person’s sex, male or female;

(2) A person’s parental, family, or marital status;

(3) A person’s disability due to pregnancy, childbirth, or recovery
therefrom; and

(4) A person’s encouraged or coerced participation in sexual activity
with a recipient as a condition to the receipt of state-supported benefits.

(b) The benefits of any state-supported program or activity shall not
be denied on the basis of a person’s sex unless the recipient of state support
makes a satisfactory showing that all or substantially all persons of that sex
would be unable to perform safely and efficiently the duties of the job
involved.

§I039. "Physical or Mental Disability" Defined; Exception

(a) The terms "physical or mental disability" as used in section I034
means any person who has a physical or mental impairment which substantially
limits one or more major life activites (such as walking, seeing, or hearing),
has a record of such an impairment, or is regarded as having such an
impairment. "Physical or mental disability" does not mean obesity or any
other health impairment caused by such person’s obesity.

(b) The benefits of any state supported program or activity shall not
be denied on the basis of a person’s physical or mental disability unless the
recipient of state support makes a satisfactory showing that (1) the recipient

-3-



of state support has regularly evaluated its facilities, policies, and
practices to the end of eliminating, whenever and wherever possible, any
structural or employment barriers which tend to discriminate against disabled
persons generally, and (2) that the particular disability is job related, and
(3) that no reasonable accommodation of the particular disability can be made
without undue hardship upon the program or activity of the recipient of state
support.

§1040. Compliance Review; Access to Records; Sanctions

During normal business hours, a recipient of state support shall make
available to the Commission, or an authorized representative, such information
as is deemed necessary by the Commission to determine whether the recipient
has complied with this article. The requested information may include books,
records, or accounts in the possession of either the recipient of state
support or third persons or agencies. Failure to provide access to such data,
after a reasonable request by the Commission, shall constitute grounds for
sanctions by the Commission under this article.

§I041. Distribution of Regulations and Forms

Recipients of state support shall make available to the public, and
particularly to all persons who are the beneficiaries of the program or
activity ef the recipient, a copy of this article and any other materials
deemed necessary by the Commission to administer and enforce the provisions of
this article.

§1042. Required Nondiscrimination Clause

The Commission shall include in each contract, grant, loan, or other
document under which state funds are provided to a recipient, a clause
assuring nondiscrimination in the manner set forth as "Exhibit A" in this
article.

§I043. Complaint of Discrimination; Time fo r Filing

A written complaint may be filed by any person alleging discrimination
under this article. Such complaint, to be valid, must be subscribed under
oath and filed with the Commission within one year after the act or omission
occurred upon which the complaint is based.

§1044. Accusation; Informal Resolution Permitted

If after investigation of a complaint the Commission has concluded
that there is reasonable cause to believe that this article has been violated,
the Commission may institute appropriate proceedings for sanctions against a
direct recipient of state support by filing and serving an accusation against
such recipient pursuant to section I1503 of the Government Code. Nothing in
this section shall prohibit an informal resolution or conciliation of the
complaint of discrimination by the Commission prior to the filing of said
accusation.

§1045. Hearing and Decision; Sanctions

(a) Upon a determination by the Commission that a direct recipient of



state support has violated this article, the Commission may take appropriate
steps or actions to ensure compliance, which may include (but is not limited
to) the following:

(1) Termination or suspension of all or part of the recipient’s state
support;

(2) The imposition of probationary eligibility for present or future
state support, conditioned upon compliance with specified conditions;

(3) A public reprimand;

(4) Other relief which the Commission deems appropriate to effectuate
and enforce this article.

(b) In no case shall sanctions be imposed by the Commission if to 
so would threaten or impair the public health or safety.

§I046. Complaints Alleging Employment Discrimination

A copy of any complaint alleging that a recipient of state support has
engaged in employment discrimination will be referred to the Department of
Fair Employment and Housing for its investigaton pursuant to section 1421 of
the Labor Code. Any subsequent adjudication and decision of said complaint Dy
the Commission on Fair Employment and Housing shall he binding upon the
Commission in any resolution of said complaint under this article.
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[EXHIBIT A]

ASSURANCE OF NONDISCRIMINATICN IN STATE-SUPPORTED PRCGRAMS AIJD ACTIVITES

(Name of Recipient) (herein after
called the "Recipient") agrees that it will comply with Article 9.5
(commencing with Section II135) of Chapter I, Part I, Division 3, Title 2, 
the Government Code and the regulations adopted or actions taken by the
Commission on Peace Officer Standards and Training to implement such Article
to the end that no person in the State of California shall, on the basis of
ethnic group identification, religion, age, sex, color, or physical or mental
disability, be unlawfully denied the benefits of, or be unlawfully subjected
to discrimination under, any program or activity that is funded directly by

the state or receiving any financial assistance from the state.

Each recipient shall ensure that each of its employees are aware of
the rights of ultimate beneficiaries and the responsibilities of recipients
under Article 9.5, and make available to ultimate beneficiaries and other
interested persons infor~ation regarding the provisions of Article 9.5 and its
applicability to the program or activity for which the Recipient receives
state support.

Each Recipient shall permit access by representatives of the
Commission at any time during normal business hours to such of its books,
records, accounts, other sources of information, and its facilities as may be
pertinent to ascertain compliance with Article 9.5.

The Recipient recognizes and agrees that state support will be
extended in reliance upon the representations and agreements made in this
assurance, and that the State of California shall have the right to seek
administrative and judicial enforcement of this assurance. This assurance is
binding on the Recipient, its successors, transferees, and assignees, and the
person or persons whose signatures appear below are authorized to sign this
assurance on behalf of the Recipient.

(Date) (Name of Recipient)

(President, Chairperson of Board or
Comparable Authorized Official)

(Address)
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~TATK O~ CALIFQRN|A

Wepa~men~ of ~umice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLING DRIVE, SUITE 250

SACRAMENTO, CALIFORNIA 9~823

POST ADVISORY COF~ITTEE MEETING
March 12, 1981

POST EXECUTIVE DIRECTOR’S CONFERENCE ROOM

MINUTES

CALL TO ORDER

The meeting was called to order at lO:15 a.m. by Chairman Ayres; a quorum was
present

ROLL CALL OF THE ADVISORY COMMITTEE MEMBERS

Roll was called.

Present were: Barbara Ayres, Larry Watkins, Michael Gonzales, Joseph
McKeewn, Richard Pacileo, C. Alex Pantaleoni, Jack
Pearson, Arnold Schmeling, J. ~linston Silva, George
Tielsch

Absent were: ~ayne Caldwell, Dr. Robert Coombs (excused) Herbert
Ellingwood, Edwin Meese, Robert Wasserman

POST Staff Present: Comissioners Angele and Jackson, Norman Boehm, Brad
Koch, Donald Beauchamp, Beverley Clemons, Dave Allan,
Glen Fine, George Williams, Rachel Fuentes

Visitors’ Roster:

Holly Mitchum
Roger Hagen
Richard Lucero

Vacaville Police Department
Department of Motor Vehicles
POPAC

Chairman Ayres introduced Rachel Fuentes, new Secretary of the Advisory
Committee to the Committee members.

Chairman Ayres read a letter received from Dr. Coombs stating that he will net
be able to attend the March ]2-13 meeting of the POST Advisory Committee at
POST Headquarters due to a recent auto accident. Also, because of his new
assignment as Director of the Office of Education at UCLA and the demands of
this job, Dr. Coombs has requested that his membership on the POST Advisory
Committee (which expires September 1981) not be renewed for another term,. 
also expressed his appreciation working with the Advisory Committee and POST
management.
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APPROVAL OF PREVIOUS MINUTES

MOTION - Silva, second - Pantaleoni, carried unanimously for approval of the
December 17, 1980 minutes as written.

Chairman Ayres introduced Commissioner Angele who introduced the newest
Committee member Arnold Schmeling from the Long Beach Police Department. He
gave a brief presentation on Arnold’s background. Schmeling is a 25-year
veteran of the Long Beach Police Department and has been involved in their
training academy for the past 15 years¯ He is also a two-time winner of the
medal of Valor and the most decorated officer in the LBPD.

EXECUTIVE DIRECTOR’S REMARKS

The Executive Director welcomed Rachel Fuentes and Arnold Schmeling. He
expressed the value of the contributions from the Advisory Committee in
serving a useful sounding board and communication link function.

UPDATEOF THE NEEDS ASSESSMENT PROCESS

Glen Fine gave a brief presentation on the Needs Assessment process. He
discussed the questions used in the statewide survey and indicated we received
a 96% return. Copies of the summary of the final results were distributed¯

Glen Fine closed his report by identifying the major key concerns that were
identified in the statewide regional conferences. They were:

I. Innovative forms of training delivery.
2. Feasibility of allocated financial resources for the production of

video or multi-training packages and distribution.
3. Simplification of POST reimbursement procedures (e.g., a flat rate

reimbursement for courses).
4. Need for more Supervisory, Management, and Executive Training courses.
5. Need for non-sworn training courses.
6. First aid and CPR Training.
7. Stress Management Training.
8. Training course availability at a local level based on local need.
9. POST should do more to become an informational clearinghouse on

significant issues affecting law enforcement.

Glen Fine’s Bureau will develop an action plan dealing with these issues and
present them to the Commission on April 16 with a report that summarizes the
final results of the regional conferences and the statewide survey dealing
with these key issues.

LEGISLATIVE UPDATE

Don Beauchamp gave a brief presentation on the active bills that POST is
following.

I ¯ SB 201 by Senator Richardson - The bill provides for the inclusion of
District Attorney criminal investigators into the POST program.
Approximately 700 additional people will be affected and it will have
approximately a $I00,000 per year impact on POST funds. The bill has not
yet gene to the first Committee. POST takes no official position on SB
201.
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.
SB 210 by Senator Presley - The bill brings the Marshals in the POST
Program, allows POST to keep the additional 5% revenue generated by SB
1428 of 1980, and provide an additional 5% starting January 1982. The
bill would generate approximately $3.5 million per year. The Commission
has voted to support SB 210.

.
AB 674 by Assemblyman Katz - The bill proposes to bring arson
investigators of fire departments into the POST reimbursement program.
POST is opposing the bill even though it has not yet been presented to the
Commission as it does not meet existing policy that agencies desiring to
come into the POST program must bring money with them. There are
approximately 117 people that will be affected at a cost of $25,000 per
year. Beauchamp believes that law enforcement, CPOA, and PORAC will
oppose the bill.

REVIEWOF COMMISSION REGULATIONS

Chairman Ayres announced the meeting open for the Commission’s Regulations
Review under authority of Government Code Section 11349.7 and Governor’s
Executive Order No. B 72-80. The purpose was stated to be a public review of
the Commission’s Regulations for necessity, authority, clarity, consistency,
and reference. It was announced that the review process would be open for
questions and/or testimony, oral or documentary and that all testimony would
be received and recorded in the official minutes and rulemaking file of the
public meeting. No written or oral testimony received.

Chairman Ayres introduced Beverley Clemens, Chairman of the Staff Review
Committee, to proceed with the review process.

Clemons made a brief statement covering the history of the review requirement
and the purpose of the public meeting. The role and responsibility of the
Staff Committee and the Advisory Committee in the review process was also
stated. The Staff Committee had completed a preliminary, comprehensive review
of the Regulations and had provided the Advisory Committeē  copies three weeks
prior to the public meeting to assist them in the review process.

Discussion on several of the Regulation Sections was held between Staff and
the Advisory Committee. The Committee suggested that the following changes be
made:

Section I001. (n) Lateral Entry

Committee members believed that the definition of "lateral entry" was
unclear. It was recommended that it be amended to read:

(n) "Lateral Entry" refers to a hiring practice which may exempt an
individual from established hiring procedures in a jurisdiction, and
the individual’s prior peace officer experience, level of
responsibility, and/or training are taken into consideration in such
appointment. ¢~he-appi~i~tme~t-~m~-~iDeaee-o~f~eer--wh~se-emptToymen~s
ba s ed-~po n-spec-~l--qu~i~i ea ~ion s-a nd/or-ex pe ~i en~ n-the-Taw-

....... ~ field,

Section I002. (4), (6), and (7) Minimum Standards for Employment

Section 1002. (4)

After considerable discussion, it was agreed no change in language was
necessary.



Section 1002. (6)

Agreement was made to change section for clarity as follows:

(6) Be interviewed personally prior to employment by the department head
or a representative(s) to determine the peace officer’s suitability
for the police service, which includes, but is not limited to, a~-
we~Ll--a~the peace officer’s appearance...

Section 1002. (7)

After discussion, agreementwas made to delete the word "passing" as being
superfluous to the meaning of the section. Agreement was further made
that reference within the text to Title VII and EECC guidelines was not
necessary and should be stated as part of the authority for the
Regulation. Amend Section 7 as follows:

(7) Be able to read at the level necessary to perform the job of a peace
officer as determined by-pa-s~-i~ a "professionally developed"
examination designed to test this skill. A professional developed
examination shall be job related. ~s-r~eR~eGL-i~-t-le-~e-f--t~he-
Givi-l--~$9~ges--Ac-t-~64-as--am~e~nd-d~ne6L-~n-E~ua-l--Em~l~yme~

Section 1005. (2) (A), (B), & (C) Minimum Standards for 

Discussion resulted in agreement for a fomat change for consistency with
other sections in the Regulations.

Section I009. Specialized Law Enforcement Certification "Program

It was recommended that reference to program effective date and statute
number be eliminated as being superfluous.

Amend Section 1009. as follows:

1009. Specialized Law Enforcement Certification Program. ($Lr-eg~e~
~f~t-i~a~l~--}9~-

~y~,,~,~"~^-"~", ~j of--P~Gede--Se~t-il)n-T3~@6~, The POST Specialized Law
Enforcement Certification program is estabTished...

Section IOlO. Eligibility for Participation

Discussion was held regarding subparagraph (a) which contained both 
positive and negative thought. Agreement was made to establish a
subparagraph (b) separating the "ineligible" from the "eligible"
statements.

(a) To be eligible for participation in the POST Program, a jurisdiction
or agency must adhere to the minimum standards as defined in these
Regulations for every peace officer employed by the jurisdiction or
agency. ~i~r-agemcy~~i~i-b-Te-~o participate
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(b__)) A jurisdiction or agency shall be ineligible to participate if it:

Section lOlO. (b) (3)

Simplification of language was approved as follows:

(3) (~)--Ef~~nuary ~,, ~n~,~,,, Has in its employ any Regular Program
peace officer hired after J~nuary I, 1971, t-he~-ee-f~...

Agreement was made to change the format to be consistent with other
sections in the Regulations.

Section I011. (b) Certificates and Awards

Discussion resulted in agreement to rephrase subsection (b) for
clarification and for a change in format to agree with other sections in
the Regulations as follows:

(b) Professional certificates shall remain the property of the Commission~

Certificates may be denied or cancelled when: and~.~"k<~ to ~.,..~,~^-~’~

(I) A peace officer is adjudged guilty of a felony; or

(2) If the certificate was obtained through misrepresentation~ or
-- fraud; or

(3) The certificate was issued due to administrative error.

MOTION - Pearson, second - Watkins, carried unanimously that the findings of
~aff committee on all other Sections of the Regulations, and those
amendments stated above, be submitted to the Commission for review and
approval at its April 16 meeting.

SB 1850 - State Agency Open Meeting Act

Dave Allan gave a brief presentation to the Advisory Committee members on the
State Agency Open Meeting Act which was regulated by SB 1850. He discussed
the policy and procedures that "state agencies" must follow whenever there is
an open meeting so that the public may remain informed. The Advisory
Committee appears to be included in that definition.

FUTURE MEETING DATES AND LCCATIONS FOR 1981

Chairman Ayres advised the members that the next Advisory Committee meeting
will be in San Diego on July 15-16. It will be a joint meeting with the
Commission.

After discussion, it was recommended that the meeting date scheduled in
September in the Bay Area be rescheduled to October 8-9 near the San Francisco
Airport. Our December meeting is scheduled for December 17-18 in Orange
County. Staff will seek out an appropriate location and confirm with the
Chairman.
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REPORTS FROM MEMBERS

Chariman Ayres - (WPOA) Chairman Ayres reported that WPOA’s Annual Conference
is scheduled for May I0, 1981 in conjunction with CPOA at the Red Lion Inn in
Sacramento. She reported that WPOA had a training session all afternoon Parch
II and all day March 12 and 13. Registration for WPOA is $40 for non-members
and invited the Committee members to attend.

Vice-Chairman Watkins - (CHP) Vice-Chairman Watkins had nothing to report.

Committee Member Schmeling - (COPS) Mr. Schmeling had nothing to report.

Committee Member Gonzales - (CAPTO) Sergeant Gonzales had nothing to report.

Committee Member Silva - (Community Colleges) Mr. Silva had nothing to report.

Committee Member Pearson - (PORAC) Lieutenant Pearson reported on the money bills.
There is a standing rule committee in the Ways and Means Committee that
anything over $25,000 will be held until there is a budget in July. Pearson
discussed the Marshall bill, SB 210, which would give 10% financing for PCST.
This bill was pulled out of the Committee by PORAC on March II, 1981, and it
will probably be dropped down from 10% to 5% to try and get it through.

Committee Member Pacileo - (CSSA) Sheriff Pacileo had nothing to report.

Committee Member Pantaleoni - (CA#JE) CAAJE’s Annual Conference is scheduled
for April 23, 24, and 25 in Fresno. He also reported on forthcoming

~activities of the Symposium Task Force on Education and Training.

Committee Member Tielsch - (CPCA) Chief Tielsch reported that the California
Police Chiefs Association had their Annual Conference Meeting in Santa Cruz
last month. He indicated that Chief Bob NcGowan of Pasadena Police Department
was elected president of the association for the coming year. Also stated
that the association is writing letters to the Governor’s Office suggesting
that he move to fill the vacant appointment to the Commission.

Committee Member McKeown - (CADA) Mr. NcKeown stated that the Academy
Directors are involved in the ongoing activities of the Basic Academy
Consortium. The consortium met at POST recently and as a result of that
meeting there has been a series of subcon~ittees set up to work on various
aspects of the Basic Academy; such as working on voluntary accreditation for
academies; taking a look at what they are doing and making recommendations on
bow they can improve it.

The Executive Director again thanked Chairman Ayres for the service provided
by the Advisory Committee in their Legislative review of the regulations.

AD]OURN~EPT

The meeting was adjourned at 2:45 p.m.

Secretary



STATUS OF PENDING LEGISLATION OF INTEREST TO POST ̄

ACTPJE *

Bill/Author

SB 201
(Richardson)

SB 210
(Presley)

AB 427
(Leonard)

AB 674
(Katz)

Subject

D.A. Investigators: POST reimbursement

Marshals: POST reimbursement

POST: Assessment Fund change

Arson Investigators: POST reimbursement

CoMmission Position Status

None In Senate

Support In Senate

Support In Assembly

Oppose In Assembly

*Active means the Co~nission has or may take an official position.

Rev. 3/23/81



STATUS OF PENDING LEGISLATION oF INTEREST TO POST

Rill/Author Sub~

AB 54 Regulatory Agency: Abolition
(Filante)

SB 111 Assessment Fund: Amendments
(Alquist)

SB 132 Peace Officer: Tear Gas
(Presley) Possession

AB 251 Assessment Fund: Amendments
(Vasconcellos)

AB 253 Peace OFficers Powers: Off duty
(Alatorre)

SB 375 Driver Training: Continuation
(Dills) of Program

SB 382 Peace Officers: Selection Standards
(Presley)

SB 412 Custodial Officers: Training
(Johnson)

AB 513 Reserve: Training Requirements
(Stifling)

AB 651 Driver Training: Continuation
(Young)

Comments

(same as AB 251)

(same as SB 111)

(same as AB 651)

(’same as SB 375)

Status

In Assembly

In Senate

In Senate

In Assembly

In Assembly

In Senate

In Senate

In Senate

In Assembly

In Assembly

*Informational means the Commission will take no official position.

Rev. 3/23/81
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BILL A ALYSIS COMMISSION ON PEACE OFFICER STANDARDS AND TRAIPIING
7100 Bowling Drive. Sacramento. CA 95B23

~|TLE OR SUBJECT EUTHOR BILL ffBHBER

Child Abuse: Guidebook Preparation and Senator Rains, et al SB 588

Training
SPO~ISOREO BY RELATED BILLS DATE LAST AMEtID~’D

Joint Committee for Revision of
the Penal C~e 3-16-81

13516 of the Penal Code to additionally require

guidelines which may be followed by police agencies investigat-

law relating to the preparation of

emphasis needs to be placed on police investiga-

The
Investigation and, 2) Investigation of

In addition, the Commission now offers six training courses
The

locations throughout the State and vary in length

The basic course also includes instruction ’in the investigation
assault, but does not expressly address child sexual

is currently accommodating the major provisions

legislative direclion relating to this subject.

ANALYSIS DATE DEVIEgED BY DATE

DA~?E COHHENT

POST 1-159 flier. 6177)
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SENATE BILL No. 588

Introduced by Senators Rains, Garamendi, Keene, Presley,
and Roberti

March 16, 1981

An act to amend Sections 13516, 13836, and 13837 of the
Penal Code, relating to crimes.

LEGISLATIVE COUNSEL’S DIGEST

SB 588, as introduced, Rains. Crimes: investigation and
prevention.

Under̄  existing law, the Commission on Peace Officer
Standards and Training is required to prepare guidelines

f establishing standard procedures which may be followed by
k._ - police agencies in the investigation of sexual assault cases and

to prepare and implement a course for the training of
specialists in the investigation of such cases. The Office of
Criminal Justice Planning also is required to establish an
advisory committee to develop a course of training for district
attorneys in the investigation of such cases, and to provide
grants to proposed and existing local rape victim counseling
centers, as specified.

This bill would make the foregoing provisions relating to
the development of investigation procedures and training
also applicable to cases involving the sexual exploitation or

¯ sexual abuse of children. It also would require the Office of
Criminal Justice Planning to provide grants to proposed and

,." existing local child sexual exploitation and child abuse victim
- counseling centers.

Vote: majority. Appropriation: no. Fiscal committee: yes.
State-mandated local program: no.

(
d
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SB 588 -- 2 --

The people of the State of California do enact as follows: (

1 SECTION 1. Section 13516 of the Penal Code is
2 amended to read:
3 ¯ 13516. (a) The commission shall prepare guidelines
4 establishing standard procedures which may be followed

(.)5 by police agencies in the investigation of sexual assault ....
6 cases, and cases involving the sexualexploitation or sexual
7 abuse of children, including, police response to, and
8 treatment o[, victims of such crimes.
9 (b) The course of training leading to the basic

10 certificate issued by the commission shall, on and after
11 July 1, 1977, include adequate instruction in the
19. procedures described in subdivision (a). 
13 reimbursement shall be made to local agencies based on
14 attendance on or after such date at any such course which
15 does not comply with the requirements of this
16 subdivision.
17 (e) The eommission shall prepare and implement 
18 course e~ for the training of specialists in the investigation (
19 of sexual assault cases, childsexuM exploitation cases, and
9.0 child sexttal abuse cases, Officers assigned as sexeeg
9.1 assm~ investigations specialists of such crimes shall
22 successfully complete sue~ the*Y training within six
23 months of the date such assignment was made. (

24 (d) It is the intent of the Legislature in the enactment
25 of this section to encourage the establishment of sex
26 crime investigation units in police agencies throughout
27 the state, which units shall include, but not be limited to,
28 investigating crimes involving the sexual exploitation and
29 sexual abuse of c, hildren.
30 ¯ SEC. 2. Section 13836 of the Penal Code is amended
31 to read:
32 13836. The Office of Criminal Justice Planning shall ( 
33 establish an advisory committee which shall develop a
34 course of training for district attorneys in the
35 .investigation and prosecution of sexual assault cases,
36 child sexual e~ploitation cases, and child sexual abuse
37 eases and shall approve grants awarded pursuant to
38 Section 13837. The eouese coursesshall include training in (
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3 SB 588

the unique emotional trauma experienced by victims of
~ such crimes.

It is the intent of the Legislature in the enactment of
this chapter to encourage the establishment of sex crime
proseeution units, which shall include but not be limited
to, child sexual exploit¢Ttion and child sexual abuse cases,
in district attorneys’ offices throughout the state.

SEC. 3. Section 13837 of the Penal Code is amended
to read:

13837. The Office of Criminal Justice Planning shall
provide grants to proposed and existing local rape, child
sexual exploitation, and child sexual abuse victim
counseling centers, gt-~ebr The centers shall maintain a
24-hour telephone counseling service for ~ sex crime
victims, appropriate in-person counseling and referred
service during normal business hours, and maintain other
standards or services which shall be determined to be
appropriate .by the advisory committee established
pursuant to Section 13836 as grant conditions. The
advisory committee shall identify the criteria to be
utilized in awarding the grants provided by this chapter
before any funds are allocated.

In order to be eligible for funding pursuant to this
chapter, the centers shall demonstrate an ability to
receive and make use of any funds available from
governmental, vohmtary, philanthropic, or other sources
which may be used to augment any state funds
appropriated for purposes of this chapter. Each center
receiving funds pursuant to this chapter shall make ever),
attempt to qualify for any available federal ftmding.

State funds provided to establish centers shall be
utilized when possible, as determined by the advisory
committee, to expand the program and shall not be
expended to reduce fiscal support from other public or
private sources. The centers shall maintain quarterly and
final fiscal reports in a form to be prescribed by the
administering agency. In granting funds, the advisory
committee shall give priority to centers which are
operated in close proximity to medical treatment
facilities.

O



S’cate o| Catifocnla Department ol Justice

BILL ANALYSIS COMMI~ION ON PEACE OFFICER STANDARDS AND TRAINING
7100 Bowl;ng Drive. Sacramento, CA 95B23

AUTHOR BILL NUHBER

Arson Investigators: POST Reimbursement Assemblyman Katz AB 674

SPONSORED 8Y RELATED BZLLS DATE LAST AMENDED

~ I ; ~ n ~ ~ Feri~ rafod F i r~ F i nhl-~ r~
BIEC SU~;4A~Y (GENERAL, ANALYSIS. ADYAI~TAGES, DISADVM|TAGES,

2-26-81

J

General

Assembly Bill 674 Would:

I. Require the Cor~ffssion to establish minimum standards for the
recruitment and training of participating fire agency arson
investigators.

2. Authorize participating fire agency arson investigators to be reimbursed
for certain training costs.

Analysis

The Co~mission on Peace Officer Standards and Training
1959 to raise the level of competence of local law enforcement officers by
establishing appropriate recruitment and training standards for the enumerated
peace officers. Current law specifies these officers to be:

I. City Police Officers.

2. County Sheriff’s Officers.

3. Reserve Peace Officers defined in 830.6(a) P.C.

4. Policemen of an authorized district, to include:

a. Regional Park Police.
b. University of California Police.
c. State University and College Police.
d. Community College Police.

Subsequent legislation provided that the Commission Could also set training
standards for certain state law enforcement agencies; however, these agencies
would not be eligible for training reimbursement.

In the twenty odd years since POST’s inception, the Legislature has seen fit
to allow additional law enforcement agencies to participate in the training
reimbursement program.
Police during the 1980 session (SB 1428).

FFICIAL P0$1TION
i

A~tALY$| 5 BY DATE REVIEWED BY DATE

EXECUTIVE DIRECTO~/ DATE DOt4~ENT

3’- zC-gl
pOST 1-!59 (R~v. 61ll)



With the introduction of AB 674, the Legislature is being asked for the first
time to consider including a non-law enforcement discipline in the regular
POST Program. Although the number of fire personnel eligible for training
reimbursement would be s~all (estimated at 200 total throughout the state) and
the annual cost not great (~43,000), the significance of expanding the POST
reimbursement program to a non-law enforcement discipline is a major departure
from previous legislative actions.

The language of AB 674 is broadly written to include all members of an arson
investigating unit of a fire protection agency of the state, county, city, or
district. This provision would allow these very limited peace officers to be
reimbursed for training costs at the same time other primary law enforcement
groups, such as the California State Police, the California Highway Patrol,
Department of Justice Investigators, Marshals, Constables, District Attorney
Investigators, Game Wardens, ABC Investigators, and many others are excluded
from receiving POST financial support.

The practical aspects of implementing AB 674 are also noteworthy. Currently,
all peace officers in the POST regular program are required to complete the
law enforcement Basic Training Course, which averages 576 hours in length. In
addition, there is a requirement that each officer complete the Advanced
Officer Course, or its equivalent, once every four years. POST also mandates
that newly appointed supervisors attend a law enforcement Supervisors Course
(80 hours) and newly appointed managers attend a law enforcement Management
Course (80 hours). Fire personnel would be expected to meet these same
training standards if they choose to participate in the POST regular program.

POST currently has eight certified courses addressing the general subject of
arson investigation; the average length of these courses is 40 hours. These
courses are open to any one who might have the need and/or desire to attend.
As most are offered through the community college system, there is normally no
charge for attendance. These courses are considered optional training and, as
such, there is no requirement that POST participants attend this training.

Comments

Arson’investigators of fire departments do not have a primary assignment of
law enforcement, as do all other participants in the POST regular program.
They are fire personnel who are, in mo~t instances, assigned temporarily to
the investigation of arson-caused fires.

There is no argument over the need for arson investigators to be trained to
perform their job, This can be said for almost any task to be performed by any
discipline. POST has recognized the need for specialized arson investigation
courses and has certified training courses available for all who wish to
attend. The conflict centers over whether POST should finance this training
for fire personnel.

The issue of POST setting selection standards for fire personnel is another
major factor which must be addressed. The POST program is not a subvention
tool, but rather a comprehensive system of selection and training standards
with partial costs being reimbursed to those eligible agencies who choose to
meet the established standards. The intent is to raise standards, not to
provide training money.

-2-



If AB 674 is successful, the selection standards issue can be handled in one
of two ways, Either fire arson investigators will be required to meet police
selection standards or POST will have to develop new standards for this
class. It would seem that neither alternative is entirely appropriate. A
more acceptable approach would be for fire agencies to establish their own
comprehensive program for the fire service, not just the arson investigators.
This approach was successful for the cerrections discipline, who established
their own program and funding source via SB 924 of 1979.

Recommendation

POST oppose the inclusion of the fire agency arson investigators in the POST
regular program.

-3-



~O,~IFORNIA LECISLATURE,--1981-82 REGULAR SESSION

ASSEMBLY BILL . .... No, 674

¯ !.. . Introduced by Assemblyman Katz "

’ ¯ - -: .: :- --:~ ~ .17ehruarv__~__~, 1981 :

: An ace to amend Section 13510 of the Penal Code, relating
to peace officers, and making an appropriation therefor.

LEGISLATIVE COUNSEL’S DIGEST

AB 674, as introduced, Katz. Peace officers: arson
investigators.

Existing law requires the Commission on Peace Officer
Standards and Training to adopt and arnend rules establishing
minimum standards for the recruitment.~.and training of
specified local peace officers.

This bill would require the commission to alsoadopt and
ainend rules establishing minimum standards for the
recruitment and training of arson investigators, as defined,
who are regularly employed and paid members of a fire
department or fire protection agency having primary
responsibility for the enforcement of arson laws¯

¯ Existing law provides that money in the Peace Officers’
Training Fund is continuously appropriated for the costs of
administration and for grants .of reimbursement aid to local
governments and districts¯

The provisions of this bill would impose additional duties on
the Commission on Peace Officer Standards and Training and
authorize additional expenditures from the Peace Officers"
Training Fund.

Vote: %. Appropriation: yes. Fiscal committee: yes.
State-mandated local program: no.

"9930



AB 674 -- 2 -- ¯

The people of the State of California do enact as follows:

1 SECTION i. Section 13510 of the Penal Code is
9. amended to read:
3 13510. (a) For the purpose of raising the level 
4 competence of loeal law enforcement officers, the
5 commission shall adopt, and may, from time to time
6 amend, rules establishing minimum standards relating to
7 physical, mental, and moral fitness, which shall govern
8 the recruitment of any city poliee officers, peace officer
9 members of a county sheriffs offiee, reserve officers as

10 defined in subdivision (a) of Section 830.6, policemen 
11 a district authorized by statute to maintain a police

department, ov peace officer members of a district, or
13 arson investigators as defined in subdivision (a) 
14 Seetion 830.31 who are regularly employed and paid
15 members era fire department or fire proteetion agency
16 having primary responsibility for the enforcement of
17 arsonlaws, in any city, eounty, city and county, or district
18 receiving state aid pursuant to this chapter, and shall
19 adopt, and may, from time to time amend, rules
20 establishing minimum standards for training of city

police officers, peace offieer members of eounty sheriff’s
92, offices, reserve officers as defined in subdivision (a) 
23 Section 830.6, polieemen of a distriet authorized by
9.4 statute to maintain a poliee department, m~ peace

officer members of a district, and arson investigators as
9.6 deBned in subdivision (a) of Seetion 830.31 who are
27 regularly employed and paid members of a I’lre

department or fire protection ageney having primary
9.9 responsibility for the enforcement of arson laws, which
30 shall apply to those cities, counties, cities and counties,
31. and districts receiving state aid pursuant to this chapter.
32 All such rules shall be adopted and amended pursuant to
33 Chapter 4.5 (commencing with Section 11371) of Part 
34 Division 3, Title 9. of the Government Code.
35 (b) The commission shall conduct research
36 concerning job-related educational standards and
37 job-related selection standards, to include vision, hearing,
38 physical ability, and elnotional stability. Job-related

J
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1
9.
3
4
5
6
7
8
9

10

standards which are supported by this research shall be
adopted by the commission prior to January 1, 1985, and
shall apply to those peace officer classes identified in
subdivision (a). The commission shall consult with local
entities during the conducting of related research into
job-related selection standards.

(e) Nothing in this section shall prohibit a local law
enforcement agency from establishing selection and
training standards which exceed the minimum standards
established by the commission.

O
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State of CalUornia Department of Justice

BgLL ANALYSIS
OR SUBJECT

School District Police: POST Reimbursement

SPONSORED BY

Attorney General’s Office

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 Bowlin9 Drive, Sacramento, CA 95823

AUTHOR

Senator Doolittle

BILL NUNBER

SB 751

DATE LAST AHENDED

~-19-81
;rELATED BILLS

;B 201, SB 210, AB 674
BILL SUHHARY (GENERAL, ANALYSIS, ADVANTAGES, DISADVANTAGES, COHHENTS)

Genera I

Senate Bill 751 would:

I. Allow school district peace officers to participate in the regular POST program,
including reimbursement.

The proponents of this legislation indicate that they consider themselves to be general
law enforcement officers and therefore an appropriate group to be included in the regular
POST program. They indicate they perform essentially the same tasks as the community
college police, a group that was made eligible for POST reimbursement via SB 1428 of 1980.

At the present time there are approximately 740 school district peace officers whose
!agencies would be eligible to participate in the POST program, should this legislation
be successful. The estimated annual cost to the Peace Officer Training Fund to include
~II of these officers would be $159,100.

s is the fourth group of peace officers who have sought legislation during this
session to be included in the regular POST program. The other groups are the Marshals
(I000 peace officers), the District Attorney Investigators (700 peace officers) 

ire arson investigators (200 peace officers). The total cost to the Peace Officer
ning Fund to include all four groups would be approximately $508,100.

The Commission has a long standing policy to oppose the inclusion of additiona peace
officer groups in the POST reimbursement program, unless the enabling legislation
includes sufficient funds to offset the increase cost to the Peace Officer Training
Fund (POTF). The addition of these new groups without sufficient resources could
require the Commission to reduce services and reimbursements to agencies now in the
program in an amount equal to the added expense. This could serve to further reduce
the current salary reimbursement rate of 30% plus to something less.

Comment

Because of the lack of funding provisions sufficient to cover the additional expense
of providing services and training reimbursement to the school district police, it
is recommended the Commission oppose SB 751.

Recommendation

Oppose

~E DIRECTOR

POST 1-159 (Rev. 6/77)

DATE



SENATE BILL No. 751

Introduced by Senator Doolittle

March 19, 1981

An act to amend Section 13507 of the Penal Code, relating
to peace officer training.

LEGISLATIVE COUNSEL’S DIGEST

SB 751, as introduced, Doolittle. Peace officer training.
Under existing law, the Commission on Peace Officer

Standards and Training is required to establish minimum
standards relating to recruitment and training peace officer
members of, among other entities, districts.

This bill would include within the definition of district, for
such purposes, a school district.

Vote: majority. Appropriation: no. Fiscal committee: yes.
State-mandated local program: no.

The people of the State of California do enact as follows:

1 SECTION 1. Section 13507 of the Penal Code is
2 amended to read:
3 13507. As used in this chapter, "’district" means any of
4 the following:
5 (a) A regional park district.
6 (b) A district authorized by statute to maintain 
7 police department.
8 (c) The University of California.
9 (d) The California State University and Colleges.

10 (e) A community college district.
11 (f) A school district.

0
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St+to of Calilorn+a Department of Just,ce

BiLL ANALYSIS COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 Bowli~ 9 Drive, Sacramento, CA 95823

EITLE OR SUBJECT AUTHOR BILL NUMBER

Training: Concealable Weapons Assemblyman Martinez AB 1169

SPONSORED BY RELATED BILLS GATE LAST AMENDED

3-18-81

instruction or pass an equivalency test in the use of firearms.

impact on POST. It is

impact the services available to law enforcement.

impact on the POST program, it would seem appropriate that

DAIE REVIEWED BY

COMMENT

POST l-lSil (I?Qv. G/77I



CALIFORNIA LEGISLATURE~1981-82 REGULAR SESSION

ASSEMBLY BILL No. 1169

Introduced by Assemblyman Martinez

March 18, 1981

(

(

An act to add Article 4.5 (commencing with Section 12080)
to Chapter 1 of Title 2 of Part 4 of the Penal Code, relating
to handguns.

LEGISLATIVE COUNSEL’S DIGEST
AB 1169, as introduced, Martinez. Weapons: handgun

safety.
Existing law regulates the sale of concealable weapons.
This bill would prohibit the sale, delivery, or transfer of a

concealahle firearm to any person, other than a peace officer,
member of the military or federal law enforcement or a
licensed private investigator or private patrol operator, who
has not completed a specified course or equivalency test in
the use of firearms, as prescribed by the Department of
Justice. The act would become operative July I, 1982.

Vote: majority. Appropriation: no. Fiscal committee: yes.
State-mandated local program: no.

The people of the State of California do enact as follows:

1 SECTION 1. This act may be known, and shall be
2 cited, as the Handgun Safety Act of 1981.
3 SEC. 2. It is the intent of the Legislature in adopting
4 this act to help insure that people who purchase
5 dangerous weapons have some idea of how to properly
6 and safely use them.
7 SEC. 3. Article 4.5 (commencing with Section 12080)
8 is added to Chapter 1 of Title 2 of Part 4 of the Penal
9 Code, to read:

99 4O



AB 1169
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--2--

Article 4.5. Safety Training1
2
3 12080. No person, corporation, or dealer shall sell,
4 deliver, or otherwise transfer any pistol, revolver, or
5 other firearm capable of being concealed upon the
6 person to any person who has not completed a course
7 certified by the Department of Justice in the use of ,
8 firearms or passed a firearms equivalency test
9 standardized by the Department of Justice pursuant to

10 the provisions of this article.
11 12081. The firearms qualifying course shall be taken
12 under the auspices of any institution approved by the
13 Department of Justice to offer such firearms training.
14 The approved training institution is authorized to charge
15 a fee for covering the actual cost of such training.
16 A qualification card shall be issued to each person who
17 successfully completes the course.
18 12082. The firearms equivalency test shall be taken
19 under the auspices of any institution approved by the
20 Department of Justice to administer such examin-ttion.
21 The approved institution is authorized to charge a fee (
22 covering the actual cost of administering such test.
23 A qualification card shall be issued to each person who
24 successfully passes the test.
25 lg083. The department in cooperation with the (
26 Commission on Peace Officer Standards and Training,
27 shall develop standards for a course and an equivalency
28 test in the use of firearms. For this purpose, the
29 department may cooperate with any reputable
30 association or organization having as its major objective.
al the promotion of firearm safety.
32 Both the training course and equiwdency test shall
33 cover, but not be limited to, the safe use and storage of
34 firearms, and the possible civil and criminal liabilities of Q
35 improper firearms use.
36 12084. Each person issued a qualification card under
37 this article shall pay a fee to the Department of Justice.
38 The fee shall be no more than is necessary to reimburse
39 the department for any costs incurred pursuant to the
40 provisions of this article. The department may provide by ~
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1 regulation for the manner in which the fee is collected
2 and paid.
3 12085. The provisions of this article shall not be
4 construed to apply to:
5 (a) A peace officer as defined in Chapter 4.5
6 (commencing with Section 830) of Title 3 of Part 
7 (b) A member of the military and naval forces of this
8 state or of the United States or a federal law enforcement
9 officer;

10 (e) A person holoing a license as a private investigator
11 or private patrol operator issued pursuant to Chapter 11
12 (commencing with Section 7500) of Division 3 of the
13 Business and Professions Code.
14 SEC. 4. This act shall become operative on July 1,
15 1982.

(

O
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

.~nda Item Title Meeting Date ,

FINAL REPORT OF TRAINING NEEDS ASSESSMENT April 16-17, 1981 "~
Researched BR~
Hal Snow

/~r 1
Division

Operations
Exec " e Director A prow D~te of Appr~al Date of Report

March 24, 1981

Purpose: Decision Requested [] Information Only [] Status Report[]~’inancial I~Y s (s~ ap~t~i, 

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS,
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

report. (e. g. , ISSUE Page__).

ISSUE: As part of POST’s ongoing training needs assessment activities, this report
presents a summary of the results of the training needs survey and follow-up regional
training conferences. A suggested action plan is presented to systematically consider
the many issues arising out of this effort. Copies of the completed final report will
be distributed at the Commission meeting.

BACKGROUND: At the January 17, 1980 meeting, the Commission approved the concept of the
POST Resources Management System which included training needs assessment. With input
from key professional law enforcement organizations, a survey was subsequently designed
and distributed in November 1980 to all law enforcement agencies participating in the
POST Regular Program including 353 police departments, 58 sheriffs departments, and 26
state college and university police departments. Of the 437 total surveys distributed,
~20 or 96% were returned by December 1, 1980. The data was tabulated and preliminary
results presented to the Commission at its January 1981 meeting. Fifteen regional one
flay training conferences were then announced and conducted in Feburary and March. All
department heads, training managers, and course presenters were invited to participate.
the conferences served to present preliminary survey results but more importantly to
obtain additional qualitative input on issues relevant to the POST training program.
Over 292 persons representing 234 agencies attended the conferences including 40 police
chiefs and sheriffs.

ANALYSIS: This process has resulted in numerous suggestions for changing POST policies
procedures and training courses which are summarized on Attachment A. Because of the
volume and complexity of these issues, an action plan for addressing and implementing
the major suggestions is included as Attachment B. The action plan suggests a
prioritization of issues and a basis for staff and the Commission tQ incrementally
consider these issues.

RECOMMENDATIONS:

1. Accept the final report on the Training Needs Assessment and approve its
distribution to all law enforcement agencies and course presenters.

2. Approve the suggested action plan for addressing issues raised in the training
needs assessment.

attachments

rtilize reverse side if needed
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POST TRAINING NEEDS ASSESSMENT

¯ ATTACHMENT A

Summary of Training Conferences and Survez Results

Survey Response - 420 surveys were returned or 96% of the total 437 agencies
surveyed.

Training Conferences - Fifteen conferences were conducted, which included 292
~es representing 234 agencies.

In General

lo

z:

POST training is generally considered of high quality and meets most
law enforcement training needs.

Results suggest there is substantial support for POST’s existing
policies. Examples include:

a.

b.
C°
d.
e,

f.
g.

h.

i.

j.
k.
1.

No assignment pre-requisites for Technical Courses.
No limitations on geographical course attendance.
Not certifying lwbor, relations courses.
Not certifying personal benefit courses.
Looking first to nontuition-charging institutions for course
certification.
The concept of training the trainers for high cost courses.
Balancing POST expenditures and revenue by fluctuating the
salary percentage.
Allowing Technical Courses to satisfy the Advanced Officer
training requirement.
Recognizing and encouraging the pre-employment training con-
cept yet continuing to reimburse for the Basic Course.
Making Officer Survival Courses available.
Making Disaster Training Courses available.
Others.

Major Suggested Changes (Listed in random order)

1. Innovative Forms of Training Delivery - POST should study the feasi-
bility and allocate some financial resources for 1) the production of
multi-media training packages (i.e. video tapes, computer assisted
learning, etc.), 2) the distribution of such media, 3) the develop-
ment of an informational clearinghouse servic~ for identifying who is
developing what, and 4) the evaluation of such expenditures.

Unanimous Agreement

2. Simplified POST Reimbursement Procedures -POST should explore the
feasibility of automatically reimbursing eligible agencies off of
course rosters, using a fiat rate formula for each course or course
category and seeking additional field input on examples.

Unanimous Agreement

5. Need for More Supervisory, Management ~ Executive Training Courses -
POST should develop m~re-update-and ad’vanced courses for t e~fie-s-e 1-e-vels
including, but not limlted to, command-post exercises and managemcnt
of critical incidences, personnel management, etc.

Unanimous Agreement

4. Need for NonSworn Training Courses - Training courses for nonsworn
personnel are needed, and some examples include: complaint dis-
patcher, records and property management, community service officer
orientatlon, jaii operations for Type I facilities, court security
and prisoner transportation, animal control ’ civil process, and a
separate supervisory course. General Agreement
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S. First Aid and CPR Training Reffuirement - POST should 1) develop 
concise video tape and comp~-~Fr~ss[~t-ed training and testing program
to assist agencies in expeditiously satisfying these refresher train-
ing requirements, and 2) take the leadership in attempting to modify
the course content to conform more closely to the tasks actually per-
formed by peace officers, and to correct the disparity between the
throe-year renewal requirement and the one-year recertiffication re-
quirements of the American Red Cross. Unanimous Agreement

6. Stress Management Training - POST should l) place greater emphasis on
including personal stress reduction in existing mandated courses as a
topic, and 2] separately certify stress management courses.

Majority Agreement

* 7. Basic Course Reimbursement - POST should update the 400-hour basic
course reimbursement limitation to 480 hours to reflect more closely
the actual hours required to complete the POST-mandated performance
objectives. There is general agreement that the increase should be
across the board (salary, travel, and per diem), but certainly for
travel and per diem. Almost Unanimous

8. Course Availability - POST should develop a state plan for regional-
ized training which considers l) optimum availability for each course
type, 2) manpower data developed from the survey, and 3) past experi-
ence with travel and per diem expenditures. Unanimous Agreement

9. Informational Clearinghouse Services - POST should expand its informa-
tional clearinghouse services to address such emerging issues as the
Use of Deadly Force, Alternatives to Deadly Force, programs which pro-
mote Public Trust and Confidence in Law Enforcement, and
Officer/Agency Civil Liability. POST should not assume an advocacy
role on these.

Unanimous Agreement

i0. Futuristic Training - POST should give consideration to futuristic-
anticipatory issues in existing management and executive level train-
ing courses, and provide some periodic "think tank" seminars to exam-
ine particular police problems. General Agreement

* ii. Mandated Refresher Training for Supervisors and Mana e~ - POST should
mandate supervisors and managers to periodically complete a refresher
course relevant to their assignment. General Agreement

iZ. Availability of Reserve Officer TraininA~ - Mandated reserve officer
training courses are generally available except in rural isolated
areas and this poses serious problems for agencies in recruiting
reserve officers. POST should develop delivery means such as mediated
instruction, correspondence training, traveling instructional teams,
etc. General Agreement

13. High Priority Trainin~ Needs - POST should develop a plan for address-
ing high-priority tralning needs identified in the survey and confer-
ence. General Agreement

Other Ideas Suggested (No agreement solicited, no opposition expressed)

*Suggestions emerging from the training conferences Which were not part of’the
survey.

-3-
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* 1. POST should obtain a toll-free 800 telephone number.

* 2. POST should develop and distribute a "Peace Officers’ Guide to POST".

* 3. POST should revise its certificate requirements to permit obtaining
supervisory, management, and executive certificates without holding
the rank.

* 4. POST should re-examine its policy of prohibiting presentation of
supervisory and FTO courses out of the presenter’s area or in a
retreat setting.

POST should explore the feasibility of developing sophisticated simu-
lator training for complaint dispatcbers.

POST should reimburse expenses for reserve officers to attend man-
dated reserve training.

Issues With Divided Opinion

1. POST should recognize aggregate in-house agency training for satisfy-
ing Advanced Officer training requirement.

2. POST should increase the frequency for satisfying the Advanced Offi-
cer training requirement from four to three years.

3. POST should extend the limitation of 12 weeks for completing the
Advanced Officer Course.

4. POST should encourage basic academies to offer the extended format
basic. Some believe this should be determined locally, while others
believe POST should encourage.

Concepts or Ideas Rejected

1. POST should pay for agency field training programs as an inducement
for the pre-employraent training concept.

2. POST should mandate completion of field training programs for new
officers.

"Other Valuable Information Received

1. Suggestions for Improving the Supervisory Course

2. Needed local and regional courses

5. Needed modularized courses

4. POST reimbursement policies which inhibit training

5. Manpower data

6. Agency problems relevent to training

7. NonPOST-certified training used by law enforcement

8. Problem courses which POST should monitor

*Suggestions emerging from the training conferences which were not part of the
survey.
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ATTACHMENT B

ACTION PLAN FOR THE TRAINING NEEDS ASSESSMENT FOLLOW-UP

Attached is a chart listing the major suggested issues arising from the
Training Needs Assessment. They are grouped according to like kinds of
subject matter and listed in priority order for consideration. The
prioritization is based upon: (a) a subjective evaluation or perceived
importance by the field, and (b) staff capabilities to research these issues.

If the Commission approves this plan, it concurs that:

The issues identified are appropriate and further consideration
should be given.

2. The listed priority and time table for consideration is appropriate.

.
The Executive Director will assign the appropriate staff to research
each issue and prepare recommendations for Commission action shown on
the attached chart.

The Commission may wish to assign one or more of these issues to a committee
of the Commission for further research and development.

-5-
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AGENDA ITEM SUMMARY SHEET

enda Item Title QUALITATIVE EVALUATION OF OFFICER . Meeting Date

SAFETY/FIELD TACTICS COURSES April 16-17, 1981
Division Division Director Approval Researched By
Operations Hal Snow ~.

Executive Director Appro;a//1

Date of Approval Date of Report

March 20, 1981
Y s (See’ Anal sis

Purp°se:Decision Requested ~] Information Only[_--] Status Report[~ Financial Impact [~ perdeta~l~)

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be Iocated ir~ the
report. (e. g. , ISSUE Page__).

ISSUE: This is a final report on the qualitative evaluation of the Officer
Safety/Field Tactics Courses.

BACKGROUND: At the October 23-24, 1980 meeting, the Commission directed
staff to conduct a qualitative evaluation of officer safety courses including
those presented by the California Specialized Training Institute (CSTI). The
Commission was particularly interested in the comparative course quality
between tuition and non-tuition charging institutions. A preliminary progress
report was presented to the Commission at its January 1981 meeting wherein it
was reported insufficient presentations had been evaluated to formulate
definite conclusions, and that a followup report would be made available at
the April meeting.

ANALYSIS: As part of this study, Officer Safety Courses were evaluated at
the following training institutions:

Tuition Chargin9 Hours

California Specialized Training Institute 40
Law Enforcement Research Associates 40

Non-Tuition Chargin~ Hours

Los Medanos Center 40
Redwoods Training Center 40
Santa Rosa Training Center 40

Two other institutions, Central Coast Counties Academy and San Bernardino
County Sheriff’s Department, are certified for Officer Safety but did not
offer a presentation during the period of evaluation. Staff was unable to
evaluate a presentation at the Modesto Regional Training Center.

To standardize the evaluation, all presenters were requested to follow the
suggested POST topics as a minimum. See Attachment D. Each presenter was
notified in advance that the evaluation criteria included overall course
quality, individual instructor quality, coverage of course topics, impact on
trainees, facilities, instructional methodology with emphasis on student
practical application, course administration, and presenter self-evaluation
procedures. The evaluations also paid particular attention to potential
excessive trainee paranoia and resulting adverse citizen contacts. Evaluation
methodology, which was also communicated to presenters, included:

: Utilize reverse side if needed
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1. POST Course Evaluation Instrument (CEI)
2. Individual Instructor Evaluations
3. Pre and Post Evaluation of student perception
4. Individual and group interviews of students
5. On-site staff observations

Results of the evaluation reveal the following:

I. No significant differences in course quality were found between tuition
and nontuition presenters. (See Attachments A, B, & C) Any
differences noted appeared to be a matter of emphasis of a particular
topic or methodology.

2. The minimum content specified by POST was well accepted by trainees and
presenters.

3. Numerous common denominators of good quality Officer Safety Courses
were identified and are reflected in this report’s recommendation # 3,
relating to "POST Guidelines for Officer Safety Courses." It is
staff’s contention that if those guidelines are followed, the
probabilities for consistently better training will increase.

In the absence of Commission direction to the contrary, it is staff’s intention
to pursue the following:

I. Encourage additional course certifications by nontuition-charging
institutions with particular attention given to the development of
traveling instructional teams working for multiple presenters.

2. Adopt the following "POST Guidelines" for the Certification of Officer
Safety/Field Tactics Courses:

a. Course content specified by POST (Attachment D) is a minimum, and
additional topics may be included with prior POST approval. This
content will be evaluated periodically to ensure its relevance to
police deaths and assaults.

b. At least 50% of each course presentation shall consist of student
practical application or demonstration.

c. Each course must include some student exercises conducted during
hours of darkness.

d. Presenters must have access to Special isolated facilities (e.g.,
network of roads, abandonded buildings, etc.) for the conduct of
some of the student practical exercises.

eo Presenters must include special attention to avoidance of:

(I) creating undue paranoia for officer safety resulting in
impaired citizen contacts, and

(2) coverage of tactics contrary to most departmental policies.

-2-



Instructors must have an unusually high degree of credibility
with in-service officers, which can be derived from experience
as a currently practicing peace officer, SWAT assignment,
research activities, etc.

RECOMMENDATION: That the Commission accept this report.

Attachments

A. Chart of Overall Comparative Evaluation of Officer Safety/Field Tactics
Courses.

B. Chart of Comparative Results of the Pre and Post Evaluations.

C. Chart of Comparative Average Scores of CEI’s.

D. POST Specified Course Conte~t for Officer Safety/Field Tactics Courses.

-3-
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ATTACHMENT B

RESULTS OF PRE AND POST EVALUATIONS

As part of the evaluation design, it was decided that the trainee perceived level

of competence for the knowledge and skills specified by POST for this course should

be measured before and after each presentation. The expectation was that as a

result of the course, trainees should feel more competent on knowledge and skills

provided in the course.

The attached survey forms were especially developed for this evaluation. The

nine point rating scale provided trainees considerable range for rating their

perceived level of competence. Overall results reveal these relative perception

levels:
Relative

Pre- Post- Increase/
Presenter EvalHation ~valuation Decrease

California Specialized 6.1 6.8 + .7

Training Institute

Law Enforcement 5.77 6.95 + 1.18

Research Associates

Los Medanos 5.26 6.73 + 1.47

Training Center

Santa Rosa 6.15 7.19 + 1.04

Training Center

These scores represent only one presentation and should not be considered

statistically conclusive. However, these results indicate that:

I. On the Pre-Evaluation, the trainees rate their competence level between

5 and 6, which represents "a level of knowledge or skill required of a

new entr~ level officer to perform~ or defend him/herself satisfactorily."

2. On the Post-Evaluation, trainees consistently rated their competence

level higher by approximately one point on the scale (.7 to 1.47) or 

range of scores of 6.73 to 7~19, which generally represents "a level

of knowledge or skill which might be expected of an e~erieneed ~
trained officer."

3. The attached chart reflects a detailed breakdown by presenter for each of

the sixteen subjects.
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Post-Evaluation for Officer Safety/Field Tactics Courses
(To be completed by each trainee at the end of the course)

|

(Trainee’ s Name)

II C e0entlnglnotito ien, II

¯ i’ .

P~-qT I - PRES~IT ~2,’0WLEDGE OF COURSE TOPICS. Now that you have completed this course, we need
"to F~now your p~rcept~on ox your current i~el of knowleSge/skill on each of the course topics.

Directions: Using the below rating scale, indicate the degree of your faziliarity with the
course topics by placing the corresponding number in the box opposite each topic.

¯ Rating Scale .

"Now that I have completed the course~ I currently have:

¯ I 2

no~more
knowledge
or skill than
an’tun:rained
private
citizen."

3 4

less knowledge
or skill than
"is necessary
at entry level."

5

-. a l~$el of
¯ knowledge

or skill
required of

a new entry
level officer
to perform, or
defend hlm/herself,
satisfactoril~."

6 7 8 9
a level of an expert
knowledge level of
or skill knowledge
which might or skill
be expected which would
of an experienced ~llow me
specially trained to teach
officer." others."

le

¯ 2.

o

4.

5.

Arrest ~nd Control [----1
Techniques U_]

Physical Fitness As
¯ It Relates to Officer ~-~
Survival

Vehicle Stops

Pedestrian Stops

Handling Violent [--7
Persons (i.e., mentallyL---j

deranged, PCP user)

HandlinginProgressViolent Crimes~

Building Searches D

Snipers . []

-1-

9- Ambushes

I0. Suspects Holding
Nostages

II. Tactical Considerat-
ions in "Shoot Out"
Situations

12. Discretionary Use of
Deadly Force

13. Alternatives to
Deadly Force

i4. Techniques in Use of
Baton

i~. Communications and
Control’During Bigh
Hazar~ Incidents

16. Weapons Capability

(Continued on bsck)
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PART II - GEY¢~.~AL ATTITUDES.

Directions: Using the below rating scale, place the appropriate number in each box opposite
each statement which reflects yo~" degree of agreement or disagreement.

Rating Scale

io

o

e

o

I

Strongly

. Agree

2 5 4 5

Moderately No Moderately Strongly
Agree Opinion Disagree Disagree

This course acquainted ale with real and contemporary threats to
personal safety.

This course acquainted me with the most common causes of on-duty
injuries ~Id fatalities.

This course providcd me with information that Qill enable recognition

of potential danger to myself and others.

This co1~se provided me with practical tips that will enabTe me to

form prgper habits, prevent injury, and effectively control high
hazard situtations.

This course related the topic of personal safety to the protection

of fellow officers and citizens.

This course related the topic of personal safety to effective
performance of law enforcement duties in high hazard situations.

[]

[]

[]

[]

This cot~vse presented a balanced approach between officer safety
and police tactics acceptable to the public.

. ¯ ° ~
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Commission on Peace Officer Standards and Traln[ng " "

PART II - P’KES~;T .kZ!O~EDGE OF COURSE TOPICS. After the passage of time, it is recoKnized some
people become more proficient and some less proficient with the topics covered in this course.
We want to ~mo’w your current level of skill or hmowledge on each of the topics covered in this

cour6eo .... " ......

[
~ections: . Using the below rating scale, indicate %he degree of your famili~ity with the

course topics by placing the ccrrespondin E number in the box opposite each topic.

P~ating Scale . . ~ ., [:

iIFor each course topic I I currently have: ....

1 2 " 3 . 4 5 6 7 8 .,~ 9 --~
.~- -, :¯ ~ ~i/.. ¯ _. ¯ ~ . " : ~ :-5-.~~.@ ~:. ~

no more less knowledge a level of .... a level of ¯ " an expert ¯

k~owledge or s~ill than ~owledge ~owledge . level of ’ :

or r/~ill t~u%~ is necessaxV ’or skill or sk/11 ~owledEe

an untrad_ned at entry level." required of wb/~h might or skill

l~rivate . . ., : a new entry be expected which would

citizen." " level officer of an experienced a/low me
: to p4rfoc~ or specially trained to teach

~’" " ’ defend him/herself, officer." others."
¯

satis fact orily." :’" ’. .

i. Azntest end Control Techniques - L._J .- ¯ ~ ¯ -

2; ~ysie~ Fitness As It Relates to . ~ ..

Officer Safety .- .~ " ,. [

i ’
3- Vehicle Stops . ~ " i

, 4. Pedestrian Stops . ~ ¯ [~. ¯ -

-
. _ ."~. . i:’.

.-:, ..~

5- ~h~ndling Violent Persons (i.e.~ ~
mentally deranged, PCP user) -~ " ~: ~ :

6. Kandlin~ Violent ¯ Crimes in Pro~ess . [] ........ ’" ’

7- Building Searches " .. ~AI~-¯/ i ~ ’~

S. Snipers " .... . - " ~.

I0. Suspects Holding Hostages "~ . [ _

ii. Tactical Considerations in "Shoot Out" ~-~ .. ’
Sit~tions

12. Discretionary Use of Deadly Force

15. Alternatives to Deadly Force

14. Techniques in Use of Baton

19. Communications and Control During ~--~
High Hazard Incidents

16. Weapons Capability

-2-
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Ere-Evaluation for Officer S3fety/Field Tacfics Courses¯

(To be completed b’y each trainee prior to the course)

[i It
(Trainee’s Hame) (Presenting Institution) (Beginning Date of Course)

PART I - PAST K~O%,~_~DGE OF COURSE TOPICS. tee want to know whether you at the time of completing

your Basic Cot~se training for entry into law enforcement had sufficient knowledge or skill on
each of the topics presented in the Officer Survival/Field Tactics Course.

Directions: Mark and "X" opposite each topic in the Yes or No column indicating whether you
sL~fficient knowledge or skill upon completing yotu~ Basic Training for entering law

enforcement. " " - . . . . .

.. , : t -.., , :: ¯ Z.,L j" :j_ ~.[~.

.~ ~*’.
[

:: " " ?} -Upon completing your Basic Course

.-m~-- . .11 ’~ ~ %rainingfor entry into law enforce-
, , , .

.:,.
ment, did you possess sufficent

knowledge/skill on each of these
..... ~’:-" " : " " " topics:

~

¯ : ¯ . ., ~..:;]’. . YES . ..... :"-"~NO’- ............. .. .

I. Arrest and Control Techniques . ,

2. Physical Fitness As It Relates to

Officer Safety
¯ ’" ~.’ " "- . 3~-,. ’ " -~

¯ 5. Vehicle Stops

¯
% . i c::~" . , .

,

4. Pedestrian Stops :
~ ’~’"" ""

’ . ¯7, C . ¯ -

5- Handling Violent Persons (i.e.,

. . mentall~ deranged, POP user). : ,. ~. :. ~..

6. Handling Violent Crimes in Progress : . ~’

7- Building Searches ~ ~ : "~ -

8. Snipers ~.,

9, Ambushes.-.. :~

IO. Suspects !!olding IIostages

II. Tactical Considerations in "Shoot

Out" Sit, rations . ...c;. ~, ;;... . , ~.7.~ ., -’

Discyeti0naz’y Use of Deadly Force

Alternatives to Deadly Force

i-

(Continued on back

’12.

13.

. 14.

1.5.

16.

¯
%Z: , ;

Techniques in Use of Baton

Communications and Control Dnring- ? " ’ ’: "

}ligh Hazard Incidents . ~

Weapons Cdpability



CHART OF COMPARATIVE RESULTS OF PRE AND POSTEVALUATIONS

N~

0,~ ~ ~°~ "~

SUBJECT ~ ~ ~

1. Arrest and Control Techniques +.85 +.68 +2.1 +.83

2. Physical Fitness as it Relates
to Officer Survival +.55 +.92 +.71 +.55

3. Vehicle Stops +.45 +1.08 +1.28 +.6

4. Pedestrian Stops +.15 +1.48 +.85 +.44

5. Handling Violent Persons (i.e.
mentally deranged, PCP Users) +1.05 +1.6 +1.8 +.83

6. Handling Violent Crimes
in Progress +.25 +1.28 +1.76 +.94

7. Building Searches -.05 +1.32 +1.23 +1.11

8. Snipers +.8 +1.48 +2.04 +1.5

9. Ambushes +1.05 +1.32 +1.76 +1.5

10. Suspects Holding Hostages +.95 +1.6 +1.48 +1.72

11. Tactical Considerations in
"Shoot Out" Situations +.85 +1.6 +1.52 +1.38

12. Discretionary Use of
Deadly Force +.07 +.8 +I +.77

13. Alternatives to Deadly Force +.8 +.88 +1.29 +.88

14. Techniques in Use of Baton +.8 +.4 +1.57 +1.33

15. Communications and Control
During High Hazard Incidents +.5 +1.2 +1.71 1.22

16. Weapons Capability +.85 +1.28 +1.52 +.94

Total +.7 +1.18 +1.47 +1.04

Note: These scores represent only one presentation and should not
be considered statistically conclusive.

Scores indicate average perceived gain or loss in knowledge/skills
of trainees using pre and post survey forms. (Refer to the
attached survey forms for scale)
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POST Specified Course Content of
Officer Safety Field Tactics Courses

Attachment D

The officer safety training course should address the following objectives:

I, Acquaint the trainee with real and contemporary threats to personal
safety.

.
Acquaint the trainee with the most common causes of onduty peace
officer injuries and fatalities.

.
Provide the trainee with information that will enable recognition of
potential danger to himself and others.

4. Provide the trainee with practical tips that will enable him to form
proper job habits and prevent injury to himself and others.

.
Relate the topic of personal safety to the protection of fellow
officers and citizens, and to the general topic of effective job
performance.

o Create an awareness of threats to personal safety without instilling
unreasonable fear for safety in minds of trainees.

The following specific topics should be addressed:

o arrest and control techniques
o physical fitness and officer safety
o vehicle stops
o pedestrian stops
o handling violent persons (i.e., mentally deranged, PCP user)
o handling major crimes in progress
o building searches
o snipers
o ambushes
o suspects holding hostages
o tactical considerations in "shoot out" situations
o discretionary use of deadly force and alternatives to deadly force
o techniques in use of baton
o communications and control during high hazard incidents
o weapons capability.
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AGENDA ITEM SUMMARY SHEET

nda Item Title

Profess ional i zation Symposium’ Fol 10w-Up
Division Division Director Approval

Operations S~.-/-’~_~" ) ,~’~o eL
-E×ecut~ge Director Appro.’¢~l /Y, Date of Appr:~val

Meeting Date

April 16-17, 1981

~ By

Ison

IDate of Report

Y s (see Ar, a!~i6 Nourp°se:Decision Requested FA~. Information Onlv[~ Status Report[~ Financial Impact .~ per d*,ai.~l__~
In the space provided below, briefly describe the ISSUFS, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__}.

Issue:

Endorsement, by the Commission, of the recommendations made by the Professionalization
Coordinating Committee.

Background:

The Symposium on Professional Issues in Law Enforcement was held on October I-3, 1980.
It was jointly sponsored by POST, CPOA and PORAC and financed by POST. The Symposium
resulted in the identification of 21 issues which should be addressed in the interest
of professionalization of California law enforcement. The Commission, at its
October 1980 meeting, received a report on the Symposium and approved the appointment
of an ad hoc Professionalization Coordinating Committee consisting of representation
by POST, PORAC and CPOA to research 15 of these issues.

The Committee has met twice and has appointed 6 task forces to address 6 clusters
of the 15 issues. Each of the task forces are meeting in March and April and will
report their findings to the Professionalization Coordinatinq Committee on April 15.
These in turn will be submitted to the Commission for consideration on April 16 or
17, 1981.

Recommendation:

To be made orally.

Utilize reverse side if needed
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Commission on Peace Officer Standards and Training
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AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

Airport Police New Category, Specialized Program April 16-17, 1981
Division Division Director Approval Researched By

Operations George Foxc~
#

Ex 2ivo Director rp{ / Date of Approval Date of Report

¯%o ffl March 16, 1981

Purpose: Decision Requested Y s see Analysis
Information Only [] Status ReportF~ Financial Impact F~ per details} ~o

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANAI.YSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page__).

ISSUE

With the new provisions of Section.830.4(k) Penal Code, should city and county
airport police be admitted intd,~!the#POST. Specialized Program?

BACKGROUND ,..’" ,.. ,, i :

Prior to 1980 legisation, only certain enumerated airports could employ their
own peace officers. At present,’any city or county airport may employ peace
officers.

ANALYSIS

There are approximately six airport districts that are immediately eligibleto
participate in the POST Specialized Program. Some of these departments have
already been adhering to POST standards, within adequate selection and training
requirements. It is anticipated other city and county airports will establish
police departments and will applyto enter the Specialized Program. POST will
conduct appropriate inspections of each of the departments to determine ad-
herence to POST standards. As with all Specialized Program participants, there
is minimal fiscal impact to the peace officer training fund. The fiscal impact
is in the administrative area represented by staff work. The Specialized Pro-
gram is not reimbursable from the aid to local government budget.

RECOMMENDATION :...

The recommended action of the Commission is a motion to include the city and
county airport police category to participate in the POST Specialized Program.

Utilize reverse side i£ needed
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U.NIVERSITY OF CALIFORNIA, LOS ANGELES

DEPARTMENT OF PSYCItIATRY

SCHOOL OF MEDICINE

THE CENTER EOR TILE HEALTH SCIENCES

LOS ANGELES, CALIFORNIA 00024

February 19, 1981

Mr. Norman C. Boehm, Executive Director
Commission on Peace Officer Standards and Training
7100 Bowling Drive, Suite 250
Sacramento, California 95823

Dear Norman:

Due to my recent auto accident and resulting loss of work time (more
than four weeks), I will not be able to attend the March 12-13 meet-
ing of the POST Advisory meeting in Sacramento.

As you know, I have been given a new assignment as Director of the
Office of Education at UCLA. Because of the demands of this job, I
will need to reduce my outside obligations, particularly those involv-
ing travel. For this reason, I will not request that my membership
on the POST Advisory Committee (which expires September 1981) be re-
newed for another term.

I greatly appreciate the opportunity that I have had to serve on this
Committee with such distinguished people. I value the friendships
formed there. I have been greatly impressed with your management of
POST affairs and will miss the opportunity to see you in action.

Many thanks.

Robert H. Coombs, Ph.D.
Professor of Medical Sociology
Director, Office of Education

RHC:Ih

co: Ms. Barbara Ayres
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